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Revitalising Inland Waterways for
Economic Growth, Sustainable . Tourism

Ritesh Kumar

ndia has an extensive network of inland

waterways, comprising rivers, canals,
backwaters and creeks. However, the
utilisation of waterways for econcmic
activities remains significantly
underexplored ‘when compared to
deve!opad nations. Currently, India
heavily relies on road and rail for
hinterland . connectivity, relegating
domestic waterways-both coastal shipp-
ing and inland waterways to a limited
role, despite it being considered a more
cost effective and environment friendly

mode. of “‘transport for freight.
Nevertheless, Inland Water Transport
(IWT) emerges as @& promising

supplement to alleviate the strain on
railways and reduce congestion on
roadways. Beyond its primary role in
cargo movement, the IWT sector also
contributes to the burgecning tourism
sector.

To propel the.integration of waterways
into the national transport framewaork, the
National Watenways Act of 2016 has
designated 111 (nland waterways as
‘National Waterways (NWs)', encompa-
ssing a vast network spanning 20,275
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INLAND WRTERWRYS

DEVELOPNENTEOUNCIL

_ TOWARDS A GREEN WATERWAYS

kms across 24 states in the country.
Leveraging the provisions of the
legislation, the government has adopted
a comprehensive policy aimed at
steering the nation towards a future
where these water bodies becocme
engines of economic growth and vibrant
ecosystems for tourism.

Recent statistics reveal a noteworthy
surge in waterway cargo, with 86.47

million metric tonnes (MMT) moved fram
April to November 2023, indicating a
substantial 7.49% increase compared to
the same period in 2022.

Furthermore, the Inland Waterways
Development Council (IWDC), launched
by the Ministry of Ports, Shipping &
Waterways (MoPSW) on October 42,
2023, stands as a pioneering initiative.
Chaired by the Union Minister for Ports,

Shipping & Waterways, this council
includes: participation from State
Governments/UTs and other Union

Ministries as members. The IWDC is
tasked with the responsibility of
significantly boosting cargo, passenger
movement and river cruise tourism,
marking a pivotal stride in the
comprehensive development of Inland
Water Transport (I\WT) in India.

IWCD recently concluded its maiden
meeting in Kolkata, during which, Shri
Sarbananda Sonowal, Minister of Ports,
Shipping & Waterways, laid out ambi-
tious plans, including a Rs 45,000 crore
investment for the development of river
cruise tourism.

Out of this, Rs 35,000 crore is
earmarked for cruise vessels and an
additional Rs 10,000 crore is allocated
for the development of cruise terminal
infrastructure - by 2047. This visionary
investment aims to tap into the immense
potential of India's inland waterways,
leveraging them as conduits for
economic growth and commerce.

Furthermore, a substantial investment
of Rs 15,200 crore, committed at the
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time immemorial, human beings
have been navigating the water
ways as a medium for trade,
leisure, basic transport and a
myriad of other things including
war between nations over
territorial rights, The water ways
also present dynamics In
international relations among
countries vying for the control of
water locked mineral resources,
making the sector even more

critical in today's globalised
world
Hence, the integration of

Information and Communication
Technology (ICT) into the various
domains of the martime industry
as well as organisations pro-
viding services to the maritime
sector has become a focal point
for strategic development. ICT
plays a critical role in positioning
maritime organisations for growth
and reducing operational costs,

ensuring survival in a competitive
landscape

ICT is not merely a techno-
logical component, it emerges as

a strategic business tool.
Crganisations in the maritime
sector leverage ICT to gain a
competitive edge, streamline
operations and enhance overall
efficiency. ICT also plays a
pivotal role in positioning mari-
time organisations within the
marketplace. VWhether through
advanced ftracking systems,
efficient communication channels

or data analytics, ICT becomes
instrumental in maintaining a
competitive stance,

Another key consideration is
the role of ICT in reducing the
cost of doing business. From
optimised logistics to streamlined
communication, technology contri-
butes immensely to cost effi-
ciency in the maritime domain.

formative journey towards ‘Mari-
time Vision 2047.' This ambitious
vision encompasses ten key
themes aimed at revolutionising
the marntime industry. Central to
this vision is the development of
cutting-edge port infrastructure,
logistic efficiency through techno-
logy and becoming a global
leader in shipbuilding and re-
pairing:

The vision places a significant
emphasis on infrastructure aug-
mentation and promotes green
initiatives, aiming to increase
renewable energy usage to over
60%. Emphasising 'waste to
wealth' principles, sustainable

Continued on page 4
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National Bank for Financing
Infrastructure and Development
Human Resources Department, Mumbai
www.nabfid.org

RECRUITMENT OF OFFICERS (SENIOR ANALYST GRADE)
IN NaBFID ON FULL TERM (REGULAR BASIS)

w Advertisement No: NaBFID/REC/SNA/2023-24/02
National Bank for Financing Infrastructure and Development
(NaBFID), set up under the NaBFID Act, 2021, is the principal entity
for infrastructure financing in the country. The entity is regulated
and supervised as an All-India Financial Institution (AIF1) by the
Reserve Bank of India (RBI). NaBFID is poised to play an extremely
crucial role in supporting infrastructure funding by driving the
development of innovative financing instruments and development
of bond and derivatives markets and prometing best practices in-
financing and data-driven risk management. [

Online Applications are invited from Indian Citizens for
appointment in Senior Analyst Grade at NaBFID on
Full Term (Regular Basis)
Post Vacancy
Human Resources 1
Administration
Information Technology & Operations
Risk Management
Legal
Compliance
Accounts
Company Secretariat
Economist

w
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. For eligibility criteria (age,
experience, job profile etc.),
vacancy-and other details, please
visit. the Bank's website
https://nabfid.org/careers or
scan _the QR code. For online
submission of application, please
click op the “Apply Online” link
provided on the Banks website.

Footwear Design and Development Institute
Ministry Of Commerce & Industry, Government Of India

AN INSTITUTION OF NATIONAL IMPORTANCE
(INI) under FDDI ACT 2017

27"January 2024 ADV. NO- FDDI/ADV/01/2024

ENGAGEMENT OF QUALIFIED PROFESSIONALS
(ACADEMIC POSTS)

FDDI is playing an important role in imparting education,
conducting research and facilitating the Indian Industries
by bridging the gap in the areas of Footwear, Fashion,
Leather Accessory & Lifestyle products, Retail. FDDI invites
application from experienced professional for the post as
mentioned below.

Recruitment Vacancy

. School of Footwear Design & 06
Production
» School of Fashion Design 07
. School of Leather Goods 05
& Accessories Design
. School of Retail & Fashion 04
Merchandise

Opening date of Online Application 27.01.2024
Closing date for Online Application 10.02.2024

17.02.2024

Last date of receipt of Application

* The Detailed Advertisement/notification is
available in the Career Section in the Institute
website at www.fddiindia.com

Note: Appointment will be contractual for a period of 05
years (extendable at the discretion of
management).Interested candidates must register and
submit online application and may speed-post their

DISCLAIMER

The views expressed by the
authors in the articles pub-
lished in Employment News
are their own. They do not
necessarily reflect the views
of the government or the
organisations they work for,
The contents of the adver-
tisements published in the
Employment News belong
to the organisation or their
representatives. Candidates
must satisfy themselves
about the accuracy of the
contents and their implica-
tions before applying. The
:Employment News is in no
way responsible for any lia-
bility arising out of the con-
tents/texts of these adver-
tisements.

IMPORTANT
NOTICE

We. take utmost care in
publishing results of the

downloaded applications along with their documents in the
given address available in the advertisement & any changes
in the advertisement shall be updated on official website.
Manager (HO-HR) A-10/A, Sector — 24, Noida
Human Resource Department (U.P)-201301
Footwear Design & Development E-mail:jobs@fddiindia.com
Institute (FDDI) EN 44/88 Phone No ; 0120 - 4500100

n

various competitive
examinations conducted by
the UPSC, SSC, Railway
Reocruitment Boards etc.
Candidates are however
advised to check with official
notification / gazette.
Employment News will not
be responsible for any
inadvertent printing error.

. Refer detailed advertisements to

ensure eligibility and other details before applying. -

3. The annual fixed compensation for Senior Analyst grade,
appointed in-the service of the Bank will be Rs. 24.81 lakh
(approximately). Other information is in the Detailed
advertisement onthe Banks website.

4. Any addendum / corrigendum / modification in this regard will
ONLY be available on the Bank's website.

5. Selection will be solely at the discretion of the Bank and its
decision will be final.

DATE FOR FILING ONLINE APPLICATION: FROM 13.01.2024

TO 02.02.2024.
Mumbai: 13.01.2024 gp 44/67 Executive Vice President (HR)

Health & Family Weifare Department

Govt of NCT of Delhi, 8th Floor, A Wing, Delhi Secretariat, Delhi - 110002
ADVERTISEMENT TO FILL UP THE POST OF DIRECTOR IN INSTITUTE OF LIVER AND BILIARY
SCIENCES, VASANT KUNJ, NEW DELHI
Applications are invited from the eligible candidates to fill up the post of Director in Institute of Liver and

Biliary Sciences, Vasant Kunj, Delhi on Direct Recruitment/ Deputation basis.

1 2 3 4 5
S. | Name of Post & | Classifi- Pay Band Upper Age Limit
No.| No. of Post cation

1. | Director (01) Category A

The Director shall be Chief Executive Officer of the hospital and shall
be directly responsible for the overall management of the Hospital.

The initial tenure of the Director shall be for a period of five years or
till he/she attains age of 70 years, whichever is earlier and can be

renewed by the Governing Council with. the approval of Hon'ble

Lt. Governor for a peried upte five years or till he attains age of 70

years, whichever is earlier.

Rs. 2,25,000/- fixed plus NPA of
20% of basic (Basic Pay + NPA
shall not exceed Rs, 2,37,500/-)
and as revised from time to time.

Upto 66 years (as on last

date of receipt of application) The effective date for determining the eligibility as per the

prescribed qualification, age, experience ete. for the post shall

2. | Eligibility Criteria be the last date of receipt of application viz 29/02/2024

Essential for Direct Recruitment and Deputation:

The candidate should have:

a. D.M. in Gastroenterology/Hepatology.

b. At least 10 years of service as Professor of Gastroenterology/Hepatology in a recognized
Hospital/University/ Institute.

c. Experience of teaching along with research of not less than 10 years after D.M

d. Minimum twenty-five years standing in Profession.

e. Administrative experience of at least 5 years of running an important scientific education
institution in the field of medicine, either as Head of the Institution or Head of the Department
(of sizeable size) of the Institution.

Desirable:

1. An eminent Hepatologist of national and international repute, who has an outstanding record
as a clinician, teacher and researcher with leadership qualities in liver and biliary diseases.

2. Extensive Practical and Administrative experience in the field of medical relief, medical
research, medical education or public health organization.

3. The candidate should have creditable and cutting-edge research publications in national and
international indexed journals etc. of repute.

4. The candidate having awards and recognition from National and International bodies in this field. *

Additional Condition for Deputation: Applicant must be helding analogous post on regular basis

in Central Govt, State Govt, Union Territories, Autonomous or Statutory Organization, PSUs,

University or Recognized Research Institutions.

Applications along-with all the necessary credentials in support of

educational qualifications & clinical ‘as well as Administrative

experience should reach the Office of Special Secretary (Health &

Family Welfare), Room No. 1005, A-Wing, 10th Level, Delhi

Secretariat, New Delhi - 110002 on or before 5:00 PM on

29/02/2024.

* Note

i) Qualification(s) are relaxable at the discretion of the Competent

Authority in the case of candidates otherwise well qualified.

NOTE: Department will not be responsible for any postal delay.
Special Secretary (Societies)

EN 44/64
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Continued from page 1
Revitalising Inland Waterways

Global Maritime India Summit
(GMIS) 2023, is set to catapult
carge trade via inland water-
ways. With an anticipated growth
rate of over 400%, the volume is
projected to reach 500 Million
Tonnes Per Annum (MTPA) by
2047. The significance of this
investment lies not only in its
economic impact but also in its
potential to alleviate pressure on
other transportation modes and
their enviranmental impact.

Strategic Roadmap for
Development
The 'River Cruise Tourism

Roadmap, 2047' outlines plans to
enhance capacity ing 26
waterways suitable for river eruise
tourism, increasing the number of
cruise circuits with night stays
fram 17 to 80. Mereover, the
infrastructure for piver cruise
terminals is. set ta grow
exponentially, with the aim of
readying 185 terminals - a 1233%
increase from the current 15
terminals,

The roadmap. also targsts
substantial growth in  cruise
tourism. traffic, with night stays
expected to surge from 5,000 to
1.20 lakh by 2047. Additionally,
local eruise tourism traffic on
National Waterways Without night
stays is projected to rise from 2
lakh to 15 lakh by the same vear.

Initiatives and Achievements

The government's commitrent
to revitalising India's inland
waterways invelves a series of
strategic initiatives and noteworthy
achievements, . showcasing a
dedication o unlocking the
immense potential of these water
bodies for economic growth and
sustainable transport.

@ Jal Marg Vikas Project
(JMVP): The flagship Jal Marg
Vikas Project (JMVE) is a
cornerstona initiative almed at
the development of the Ganga-
Bhagirathi-Hoaghly river sys-
tem (NW 1). " This projest
focuses on multiple facets,
including cargo movement
Roll-on/Roll-off (Re-Re) services
and passenger farry opera-
tions. It also emphasises the

inclusion of small villages
through community jetties,
fostering inclusive develop-
ment.

@ Infrastructure Development:
Significant progress has been
made in establishing Multi-

for Economic Growth ..,

modal Terminals at strategic
locations such as Varanasi,
Sahibganj and Haldia. These
terminals play a pivotal role in
enhancing regional connectivity
and facilitating the seamless

movement of goods and
passengers.
® Kalughat Intermodal Ter-

minal: The Kalughat Inter-
modal Terminal stands as a
testament to India's commit-
ment to boosting trade
activitiest This terminal, with its
strategic location, . aims to
facilitate efficient transportation
and contribute to the overall
development of Wwaterway infra-
structure.

@ Navigational Lock at Farakka:
The cempletion of a new
Mayigational Lock at Farakka is
a crucial achievement that
enhances waterway naviga-
bility. This infrastructure develop-
ment ensures  smoother
passage for vessels, further
prometing the efficient move-
ment of carge and passengers.

® Community Jetties: The
ongoing coenstruction of aver 60
community jetties underscores
a commitment to local connecti-
vity and accessibility. These
jetties serve as Key points for
the local population to connect
with the broader inland water
transpart petwork,

@ Turnaround of Syama Prasad
Mookerjee Port: The Syama
Prasad Mookerjee Port in
Kolkata, which was in a loss in
2014, has witnessed a
remarkable turnaround. The
port Is set to achieve a net
surplus of over Rs 550 crore for
FY 202324, showecasing the
positive impact of strategic
interventions and management.

® Modal Share and Cargo
Volume: Aligned with the
Maritime India Vision 2047, the
government has set ambitious
targets, aiming to increase the
modal share of Inland \Mater
Transport (IWT) from 2% to 5%
Simultaneously, the geal
involves elevating the existing
IWT eargo velume from 120
MTRA to more than 500. M TPA
by 2047, as outlined in the
Maritime Amrit Kaal Vision
2047,

® Electric Catamaran Vessels: In
a move towards sustainable
transport, the deployment of
eight electric catamaran
vessels marks a strategic

OIL INDI

O ziiaw sfean fafres
m.a"f’-:,: Oil India Limited —
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P.O Duliajan - 786602, Assam. India. CIN VLI‘HG‘IASWEQGDIODTMB
CORRIGENDUM
ADVERTISEMENT NO. HRAQ/REC-EX-B(2024-02 DATED 05/01/2024

This corrigendum is being

for which online applications

advertisement no, HRAQ/REC-

Qualification for the post of Senior Officer (Fire & Safety) [post
code: FS 06] may be read as under

issued with reference to the
EX-B8/2024-02 Dated 05/01/2024
were (nvited. The Educational

-

against Advt.  No

Post Name Required Educational Qualification,
Percentage & Experience
Post Code as on 29-01-2024
Senior Officer | Bachelor’s Degree in Fire & Safety Engineering/
(Fire & Safety)| Fire Engineering of minimum 04 years duration
(FS 08) with minimum 65% marks
NOTE:

The candidates wha have applied earlier for the above post
HRAQI/REC-EX-B/2024-02 DATED

2. All other terms & conditions
/ -EX-

05/01/2024 need not apply again.

of the Detailed Advertisement no
T remains unaltered

EN 44/15

initiative, These vessels,

strategically placed far

pilgrimage tourism on National

Waterway-1 and  National

Waterway-2, represent a

commitment to green and eco-

friendly propulsion fuels.

These initiatives and achieve-
ments collectively highlight the
government's proactive stance in
transforming India's  inland
waterways inte robust channels
for economic development, job
creation and sustainable
transportation. As the nation
pursues the goals outlined in the
Maritime Amrit Kaal Vision 2047,
these efforts aim to position inland
water transport as a key p/ayer in
India's overall transport and
logistics landscape

Harit Nauka -
Sustainability

Embarking on a transformative
journey towards a sustainable
future, India js meticulously
reshaping its inland waterways,
placing paramount emphasis on
environmental stewardship, eco-
nomic resilience and social
inclusivity, At the heart of this
comprehensive metamorphosis
lies the introduction of the 'Harit
Naukea' guidelines during the
recently conellded edition of the
Inland Waterways Development
Counell. These guidelines advo-
cate the adoption of cutting-edge
technologies, use of electric,
hybrid, hydrogen and derivative
propulsion fuels, symbolising
India's commitment to a cleaner,

Focus on

more sustainable energy
landscape.
This dedication is further

underscared by the strategic
deployment of eight electric
catamaran vessels, strategically
positioned  along  National
Waterways, showcasing a tan-
gible and progressive step
towards reducing the ecological
footprint of inland water transport

Electric catamaran vessels are
considered more environment
friendly compared to traditional
vessels powered by fossil fuels far
several reasons:

Zero  Emissions  During
Operation: One of the primary
advantages of electric catamaran
vessels is that they produce.zere
emissions _during  operation.
Traditional vessels powered by
fossil fuels release pollutants
such as carbon dioxide (CO2),
nitrogen oxides (NOx), sulfur
oxides (SOx) and particulate
matter inta the air and water In
contrast, electric catamarans,
when powered by electricity from
clean and renewable sources,
operate without emitting harmful
pollutants, contributing to
improved air and water quality.

Reduced Air and Noise
Pollution: Electric catamarans
operate quieily compared to
traditional vessels with internal
combustion engines. The ab-
sence of noisy engine operations
not only provides @ more pleasant
experience for passengers but
also reduces noise pollution,
benefiing marine ecosystems
and wildlife. Additionally, the lack
of emissions enhances the overall
air guality in and around water
bodies where these vessels

operate.

Lower Greenhouse Gas
Emissions: By relying on
electricity from renewable
sources, electric catamarans

contribute to lower greenhouse
gas emissions compared to their
conventional counterparts. Since
they do not burn fossil fuels

WW

directly, they help mitigate climate
change by reducing the overall
carbon footprint associated with
transportation, The extent of
emission reduction depends on
the energy mix of the grid from
which the vessels draw their

electricity.
Energy Efficiency and
Regeneration: Electric pro-

pulsion systems are generally
more energy-efficient than tra-
ditional internal combustion
engines. Electric catamarans can
optimise energy use and often
Incorporate regenerative braking
systems that convert kinetic
energy back into electrical energy
when slowing down or stopping.
This  regenerative  feature
enhances overall energy
efficiency and contributes o a
more sustainable operation.

Potential for Renewable
Energy Integration: Electric
catamarans  can  leverage
advancements in  renewable
energy technologies, As the share
of renewable energy in the
electricity grid increases, the
environmental benefits of electric
vessels grow. Solar, wind and
hydroelectric power sources can
be harnessed to generate clean
electricity for charging the
catamarans, further reducing their
ecological impact

Navigating the Potential of
Inland Cruise Tourism

India has taken a significant
leap forward in harnessing its
expansive inland waterways ta
baost tourism: In January 2023,
the global community was
captivated by the unveiling of MV
Ganga Vilas, heralded as the
world's longest river cruise,
Covering a staggering 32,000
kms in 51 days, traversing 27

river systems across five states

and two countries via the Ganga-
Brahmaputre river systems and
this historic cruise unfolded tales
of cultural significance. Commen-
cing from Varapasi in  Uttar
Pradesh and  concluding in
Dibrugarh, Assam, it made stops
at nearly 50 locations,
showgasing the rich ethos of
northern India. Noteworthy cities
like Patna, Sahibgan), Kolkata,
Guwahati and Dhaka in
Bangladesh were featured,
providing @ composite narrative:
European tourists ware treated
to a journey through ancient
temples and sites such. as
Sarnath, offering insights. into

India’s  rich  histope.  War
memorials, museums  and
educational  institutions  like
Banaras  Hindu  University,

Vikramshila University and Bihar
School of Yoga were visited,
unraveling different facets of the
nation's journey. The cruise also
explored diverse flora and fauna,
from the Royal Bengal tigers of
the Sunderbans te the one-
horned rhinos of Kaziranga
National Park. The entire
experience proudly refiected the
essence of India, with the 'Make
in India' vessel MV Ganga Vilas,
adorned by Indian designers.
Tourists gained insights inta local
arts, crafts and initiatives like 'One
District One Product.’

The vessel, adhering to a zero-
discharge policy, utilised Indian
Oil  Carporation-manufactured
green fuel with the Dolphin
Deterrent Device, aligning with
environmental conservation
commitments,

Moreover, the integration of
North India with the north-eastern
region through river systems

mploymentnews.g 3
aligned with the
Look East Policy, fortifying
international trade routes

via the Indo-Bangladesh Protocol
Route. The cruise also aimed to
invigorate trade between
Dibrugarh and Kolkata, bolstering
the local economy of both the
North and the North East India.
Beyond being a transformative
tourism experience, this cruise
laid the foundation for future
developments, promising eco-
nomic, trade and commerce
benefits while embodying the
spint of 'Ek Bharat Shreshta
Bharat

Empowering Local Busi-
nesses: Inland Waterways
and E-Commerce Colla-
boration

The Inland Waterways Authority
of India (IWAl) and Amazon Seller
Services Pvt Ltd have joined
forces to tap into the extensive
jntand waterways of India,
primarily the Ganges (National
Waterway 1), revolutionising the
landscape of e-commerce cargo
movement.  Nevertheless, the
long term benefits are not limited
to streamlined and eco-friendly
cargo movement In an era
where local empowerment and
global outreach converge, this
collaboration emerges as a
transformative force, offering a
significant impetus to local
businesses, supporting initiatives
like."One District, One Product”,
"Vfogal-for Local' and "Aatma
Nirbhar Bharat. "

As local businesses leverage
the extensive inland waterways,
showeasing their unique regional
products on global e-commerce
platforms becomes a reality, This
synergy enhances the ecanomic
vibraney of districts, offering a
platform for artisans, entre-
preneurs and traders to showcase
and sell their products on an
international stage. It fosters
economic inclusivity, reinforcing
the sustainability of local
ecosystems,

Conclusion

India's strategic revitalisation of
inland waterways demonstrates
meticulous planning and targeted
investments. The emphasis on
long-term goals, encompassing
modal share, cargo volume
increase and expansive infra-
structure underscores a compre-
hensive and strategic perspective
on development as well as a
cognizance of the global trend
towards sustainable transporta-
tion, The integration of local
businesses into  global e-
commerce platforms signifies a
visionary strategy aligned with
national economic inclusivity
inifiatives. This strategic planning
not anly situates inland water
transport as a pivotal player in
India's breader transport and
logistics landscape but also holds
the promise of yielding positive
outcomes in terms of economic
development, employment gene-
ration, sustainable tourism and
local empowerment

(The author is a Delhi-based
correspondent for an
international multi-media
platform. Feedback on this
article can be shared at
feedback employmentnews@gmail.com)

Views expressed are
personal.
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Continued from page 1

Navigating the Seas of Change ...

practices in ship recycling and dredging
are prioritised, showcasing a commitment
to responsible environmental steward-
ship

Underpinning each initiative is the
infusion of technology to redefine the
maritime landscape, enhance efficiency,
support the Blue Economy, address
climate change challenges and optimise
human resource and capital investment,

While the adoption of advanced
engineering technologies in the maritime
sector has been a global trend, India, with
its strength in Information . and
Communication Technelogy (ICT), is
uniquely positioned to capitalise on the
opportunities presented by Industrial
Revolution 4.0. Leveraging its ICT
prowess, India aims to leapfrog the
technology curve, providing a competitive
edge in the maritime domain.

ICT Career Opportunities in the
Maritime World

The marriage of advanced electronic
devices, simulation studies and digitali-
sation initiatives is propelling the maritime
industryinte & new.era. As we sail into this
digital’ herizon; the opportunities for
career growth and technological advance-
ments are boundless. The digitalisation of
maritime operations not only demands
technical ‘expertise but also creates
avenues for innovaticn, problem solving
and strategic thinking. The most popular
areas In which ICT personnel are highly
sought after in the maritime domain are;
+ Vesse| Traffic Management Systems
(VTMS): Implementing ICT in VTMS
ensures efficient monitoring and
management of vessel ftraffic,
enhancing safety and navigation in
busy watenways.

Weather Routing and Navigation:

ICT is indispensable in optimising ship

routes based on_real time weather

data, improving fuel efficiency and
ensuring safer navigatien.

+ Ship Performance Monitoring:
Monitoring and analysing  ship
performance data through ICT help in
optimising fuel consumption, reducing
emissions and ensuring the overall
efficiency of vessel operations

¢+ Crew Management Systems: ICT
solutions are vital for crew scheduling,
training and communication, ensuring
a well coordinated and efficient
maritime workforce
Maritime Cybersecurity: With the
increasing digitization, cyber security
becomes paramount 1o protect
maritime systems and data from cyber
threats, creating a demand for experts
in this field.
¢+ Remote Sensing and Surveillance:
ICT tools are used for remote sensing
and surveillance technologies, such as
satellite imaging and drones, to
monitor maritime activities, enhance
security and enforce regulations
Maritime Data Analytics: Utilising big
data and analytics in the maritime
domain helps in predictive mainten-
ance, performance optimisation and
decision making for efficient fleet
management.

* Port Management Systems: ICT is

instrumental in managing port opera-

tions, including cargo handling,
berthing schedules and logistics,
improving overall port efficiency.

Electronic Chart Display and

Information Systems (ECDIS):

ECDIS, powered by ICT, provides

electronic navigation charts and

.

+

*

*

integrates real time data for safer and

more accurate navigation.

+ Maritime Education and Training:
ICT facilitates simulation studies,
virtual training environments and e-
learning platforms, enhancing the skills
and knowledge of maritime pro-
fessionals.

As the maritime industry continues to
embrace digitalization, ICT professionals
find diverse and evolving career paths in
areas that contribute to the efficiency,
safety and sustainability of maritime
operations:

Relevant Courses

Embarking on'a career in IET within the
maritime domain requires a combination
of specialised studies and practical skills
Here are some relevant studies and
courses to consider;

* Maritime Information Technology:
These courses specifically focus on
the intersection of information techno-
logy and maritime operations. Look for
pragrammes that cover areas such as
maritime scftware development, data
analytics in maritime logistics and
communication systems for maritime:
applications.

+ Computer Science or Information
Technology: Pursuing a degree in
Computer Science or Information
Technology provides a solid foundation
in programming, databases, networ-
king and system analysis - essential
skills for developing and maintaining
ICT systems in the maritime sector.
Maritime Logistics and Operations
Management: Courses that delve into
the intricacies of maritime logistics and
operations provide a broader under-
standing cf the industry. This know-
ledge is essential for ICT professionals
to align their technological solutions
with the specific needs and challenges
of maritime operations.

+ Data Science and Analytics
Courses: With the increasing impor-
tance of data in optimising maritime
operations, courses in data science
and analytics can be beneficial. Topics
may include data visualisation,
statistical analysis and machine
learning applied to maritime data sets

+ Electronic Commerce (EC) and
Supply Chain Management Studies:
Understanding the principles of
electronic commerce and supply chain
management is crucial. Courses in EC
cover topics like online transactions,
digital payment systems and e-
business strategies. Supply chain
management courses provide insights
into the end-to-end processes involved
in logistics.

* Simulation and Modeling Courses:
Courses in simulation and modeling
are valuable for understanding how to
simulate and analyse different sce-
narios in container terminal aperations
This knowledge is essential for those
interested in optimising processes
through simulation studies

+ Cybersecurity Certifications: Given
the reliance on digital systems in the
maritime industry, having expertise in
cybersecurity is crucial. Pursuing
certifications or courses in cyber-
security ensures that ICT professionals
can protect sensitive maritime data
and systems from cyber threats.

+ Voice Recognition Technology
(VRT) Training: For those interested
in the communication aspects of ICT
within the maritime sector, specialised
training in voice recognition technalogy
can be beneficial. This would cover the
implementation and optimisation of

L ]
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VRT systems for effective communi-
cation in container terminals
Internships, Upskilling and Network-
ing: Beyond formal education, gaining
hands on experience through intern-
ships or practical projects in colla-
boration with maritime companies can
enhance your skills and provide real-
warld insights inte the challenges and
opportunities within the industry
Remember that staying updated with
industry trends, participating in
relevant workshops and obtaining
certifications in emerging technologies
are essential fora successful career in
ICT * within' the maritime domain
Additionally, -networking with pro-
fessionals in the field can open doors
to valuable opportunities and insights.
Artificial Intelligence: Fuelling the
Future of Shipping

The shipping industry is rapidly
integrating artificial intelligence (Al)
applications ta enhance various aspects
of its operalions. Al is revolutionising fleet
management by analysing GPS, weather
and traffic data to optimise shipping
routes, ensuring efficiency. Predictive
maintenance powered by Al allows for the
anticipation of equipment and vehicle
maintenance needs, minimising down-
time and cost savings. The development
of autonomous ships is a significant
stride, utilising Al for independent
navigation, docking and decision-making,
thereby improving safety and efficiency.
Al's raole extends to cargo optimisation,
analysing factors such as cargo weight,
volume, vessel stability and port
infrastructure to streamline loading and
unloading processes. In risk manage-
ment, Al systems evaluate data from
diverse sources, including weather, traffic
and piracy, to identify and miigate
potential risks. Furthermore, Al optimises
the entire shipping process, from order
management to logistics and inventory
management, contributing to a more
streamlined and efficient supply chain in
the maritime industry.

Situational awareness in the shipping
industry is significantly enhanced by the
integration of Al. Real time menitoring
capabilities of Al based systems allow for
the continuous analysis of data from
diverse sources, Including weather, sea
conditions and vessel traffic. This results
in autornated alerts, decision support and
real time data analysis assisting ship
operators in navigating safely and
efficiently  Al's predictive modeling
capabilities are utilised to analyse data
and forecast potential hazards or risks,
such as storms, cellisions, or equipment
failures. Decision support systems,
powered by Al provide timely
recommendations to ship operators
based on real time data and predictions,
aiding them in making informed decisions
during eritical situations. Moreover, Al
based systems can automatically
generate alerts for ship operators and
relevant authorities in  case of
emergencies, ensuring a swift and
effective response to unforeseen
situations.

Where to Study?

Marine/Nautical Science: Aspiring
individuals contemplating & career in
Information and Communication Techno-
logy (ICT) within the maritime domain
may find themselves at a crossroads,
wondering about the relevance of
studying marine engineering or nautical
science,

Consider the scenario where an ICT
professional is tasked with developing

*

systems for maritime communication,
navigation, or safety. A solid foundation in
marine engineering or nautical science
becomes invaluable, allowing them to
grasp the intricacies of the maritime
world, understand the specific challenges
faced by seafarers and develop solutions
that are not just technologically sound but
also practical and effective.

Moreover, the maritime industry itself is
undergoing a digital transformation, with
technologies such as Internet of Things
(IoT), Artificial Intelligence (Al) and Big
Data analytics making inroads into vessel
operations and logistics. Those with a
dual expertise in both maritime funda-
mentals and ICT can seamlessly bridge
the gap between tradition and modernity,
ensuring a smooth transition into the era
of smart shipping.

Top Maritime Studies Colleges in India
(Approved by the Directorate General of
Shipping)

* Tolani Maritime Institute (TMI), Pune

¢ B.P. Marine Academy, Navi Mumbai

+ Cojmbatore Marine College (CMC),
Coimbatore

International Maritime Institute (IMI),
Detlhi

* Vels Academy of Maritime Studies,
Chennai

¢ Maharashtra Academy of Naval
Education and Training (MANET),
Pune

* SC| Maritime Training Institute, Kolkata

+ Institute of Technology & Marine
Engineering (ITME), Kolkata

+ TS Rahaman, Mumbai

+ Indian Mafitime University (IMU),
Chennal

+ RL University of Nautical Science,
Madurai

+ Samundra  Institute of Maritime
Studies, Mumbai

+ Indian Maritime University (IMU), Vizag

* Indian Maritime University (IMU}), Kochi

* Amer Maritime Training Academy,
Kanpur

+« Centre: for Maritime Education &
Training, Lucknow

+ Hindustan |Institute of Maritime

Training, Pre-Sea Training Center,

Chennai

1T/ICT/AL: Embarking on a career in the
maritime domain becomes a distinct
advantage when armed with a degree in
marine engineering or nautical science,
coupled with the added expertise of an
ICT diploma or degree. This dual
qualification not only sets you apart but
also propels you ahead of your peers in
the campetitive landscape. The fusion of
traditional maritime knowledge with the
modern proficiency in [nformation and
Communication Technology. (ICT) equips
you to navigate the industry's evolving
terrain ~ with  unparalleled  finesse
Seamlessly blending time-tested skills
with digital dexterity, this combination
ensures you stand out as a maritime
professional capable of steering through
the challenges of a technologically driven
maritime  revolutien.  As- industries
increasingly rely on digital solutions, your
comprehensive skill set becomes a
strategic asset, offering a unique
perspective that bridges the gap between
conventional maritime practices and the
demands of the digital era. This holistic
approach positions you as a sought after
professional, ready to captain the ship
through the uncharted waters of
technolegical innovation in the maritime
sector.
+ Indian Institutes of Technology (lITs) -

Multiple locations
+ National Institute of Technology (NITs)-

Continued on page 47
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n Public Service Commiss

Dholpur House, Shahjahan Road, New Delhi-110069
INDICATIVE ADVERTISEMENT NO. 02/2024

Online Recruitment Applications (ORA) are invited for Direct
Recruitment by selection through website https://www.upsconline.
nic.in to the following posts from 27th January, 2024 to 15th
February, 2024.

1. (Vacancy No. 24010201127)

Three vacancies for the post of Specialist Grade Ill (Cardiology),
Department of Health & Family Welfare, Ministry of Health & Family
Welfare (SC-01, OBC-01, UR-01). Pay Scale: Level-11 in the Pay
Matrix as per 7th CPC plus NPA, Age: 45 years for SCs, 43 years
for OBCs and 40 years for URs.

2. (Vacancy No. 24010202127)

Four vacancies for the post of Specialist Grade Ill (Nephrology),
Department of Health & Family Welfare, Ministry of Health & Family
Welfare (SC-01, OBC-02, UR-01). Pay Scale: Level-11 in the Pay
Matrix as per 7th CPC plus NPA. Age: 45 years for SCs, 43 years for
OBCs and 40 years for URs.

3. (Vacancy No. 24010203127)

Six vacancies for the post of Specialist Grade lll (Neuro-Surgery),
Department of Health & Family Welfare, Ministry of Health & Family
Welfare (ST-01, OBC-02, UR-03). Pay Scale: Level-11 in the Pay
Matrix as per 7th CPC plus NPA. Age: 45 years for STs, 43 years for
OBCs and 40 years for URs.

4. (Vacancy No. 24010204127)

Three vacancies for the post of Specialist Grade Il (Tuberculosis &
Respiratory Medicine/Pulmonary Medicine), Department of Health
& Family Welfare, Ministry of Health & Family Welfare (OBC-01, UR-
02). Pay Scale: Level- 11 in the Pay Matrix as per 7th CPC plus NPA.
Age: 43 years for OBCs and 40 years for URs.

5. (Vacancy No. 24010205527)

Twenty vacancies for the post of Scientist 'B' (Civil Engineering) in
Central Water & Power Research Station, Khadakwasla (Pung),
Department of Water Resources, River Development & Ganga
Rejuvenation, Ministry of Jal Shakti (SC-02, ST-01, OBC-06, EWS-01,
UR-10) (PwBD-02)*. *Of the twenty vacancies, two vacancies are
reserved for candidates belonging to category of Persons with
Benchmark Disability (PwBD). *Of the two vacancies reserved for
candidates belonging to category of Persons with Benchmark Disability
(PwBD), one vacancy is reserved for candidates belonging to category

www.employmentnews.gov.in

of Persons with Benchmark Disability (PwBD) viz. Blindness and Low
Vision with disability i.e. Low Vision (LV) and remaining one vacancy is
reserved for candidates belonging to category of Persons with
Benchmark Disability (PwBD) viz., Deaf and Hard of Hearing with
disability i.e. Hard of Hearing (HH). Pay Scale: Level-10 in the Pay
Matrix as per 7th CPC. Age: 40 years for SCs/STs, 38 years for
OBCs and 35 years for EWS/URs.

6. (Vacancy No. 24010206227)

Six vacancies for the post of Scientist 'B' (Earth Sciences) in Central
Water & Power Research Station, Khadakwasla (Pune), Department of
Water Resources, River Development & Ganga Rejuvenation, Ministry
of Jal Shakti (OBC-02, EWS-01, UR-03). Pay Scale: Level-10 in the
Pay Matrix as per 7th CPC. Age: 38 years for OBCs and 35 years for
EWS/URs,

7. (Vacancy No. 24010207527)

Two Vvacancies for the post of Scientist 'B' (Mechanicall
Mechatronics Engineering) in Central Water & Power Research
Station, Khadakwasla (Pune), Department of Water Resources, River
Development & Ganga Rejuvenation, Ministry of Jal Shakti (OBC-01,
UR-01). Pay Scale: Level-10 in the Pay Matrix as per 7th CPC.
Age: 38 years for OBCs and 35 years for URs.

8. (Vacancy No. 24010208427)

One vacancy for the post of Assistant Director (Official Language)
in Geological Survey of India, Ministry of Mines (UR-01). Pay Scale:
Level-10 in the Pay Matrix as per 7th CPC. Age: 35 years for URs.
9. (Vacancy No. 24010209127)

Twenty-four vacancies for the post of Specialist Grade Il (General
Surgery), Department of Health & Family Welfare, Government of
National Capital Territory of Delhi. (SC-04, ST-03, OBC-12, EWS-01,
UR-04). Pay Scale: Level- 11 in the Pay Matrix as per 7th CPC plus
NPA. Age: 50 years for SCs/STs, 48 years for OBCs and 45 years
for EWS/URs.

The crucial date for determining the age limit shall be the closing date
for submission of online application.

The candidates willing to apply for the above posts are advised to visit
Commission's ORA Website https:llwww.upsconline.nic.in. The
detailed advertisement along-with ‘Instructions and Additional
Information to candidates for Recruitment by Selection' has been
displayed on Commission's Website https:/iwww.upsc.gov.in as well
as on the Online Recruitment Application (ORA) website
https://lwww.upsconline.nic.in. EN 44/54

National Water Development Agency
(Ministry of Jal Shakti, Govt. of India)
Department of Water Resources, River

Union Public Service Commission

ANNOUNCEMENT

Development and Ganga Rejuvenation
18-20, Community Centre, Saket, New Delhi-110017

Vacancy Notice
Advt. No. 1/2024
To fill up one post of Director (Finance) in
Level-12 (Rs. 78800-209200/-) of Pay Matrix
as per CCS (Revised) Pay Rules, 2016 in the
National Water Development Agency, an
Autonomous Organisation under Ministry of Jal
Shakti (Department of Water Resources, River
Development and Ganga Rejuvenation) on
deputation (including short term contract) basis
applications are invited from the suitable
candidates. The detailed advertisement may be
downloaded from NWDA website
http./www.nwda.gov.in. The clesing date for
submission of applications shall be 45 days
from the date of publication of this
advertisement in “Employment News”.
(Khushal Singh)

EN 44/53 Deputy Director (Admn.)

The Result of the written part of Indian Forest Service (Main) Examination, 2023 held
by the Union Public Service Commission from 26th November, 2023 to
03rd December, 2023 containing the Roll Nos. and Names of the candidates is
available on the Commission's website https:liwww.upse.gov.in, The schedule of
Personality Tests (Interviews) will be decided by the Commission in due course, and
will be intimated accordingly. Qualified Candidates may download detailed program
for the Personality Test, e-summon letter and detailed Instructions etc. from the
Commission’'s website https://www.upsc.gov.in as and when uploaded. No request
for change in the date and time of Personality Test, intimated to the candidates, will
be entertained. If, the qualified candidates are not able to download their e-summon
letter, they are advised to contact the Commission immediately. EN 44/23

Union Public Service Commission

Press Note on declaration of Final Result of

Combined Geo-Scientist Examination, 2023
The Union Public Service Commission has declared the Final Result of the Combined
Geo-Scientist Examination, 2023 on 12/01/2024. The result comprising of list of the
candidates recommended for appointment in order of merit along with a copy of the
Press Note, is available on the Commission’s Website [ www.upsc.gov.in].
Union Public Service Commission has a ‘Facilitation Counter’ in its Campus.
Candidates may obtain any information/clarification regarding their Examination/
recruitments on working days between 10:00 A.M. and 05:00 P.M. in person or over
Telephone Nos. 011-23385271 and 011-23381125. Marks of the candidates shall be
made available on the website within fifteen days from the date of publication of the
result. EN 44/31




NATIONAL DEFENCE ACADEMY,
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KHADAKWASLA, PUNE - 411023

EMPLOYMENT NOTICE

tabulated as under:

Online applications are invited from Indian nationals to fill up the following Group ‘C' vacancies (including backlog vacancies) through Direct Recruitment and the details are

Ser Post Age Pay Scale of the post Reserved for Total Out of total posts
No. (as per 7th CPC Pay Posts reserved for
Matrix) UR SC ST OBC EWS PwBD ESM
(Gen)
1. Lower Division Clerk 18-27 | PML-2 08 02 01 05 02 16 03 02
yrs (Rs.19900-63200) 1-HH, 1-OH
(BL/OL)
| 1-MD
l o Stenographer Gde-ll 18-27 | PML-4 01 00 0o 00 00 01 - -
| yrs (Rs, 26500-81100)
|13 Draughtsman 18-27 | PML-4 02 00 00 00 00 02 - -
[ yrs (Rs. 25500-81100)
| 4, Cinema Projectionist-l 18-25 | PML-2 01 00 00 00 00 01 - -
: yrs (Rs.19900-63200)
1 5. |Cook 1825 | PML-2 10 00 01 01 02 14 - o
yrs (Rs.19900-63200)
| 6. Compositor-cum-Printer 18-25 PML-2 01 00 00 00 00 01 - -
‘ yrs (Rs.19900-63200)
1 i Civilian Motor Driver (OG) 18-27 | PML-2 02 0o 01 00 00 03 - -
| yrs (Rs.19900-63200)
8. Carpenter 1825 | PML-2 02 00 00 00 00 02 - -
yrs (Rs. 19900-63200)
|9. Fireman 18-27 PML-2 02 00 00 00 00 02 = ==
‘ yrs (Rs:19900-63200)
| 10.. | TA-Baker & Confectioner 18-25 | PML-1 01 00 00 00 00 01 - -
yrs (Rs.18000-56800)
| 1. | TA-Cycle Repairer 18-25( PML-1 02 00 00 00 00 02 = -
yrs {Rs.18000-56800)
| 12. | TA-Printing Machine Optr 1825 | PMLA 01 00 00 00 00 01 - -
yrs (Rs.18000-56900)
| 13.. | TA-Boot Repairer 18-25 | PML-1 01 00 0o 00 00 01 - -
yrs (Rs.18000-56900)
| 14. Multi Tasking Staff-Office & 18-25 PML-1 78 01 05 55 15 151 07 16
Training (MTS-O&T) Vs (Rs.18000-56800) 2-VI (LV),
1-HH, 1-OH
(QL/OA),
3-MD
Total posts 110 03 08 58 19 198 10 19

(UR=Unreserved (General), 8C=8cheduled Caste, ST=Scheduled Tribe, OBC=0ther
Backward Class, EWS=Economically \Weaker Section, PwBD=Persons with
Benchmark Disabilities, ESM=Ex-Senviceman, OH=0rthopedically Handicapped,
BL=Both Legs affected but'not arms, OL=Qne Leg affected, OA=0One Arm affected,
LV=Low Vision, HH=Hard of Hearing and MD=Multiple Disability).

NOTE 1:- This Academy strives to have aworkforce which reflects gender balance and
FEMALE candidates are encouraged to apply,

NOTE 2:- Specified Duties for Multi Tasking Staff - Office & Training (Ser. No. 14
above) The educational qualification forthe post MTS-O &T is 10th/ Matriculation pass
or equivalent and candidates are required to mandatorily perform the duties of
Safaiwala { Groom (cleaning of horses & stables) | Cadet Orderly / Fatigueman /
Masalchi / Mess Waiter/ Chowkidar / Groundsman / Mali /" Stereman / Messenger /
Distributor / Sail Maker / Tindal / Dozer Driver / Laboratory Attendant / Workshop
Attendant / Library Attendant/ Gallery Attendant etc as preferred by the Appointing
Authority. The candidates those are applying for the post of MTS-O&T in respect
of their education qualification are to perform the duties of MTS-O&T as
mentioned in this note

NOTE 3:- Age Relaxation for posts reserved for SC/ST = 5 Years, for OBC = 3
Years and PwBD/ ESM as applicable.

NOTE 4:- Persons with Benchmark Disability.

| Name of the Post
1 (i)

Reserve for PWBD

01-MD (Multiple Disability)

01-OH (Orthopedically Handicapped)
(ie. BL-Both Legs/OL-One Leg)
01-HH (Hearing Handicapped)

02-VI (Visually Impaired)

(ie. LV-Low vision-Disability percentage
between 40% to 80%)

01-HH (Hearing Handicapped),
01-OH (Orthopedically Handicapped)
(ie. OL-One Leg/OA-One Arm)
03-MD (Multiple Disability)

Lower Division Clerk (03)

(ii) | Multi Tasking Staff- Office &

Training (MTS-0&T) (07)

INSTRUCTIONS FOR CANDIDATES.

1. The Online Application Form need to be filled online on website
https:/ndacivrect.gov.in and the last date for submission is 21 days from the
date of publication of the advertisement in ‘Employment News'.

2. Only online application will be accepted. Candidate is required to submit the Online
Application Form and take & print-out of the Application Form for future reference.
Candidates are requested NOT TO SEND any application printauts/ certificates/ copies
to NDA by post

3. Candidates must carefully read all the instructions, which are available on website
https:/indacivrect.gov.in before filling up the Application Form

4. To-avoid last minute rush, candidates are advised In their own interest to submit
online application much befere the clesing date, since there may be a possibility of
inability/ failure to log on te the website on account of heavy load on the internet or
website jam during the last few daysfheurs.

5. NDA does net accept any responsibility for the candidates for not being able to
submit their online application on aceount of aforesaid reasons or any other reason

6. The details filled in the online application by the candidate should be correct, (ie
name, caste/ category, marks/ percentage obtained etc) failing which candidature of the
applicant will be treated as null and void at any stage of recruitment, The onus is on
the candidate to prove that all the information provided/ submitted by him/ her in
the online application is true.

7. Mere submission of online application(s) does not entitle candidates to be called for
selection test. Depending on the number of applications received, the number of
candidates will be restricted for the selection test based on the marks obtained in the
prescribed minimum educational qualification for the post(s), the number of which may
be tentatively up to 10 times or more than the number of posts in each category
in this advertisement for written test and upto four times or more for skill test
based on written test marks. The decision of appointing authority will be final in this
regard.

8. Candidates are requested to visit website and check mobile regularly for his/ her
status with regards to short-listing of their names/ updates etc. Only short-listed
candidates will be intimated for selection tests.

9. To avoid risk of COVID-19, candidates are advised to follow all instructions/
guidelines issued by the Central/ State Government for preventive of COVID-19 from
time to time.

10. Candidates who have been shortlisted for selection tests must have been double
vaccinated. No candidate will be permitted without providing vaccination certificate at
the entrance during the selection tests.

11. The appointing authority reserves the right not to fill up any or all the post(s), if it so
desires. The recruitment process can be stopped at any stage without assigning any
reason.

CBC 10112/11/0001/2324 EN 44177




Employment News 27 January - 2 February 2024 www.employmentnews.gov.in 7

EET.E Northern Coalfields Limited

N C L (A Miniratna Company)
(A subsidiary of Coal India Limited)

Date: 09/01/2024

Reference: NCL/HQ/PD/Manpower/DR/2023-24/22 Short Employment Notification

NCL invites online applications from Indian nationals possessing minimum qualifications required for regular appointment to the posts as mentioned in Table ‘A" for regular
deployment across Mines/ Establishments of NCL in Singrauli District of Madhya Pradesh and Sonbhadra District of Uttar Pradesh.

(1) Positions & Minimum Qualifications:-

The different Positions and Minimum Qualifications required are provided in Table A,

Table A: Table showing Positions, Minimum Qualifications, Vacancy.

S.N. Position Name Eligibility/ ial Qualification
(Supervisory Positions —Tr.)
1 Assistant Foreman(E&T) a) Matriculate or equivalent examination passed from any recognized Board of examination;
&
(Trainee) Grade-C b) Diplomaor relevant and higher. qualification (Minimum 3 year course) in Electronics Engineering from any institute recognized by the
Government.
2 Assistant Foreman(Mechanical) a) Matriculateorequivalent examination passed from any recognized Board of examination;
&
(Trainee) Grade-C 5 - o 5 . L N 4
b) Diploma or relevant and higher qualification (Minimum 3 years course) in Mechanical Engineering from any institute recognized by the
Government
3 Acch Foreman (Electrical) a) Matriculate orequivalent examination passed from any recognized Board of examination;
: s d &
(Tralnee) Gra b) Diploma or relevant and higher qualification (Minimum 3 years course) in Electrical Engineering from any institute recognized by the
Government

**Government here means: State Governments of Indian Union/UTs Administration/Central Government of India**
Note A:
i. Closing date for online registration and form submission is 05/02/2024, and that is referred as Crucial Date in this Employment Notification. Crucial Date is the date for
determining the eligibility of candidate in all respect as prescribed in ‘Table A' above and for claiming Reservation/ Relaxation benefits.
ii. The prescribed essential qualifications for ‘Supervisory Positions’ are the minimum hence candidates possessing higher and relevant qualification may also apply.
iil. Degree/Post Graduate/Diploma qualifications acquired through distance leaming/ part-time or their equivalent shall not be considered.
Table B: Table showing total number of Vacancies and Vacancies reserved for different groups/ community.

v h Vacancies (Including
Backlog Vacancies backlogs)
Total | b Bp{ESM
S.N Position Name Cadre Lot UR | EWs | sc | SO |jOBC (‘]’:f__‘l‘:;:ﬁ;
SC ST NCL Total bncklngsj
Vertical Reservation :{lﬂ.l’lltv)nl‘ﬂ
eservation
Assistant Foreman (E & T)
1 (Trainge) Grade- C E&T 0 0 0 0 6 0 1 i 1 9 0 0
S e Excavation O T o e (A 8 | 12 ]@ 59 2 | s
3 Assistant Foreman (Electrical) Excavation 0 0 L 0 21 4 7 9 7 48 1 4
(Trainee) Grade-C Electrical & Mechanical (E&M) | 0 0 [ o[RS 3 5 6 | s 34 1 3
TOTAL 0 1 1 2 67 12 21 28 | 22 150 4 12

UR: UNRESERVED, SC:SCHEDULED CASTE, ST. SCHEDULED TRIBE, OBC (NCL): OTHER BACKWARD CLASS (NON CREAMY LAYER), EWS: ECONOMICALLY WEAKER
SECTIONS; PwBD: PERSONS WITH BENCHMARK DISABILITY, ESM: EX SERVICEMEN,
Note B:

i. Thetotal number of vacancies and the reserved vacancies are provisional and may vary according to the actual requirements. The reservation under various categories will
be as per prevailing Government of India's guidelines at the time of finalization of results.

ii. Allthose candidate(s)seeking reservation/relaxation benefits available for EWS/ SC/ ST/ OBC (NCL)/ PwBD/ Ex-SM must ensure that they are entitled to such Reservation/
Relaxation as per eligibility prescribed in the rules/ Notice. They should be in possession of all the requisite certificates in the prescribed format in support of their claim as
stipulated in the Rules/Notice,

(2) The training period and Scale of Pay for the positions are given in Table C:
Table C: Table showing period of training and scale of pay for different positions

Essential required Diploma in Higher Qualification and Branches Not Eligible Branches of Diploma

S.No. Post Name 4

Engineering pertains to /B.E./B.Tech.
1 Assistant Foreman Diploma in Electronics Engineering | Engineering degree in Instrumentation, Instrumentation & Control, Electrical,
(E&T) (Trainee) Grade-C Electronics /Electronics & Communication / | Instrumentation & Control and Electronics Engineering
(Minimum 3. years course) Electronics & Telecommunication Degree in combination with any of the above branch.
Or
Diplema in any other branch other than Electronics is
not eligible.

2 Assistant Foreman Diploma in Mechanical Engineering| Engineering degree in Mechanical Production, Industrial, Automation, Thermal,
(Mechanical)(Trainee) Engineering Manufacturing Engineering and combination of
Grade-C (Minimum 3 years course) Mechanical engineering and any of these or similar

branches.

3 Assistant Foreman Diploma in Electrical Engineering Engineering degree in Electrical Instrumentation & Control, Power System, Power
(Electrical) (Trainee) (Minimum 3 years course) Engineering / Electrical & Electronics Electronics, Power Engineering and combination of
Grade-C Engineering Electrical Engineering with any of these or simllar

branches.

“In addition to the Basic Pay mentioned above, other allowances such DA, Attendance Bonus, Special Allowance, HRA, Transport Subsidy, Medical Facility etc as per the provisions
of NCWA-XI are also admissible.

(3) UpperAge Limit:

i The UpperAge Limit will be 30 years as on the Closing date for Online Registration & Form Submission (Crucial Date)i.e. 05.02.2024.

i.  The UpperAge limit will be relaxed by 5 years for SC/ST, 3 years for OBC (NCL) Central List,10 Years for PwBD,, Ex-Servicemen age relaxation is applicable as prescribed by
Govermnment of India Order issued from time to time.

ii. NoUpperAge limitis applicable foremployees of CIL and Its subsidiary companies.

iv.  The Date of Birth as recorded in the Matriculation/ Secondary Examination Certificate, or Marks Sheet of Matriculation /10th Standard or equivalent issued by Central/ State
Board will be valid. No subsequent request for change in Date of Birth will be entertained.

(4) Important Dates:

Important Dates

(i) Date of publication of Detailed Natification 09.01.2024 (iii) Closing Date (Crucial Date) for Online 05.02.2024
on official website . Registration &Form Submission

(ii) Start date for Online Registration & Form 15.01.2024 (iv) Tentative date of downloading the admit | Will be intimated through official
Submission card for eligible candidates website

% entative Date of Computer Based Test ill be intimated through official website
Ti ive D f C B Ti Will be inti d th h official websi

All desired eligible Indian Nationals are requested to visit Official Website of NCL: www.ncicil.in for detailed Employment Notification and related information of eligibility Criteria and

&6 olion probaduba o corriplend, Deputy General Manager/HOD (P/ Manpower & Recruitment
EN 44/33 R-73
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National Power Training Institute
(Ministry of Power, Government of India)
NPTI Complex, Sector-33, Faridabad- 121003
Tele Fax - 0129-2272142
No. R-1/STC/2024
Engagement of Faculty/Staff on short term
contract/fixed tenure basis

Applications are invited from eligible candidates for the position of
Consultant, Marketing Head, Expert (Cyber Security),
Marketing Executive, Jr. Accounts Officer, Private Secretary,
Sr. Assistant, Senior Technician, Receptionist, Office
Assistant & IT Assistant on short term contract pdrely on a
temporary basis on censolidated remuneration.

The last date of receipt of application is 09.02,2024,

Apply through Google form link:
https://docs.google.com/forms/d/e/1FAIpQLScyifZycMrUx-
bDvjplCdBM3Y9egtCaTQiOaVPOLMbolLhV7eQlviewform?usp
=sf_link

or visit : www.npti.gov.in

CBC 34107/12/0013/2324 EN 44/2

Employment News 27 January - 2 February 2024

INSTITUTE OF HOTEL MANAGEMENT CATERING
TECHNOLOGY & APPLIED NUTRITION, BODHGAYA

(A Joint venture of Ministry of Tourism, Govt. of India & Department of Tourism, Govt. of Bihar)
B! Yol eieelTel TTaTol aahatih U HoTwe[es UISTETe, alema
(vt sy v e wef i fevmT forem e it s 3we)
Affiliated to National Council For Hotel Management Catering [\lSizliie1}
Technology & Applied Nutrition, Ministry of Tourism, Govt. of India

Advt. No. IHM:BG/RECT./2024-3664

EMPLOYMENT NOTIFICATION

Applications are invited from the eligible candidates for filling up
the following vacant Teaching posts: -

S.No.| Name of Post | No. of Posts

TEACHING POSTS

.

SIKKIM UNIVERSITY
SU/REGIEstt/F-2/08/2018/Vol.1X/1331 Date: 05.01.2024
APPOINTMENT NOTICE
Mission Mode Recruitment
Sikkim University, a Central University established
by an Act of Parliament in 2007, invites
applications from Indian citizens having requisite
qualifications and experience for the various
Teaching Positions. Detailed advertisement is

given at the University website.

Interested candidates may submit the online
application form from the University website
www.cus.ac.in on or before 05.02.2024.

Registrar

CBC 21318/12/0004/2324 EN 44/1

01. TEACHING ASSOCIATE 02 (UR)

(Contractual)

For Detailed information, Application Form and Minimum Eligibility, candidate
may Login to www.ihmbodhgaya.com.The competent authority reserves the
right to cancel/ re-Publish the advertisement for the above posts without
assigning any reason thereof.

Last Date to Apply:- 10.02.2024 PRINCIPAL

EN 44/18

TEW SEANHIS Ueet WL fetd svsrTast
Sardar Vallabhbhai Patel

National Police Academy
(= TR e HAH)

(Government of India: Ministry of Home Affairs)
#aTETs - 500052 : Hyderabad - 500062
No.15011/3/2014/Estt/A2.(Vol.lll) - 69  Dated 059/01/2024
Nominations are invited for one post of 'Veterinary Officer’,
in the Sardar Vallabhbhai Patel National Police Academy

Hyderabad. The details are as under:
(i) |Name of the Post

Veterinary Officer

General Central Service
Group 'A' Gazetted,

Non Ministerial

Level-10 : (Rs.56100-177500
in the pay matrix.

(ii) | Classification of
the Post

(iii)| Scale of Pay

(iv)| Number of Post One

(v) | Method of Recruit-
ment

By Deputation (including short|
term contract).

2. The willing and eligible officers should send their
nominations to this Academy through proper channel at the
earliest and in any case not later than two months from the
date of publication of this circular in the Employment
News. The format of the application and details regarding
age, qualifications, experience, charter of duty and other
conditions of eligibility etc for the post is available in this

Academy website http:/lwww.svpnpa.gov.in/vacancies.
EN 44/25 Administrative Officer (Estt.)

INSTITUTE OF HOTEL MANAGEMENT CATERING
TECHNOLOGY & APPLIED NUTRITION, BODHGAYA

(A Joint venture of Ministry of Tourism, Govt. of India & Department of Tourism, Govi. of Bihar)

Uefee HATETd W R UE e T ferm ey s tawh 39sH
I

A\

NCHMCT

Affiliated to National Council
For Hotel Management Catering Technology & Applied Nutrition,
Ministry of Tourism, Govt. of India

Advt. No. IHM:BG/RECT./2024-3665
CANCELLATION NOTICE

The post of OfficerSuperintendent Cum Accountant
Advertised.vide advertisement no:- IHM:BG/RECT./
2023-3061 Dated:- 02/06/2023 stands cancelled due
to administrative reason.

Sd/-
PRINCIPAL

EN 44/20

Government of India
Ministry of Rural Development

Department of Land Resources

NBO,Nirman Bhavan, New Delhi-110011
Advertisement No. A-11011/3/2022-Admn.

Extension of Last Date

Reference is invited to advertisement published in Employment News dated 30th September - 06th
October, 2023, inviting applications for filling up the post of Deputy Commissioner (Watershed
Development) (Level-12 of the Pay Matrix Rs.78,800-2 09,200) and Assistant Commissioner (Level-
11 of the Pay Matrix Rs. 67,700-2,08,700) in the Ministry of Rural Development, Department of Land
Resources on deputation including short term contract,

The last date for receipt of application in DoLR is extended upto 20 days from the date of publication of
advertisement.

The detailed advertisement can be downloaded from following link:- https://dolr.gov.in//fen/document/

vacancy-circular-advt-filling-post-deputy-commi rwd-and istant-cor ioner.
Th. Lianboi
Under Secretary to the Govt. of India
CBC 35201/11/0006/2324 EN 44/3
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TER S Teet W gferd st || B National Small Industries Corporation Ltd.
Sardar Vallabhbhai Patel wT™e (Govt. of India Enterprises under Ministry of MSME)
National Police Academy OB ORIENTED TRAINING PROGRAMME

S # Name of Programme Duration | Fee (Rs.)

(Government of India: Ministry of Home Affairs) 1 indusiriol Autamabicn 2 Months | 12.000/-

Sty GRUOHD < Hyders b S ooRd Delta, Mitsubishi, Intouch (PLC,SCADA, HMI, VFD) +GST
No.15011/18/2012/Estt/A2 -80 Dated 10 Jan, 2023
Bt - o ) 2 Industrial Automation Specialist 4 Months | 25,000/-
Applications are invited from eligible Officers Delta, Mitsubishi, Siemens, Allen Bradley (PLC, +GST
SCADA, HMI, VED), DCS (Siemens)
under the Central or State GoveigfiSa=egE 3 Embedded System with Arduino 2 Months | 12,000/-
Union Territories or Autonomous or Statutory 8051 & Arduino Boards +GST
.. _ y 4 Advance Embedded System 4 Months | 20,000/
Organization or Public Sector Undertaking or 8051,Arduino, Raspberry Pi, PCB & Circuit Designing +GST
Uni it R ised R B nstitut 5 Electric Vehicle & Charging Station 1 Month | 7,000/-
Niversities or taaeits B Instiute Architecture of EV, EV Motors, Regenerative Braking +GST
for filling up the post of *Hindi Instructor’ in System, Controllers, B.M.S, F_ast Charging Stations
6 Solar Energy with PVSOL 1 Month | 10,000/-
Sardar Vallabhbhai Patel National Police Load Calculation, Designing, Installation of Solar +GST
. Plant, Battery, Inverter, Charge Controller, Cabling.
Academy, Hyderabad-500052, by deputation || 7 Electrical Auto CAD 6 Weeks | 8,000/
: Line Diagrams, Electrical Symbols, Drafting & Amp, +GST
(Including short-term contract). Annotation, 2D & 3D Electrical Circuits, Wirings.
2. Pay, qualifications required, other eligibility Eligibility: 10"/ 12" /L.T.1 / Diploma [ B. Tech. [ Graduate
. o Govt. Of India Certification & Placement Assistance
criteria for the post and application form are NSIC TECHNICAL SERVICES CENTRE
available in Academy website http:/iwww, Okhla Industrial Estate, Phase-lll, Near Govindpuri Metro Station, New Delhi-
110020. Contact No. : (M): 09643833142, 07838995757, (Ph): 011-26826801
svpnpa.gov.in/vacancies. Etxn. 216, 011-26826848, E-mail : eedtraining@gmail.com
Website: www.nsic.co.in/NTSC/NTSC-Okhla.aspx

EN 44/6
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No.F.2-5/2023-NM

=gy ==

Govt. of India 4 STa
Ministry of Culture overnment of India
- . 7 HINDUSTAN COPPER LIMITED
National Central Public Works Department ] Wwwihindustancappercom
M useum O/o Special Director General (Chennai) Rajaji Bhawan "G" Wing, Notification for appointment as Graduate Engineer Trainee
Jangath 1st Floor, gel\:ar;trN:gar, Cga:lnai -90. Phdt 044-24910531, through GATE Score for the Year 2021/2022/2023
New D;:h' procE llchinant sSnEHp it | | |Hindustan Copper Limiied (HOL); & vertically integrated Multi-Unit
337'9”?1 e hfzw DEPUTATION NOTIFICATION Schedule 'A' Miniratna-f GPSE engaged in mining and beneficiation
elhi, InvitGEREPLiEE el Coordination Region, SDG, Chennai, CPWD, MoHUA, of Copper and/having facilties for production of refined Copper, invites
fcr. 01 postNEERE@PICh Government of India invites applications ta fill up Online Regruitment Applications for selection to the Post of Graduate
Private Secretd\gial'y 15 existing vacancies of ‘ Engineer Trainee (E-1 Grade, Scale of pay - Rs 40000 -140000/-)
!: ' szettle:, N(Ig'siingol'on Sienographer Grade - | (on Deputation) | in various Disciplines / Cadres mentioned in the Table below.
e Level- s, - ‘
151100/-) by deputation in | | Level-6 ofthe Pay Matrixas penthe 7the CPC (Pre-revisedin PB-2 SN Cadre / Total| SC | ST | OBC |EWS|UR
the National Museum, | [ RS:9300-34800with GradePay Rs. 4200) Disciplines {NCL)
New Delhi, a subordinate [_SI.No. Name of Station No. of Posts 1 | Mining 6 i 1 1|3
office under the Ministry of 1, Chennai 2 2 | Geology 5 1 1 |3
Culture, Govt. of India. o Tirupathi 1 3 | Electrical 8 |3[BLI[4(BL}| 1[BL] | 1 | 4
Applications must reach %-7 ——— E’::%‘:g = 7177 4 | Instrumentation | 1 1
through proper channel . Inarwe v
within 60 (sixty) days 5. Hindupur 1 P lieh , 22 L 2
from the date of publi- 6. _Kochi 2 6 | Mechanical 11| 2BL]|. 1" [2[BL]] 1. |5
cation of this advertise- —% i ;%?[L } L 7 | System 4 1 1|52
ment in the Employment 9' Hyde);abad > Total 40*| 5 2 b |
News, should reach to 10 Bangalore 2 BL- Backlog, NCL- Non-Creamy Layer
Administrative Officer, 1. Mysare | * Three vacancies are reserved for PwBDs |1 for Visually Handicapped +
National Museum, Jan- || gjigibiity : 2 for Hard of Hearing]
path, New Delhi- 110011. » 12th class pass or equivalent from a recognised Board/ Interested candidates may ViS‘It. the WEbSi{e
For details (i.e. essential University www.hindustancopper.com for complete details regarding posts,
qualifications, experience » Skill Test Norms age, educational qualifications, reservation of posts, etc. For on-
liqibilit : limit bi " || * Dictation: 10 minutes@ 100 words per minute line application visit on Company's website. No other means /
eligibility, age imit, - Lob « Transcription : 40 Minutes (English) 55 Minutes (Hindi) on mode of application shall be accepted.
data/ curriculum vitae computer only ; - it
proforma  etc.)  visit || Age Limit: Not exceeding 56 years. On-line application starts from 29/01/2024 (11.00 A.M) and shall
National Museuim wetistis.| | The candidstes may reter this daparimsnts wabsite: remain open‘tm,w,'uz/zozg (Mldnlght). Thus, the closing date for
www.nationalmuseum | | https:/cpwd.gov.in under Circulars for Notification No.a(2)(3) | | [ online submission of application shall be 19/02/2024. In case of
indigovin 2023/CE (W cum TLQA)/ 3314(H) Dated 06.12.2023 uploaded any ambiguity the English version shall prevail.
’ (Z-ahid Ali Ansari) on the above website on 05.01.2024 for details. @ Regd. Office : Tamra Bhavan, 1, Ashutosh Chowdhury Avenue @
. P ) Kolkata - 700019, Tel: 91 33 2202-1000 / 3514-9550
Administrative Officer Last date for receipt of applications is 16.02.2024 (\_—,/ E-mall : careers@hindustancopper.com, CIN: L27201WB1967G 01028825

EN 44/11 EN 44/9 EN 44/16
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OFFICE MEMORANDUM
Subject:- Filling up various posts in Ministry of Parliamentary Affairs,
Government of India, New Delhi on deputation basis-reg.
Applications from eligible officers are invited to fill up the following posts in the Ministry
of Parliamentary Affairs on deputation basis -
Principal Private Secretary
Number of Posts 1

1. |Name of Post

Pay Level Level-11 of the Pay Matrix (Pay Band -3 (Rs: 15600~
39100) plus Grade Pay Rs. 6600/~ Pre revised)

Duration of Initially for a period of TWO (2) years, which may be

Deputation extended further depending on the exigencies of work,

Nature of Duties Secretarial in nature
Eligibility Conditions | Annexure | (a)

2. |Name of Post Assistant Section Officer
Number of Posts 3

Pay Level Level 7 of the Pay Matrix (Pay Band 2 (Rs. 9300-
34B00) plus Grade Pay Rs. 4600/- Pre-revised)

Initially for a period of TWO (2) years, which may be
extended further depending on the exigencies of work
Administrative in nature

Duration of Depu-
tation

Nature of Duties
Eligibility Conditions | Annexure | (b)

Employment News 27 Jan 2 February 2024

F. No. 3/2/20 dmn
Government of India

Ministry of Parllamentary Affairs

92, Samvidhan Sadan, New Delhi-110

Dated : 08/01/02024

in the Parent Cadre or Department; Or

ili) with six years' service in the grade rendered after appoint-
ment thereto on a regular basis having Level-5 (Rs 28,200 -
Rs. 92,300) of Pay Matrix or equivalent in the Parent Cadre
or Department; Or

iv) with ten years' service in the grade rendered after appoint-
ment thereto on a regular basis having Level-4 (Rs. 25,500-
81,100) of Pay Matrix or equivalent in the Parent Cadre or
Department

b. Possessing Bachelor's degree from a recognized University
or Institute or equivalent

NOTE :- The departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, depu-
tationist shall not be eligible for consideration for appointment
by promotion.

Period of deputation including period of deputation in another
ex-cadre post held Immediately preceding this appointment in
the same or some other srganization/department of the
Central Government shall ordinarily not exceed three years
The maximum age-limit for appointment by deputation shall
not be exceeding fifty six years as on the closing date of
receipt of applications.

Eligibility
conditions

Applications from.eligible officers are invited through this Office Memerandum. The pay
and other conditions of service of the selected officer will be regulated in aceordance
with DoP&T ©M. No. 6/8/2010-Estt (Pay-ll) dated 17.06.2010, as amended from time
to time.
Application ‘of only such officers will be considered as are routed through proper
channel and. are accompanied with (i) bio-data in the given proforma at Annexure-l,
(i) ACR/ARAR dossier of the Officer with APARS/ACRS of at least last five years or
clear phetocopies af the ACRs/APARS of the officer containing ACRS/APARS of at least
last five vears, duly attested by a Group ‘A’ officer with a certificate that no “Adverse
remarks” remain in the ACRs/APARs for past years: (iii) cadre clearance; (iv)
clearance from vigilance and disciplinary angle; (v) statement giving details of major or
minor penalties, if any, imposed on the officer during the last ten years, (vi) they should
not be more than 56 years of age on closing date of the application; and (vii) &
certificate that in the event of selection, the officer would be relieved to join the
duties of the post.
3. All Mipistries/Departments/State Governments are requested to foerward the
applications of willing and eligible officer in the prescribed proforma to Sh. Prabhat Kr.
Tripathy, Under Secretray (Admn.), Ministry of Parliamentary Affairs, Room No.
92, Samvidhan Sadan, New Delhi, within 45 days from the date of publication of this
Advertisement. Applications not accompanied with the required certificates/ doeuments
stated in para 2'above will net be entertained,
(Prabhat Kr. Tripathy)
Under Secretary to the Govt. of India
Tele No, 011-23034746
Annexure | (a)

Annexure-ll

Recent {
Pasport S{ze‘
Photograph

e i

BIO-DATA PROFORMA

Name and Address (in Block |etters)

2. | Date of Birth (in Christian era)

3. |I) Date of entry into service

i) Date of retirerment under Central/State
Government Rules

4. | Educational Qualifications.

o

Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equlvalent to the one prescribed
in the Rules, state the authority for the same)

Qualifications/Experience required as men-
tioned in the advertisementlvacancy cireular

Qualifications/Experience
possessed by the officer

Essential Essential

A) Qualification B) Qualification

C) Experience D) Experience

Desirable Desirable

A) Qualification B) Qualification

C)E D E
|1. | Name of the Post | Principal Private Secretary 5 )F’I xperletnie RS, 155 et o o e ) BHpEnEshce
T A = iV ease state clearly whether in the light of entries
2. | Classification General Central Service, Group ,ﬁ Gazetted made by you above, you meet the requisite Essential
3. | Pay Level Level-11 ofthe Pay Matrix (Rs. 67,700 - Rs. 2,08,700) Qualifications and work experience of the post
4. | Eligibility Officers under, CentralfState Goyernments /Union Territo- 7. | Details of Employment in chronological order. Enclose a separate sheet duly
conditions fes . — authenticated by your signature, if the space below is insufficient.
;' i) h?kgmdg:jnDalog?tmus p:stos:n regular basis in the Office/ Post held on | From |To | *Pay Band and Pay | Nature of Duties
__are?h A s e el s ren e ot Institution | regular basis Matrix and Grade (in detail) highlig-
1)t Tswx ytetahrs sterwce I elg b e. el'? L La er' 8 Pay/Pay Scale/Level | hting experience
appointment thereta on a regular basis having Level- of the post held on required for the
(Rs. 47,600 -Rs. 1,61,100) of Pay Matrix or equivalent regular basis post applied for
in the Parent Cadre or Department; and
(b) (i) possessing a speed of hundred words per minute
in stenography (HIndi/English). and
(ii) five years' experience of Stenagraphy in Enqlish/Hindi * Impartant: Pay Band Pay Matrix and Grade Pay/Leve| granted under ACP/MACP
NOTE 1:- The departmental officers in the feeder cate- are personal to the officer and therefore, should not be mentioned. Only Pay Band /
gory who are in the direct line of promation shall not be Pay Matrix and Grade Pay/Pay Scale of the post held on regular basis to be
eligible for consideration for appointment on deputation mentioned.
Similarty, deputationist shall not be eligible for considera- Details of ACPIMACPwith present Pay Band/Pay Matrix and Grade Payllevel where
tien for appointment by prometion such benefits have been drawn by the Candidate, may be indicated as below:
NQTE 2:- Period of deputation including pe_nod of depu- Officel Basic Pay, Pay Band/Pay Matrix From To
tation in ancther ex-cadre post held immediately prece- s
i 2 ’ Institution and Grade Pay/Level drawn under
ding this appointment in the same or some other organi- ACP/MACP Scheme
zation/department of the Central Government shall
ordinarily not exceed three years
NOTE 3:- The maximum age-limit for appointment by
deputation shall not be exceeding fifty six years as on 8. Nature of present employment i.e. Ad-hoc or
the closing date of receipt of applications. Temporary or Quasi-Permanent or Permanent
Annexure | (b) [g, |n case the present employment is held on
1. | Name of the Post | Assistant Section Officer deputation/contract basis, please state-
2. | Classification General Central Service, Group 'B' Non-Gazetted a) The date b) Period of c) Name of the d) Name of the post
3. | Pay Level Level-7 of the Pay Matrix (Rs. 44,900 - Rs, 1,42,400) of "“Pat' ‘ :PP°:::!“°,',“ T pa:ient :’"':J:@':::" :":‘d Pay °;“:: F:j"s'
e : appointmen eputation/contract | zation to which the eld in substantive
4. S:;g:jbnl::ﬁs n(?icers under Central/State Governments /Union Territo- applicant belongs capacity in the
" i t organisati
a. i) holding analogous posts on regular basis in the peTent orpaniearon
Parent Cadre/Department, Or
ii) with three years' service in the grade rendered after : - - —
appointment thereto on a regular basis having Level-6 9.1 Note: In case of Officers already on deputation, the applications of
(Rs. 35400 - Rs. 1,12,400) of Pay Matrix or equivalent such officer should be forwarded by the parent Cadre/ Continued on page 11
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Continued from page 10

Department alongwith Cadre Clearance, Vigilance Clearance and
Integrity Certificate

9.2| Note: Information under Column 9@ (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.

10.| If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11.| Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)
a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

www.employmentnews.gov.

Army Law College, Pune

Old Pune-Mumbai Highway (NH-4),
Saibaba Sewadham, Kanhe, Pune- 412106
Phone No: 9168513509, Website: www.alcpune.com
An Institution of Army Welfare Education Society (AWES)
Affiliated to SPPU and Approved by BCI & Government of Maharashtra
(Permanently Non- Aided College)

SELECTION COMMITTEE INTERVIEW

1. Applications are invited for filling up the following full time post at Army Law
College, Pune, offering 5 years integrated - B.B.A, LL.B Programme:-

Post Eligibility Criteria No of
Vacancies
|Prineipal| Minimum Qualification/Eligibility Criteria for 01 Post (Open
appointment of Principal as prescribed by UGC, to all)
Savitribai Phule Pune University and Bar Council of
India shall apply.

12.| Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade

13.| Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and alsa indicate the pre-revised scale

[14.|  Total emoluments per month now drawn

iBasic Pay in the PB/Pay Matrix Grade Pay/Pay Level | Total Emoluments

15.| In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing
the following.details may be enclosed.

Basic Pay with Scale of Pay Dearness Pay/Interim Relief/
and rate of increment Other Allowances etc., (with
break-up details)

Total
Emoluments

16.[ A Additional information, if any, relevant to the post you
applied.for in support of your suitability for the post.

(This amang other things may provide information with regard to

(i) Additional academic qualifications (i) Professional training and
(il) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16.| B Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional Bodies/Institutions/Societies; and
i) Patents registered in own name or achieved for the organization,
v) Any researchfinnoyative measure involving official recognition;

vi) Any other information.

| (Note: Enclose a separate sheet, if the space is insufficient)

[17.] Please state whether you are applying for deputation (including
ISTCyAbsorption (i.e. Absorption on Transfer }/Re-employment Basis
# (Officers under Centralf State Governments are only eligible

for "Absorptien”. Candidates of Nen-Government Organizations

are eligible only for Short-Term Contract)

# (The option of "8TC/ 'Absorption’/ 'Re-employment’ are

2. Eligibility
(a) Ph.D. degree (in Law)
(b) Professor/Associate Professor with a total service/ experience of at least fifteen
years of teaching/research in Universities, Celleges and other Institutions of higher
education
{€) A minimum of 10 research publications in peer-reviewed or UGC-listed journals
(d) Aminimum of 110 Research Score as per Appendix || Table 2 of UGC Regulations.
3, Candidates shall send applications along with Bicdata and scanned copies of
documents related to qualification/work experience by email at armylawcollegepune
@amail.com. Last date for receipt of applications: 29 Feb 2024.
4. Pay & Allowances: As per UGC/AWES norms:
5. How to Apply: Eligible candidates to send their application on plain paper
indicating the post applied for, along with copies of relevant educational qualifications,
experience certificates post gualifying NET/SET/Ph.D (as applicable only to be
considered), API/Research Score (self-certified copy of which will be required to be
certified by concerned university by the time of interview), details of Research
Publications and two recent passport photegraphs to feach office of THE
REGISTRAR, ARMY LAW COLLEGE, PUNE on the address given above by 29 Feb
2024. Sending hard copy of the application by post is mandatory. Only shortlisted
candidates will be called for the interview. No TA/DA admissible for the interview
(Mr.Ganeshappa Deshmane)

EN 44/5 Principal-in-Charge
Goods and Services _
lEllC Tax Council Secretariat =%t
&g@%;ﬁ 5th Floor, Tower-ll, Jeevan Bharti Building,
g Connaught Circus, New Delhi-110001

VACANCY CIRCULAR

The GST Council Secretariat is looking to engage Research Fellow on
contractual basis for a short period. Details of the positions and terms and
conditions for the engagement, eligibility, experience etc. are as under:

1. | Number of the

Research Fellow

Post
available only if the vacaney circular specially mentioned
recruitment by "STC" or *Abserption’ or 'Re-employment) 2. | Number of Post | 01 (One)
18.] Whether helangs ta SC/ST 3. | Period of Initial engagement will be a fixed period of 01 (One)
| have carefully gone through the vacaney elrcular/advertisement and | am well aware Contract year,

that the information furnished in the Curriculum Vitae duly supported by the documents

in respect of Essential Qualification/Work Experience submitied by me will also be

assessed by the Selection Committee at the time of selection for the post The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld

Date (Signature of the Candidate)

Address
Contact No, .
Email ID @ ...
Office Contact NO. : .coniminminnn
Office Email ID 5 ..aiiiiiiiiinngi
Annexure-lla
CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational

qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately,

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/

ii) His/her integrity is certified.

ili) His/Her CR Dessier in original is enclesed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary to the Govt. of
India or above are enclesed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned

EN 44/24 (Employer/Cadre Controlling Authority with Seal)

4. | Job Description | As per vacancy circular published on website of

GST Council.

® Bachelor's degree in Law (LLB) with 50% marks.
® Two to three years of research and report writing
experience;

® Demonstrated ability to handle with legal documents;
@ Experience with handling legal research software
such as Manupatra and SCC Online, Heinonline;

@ Demonstrated ability of using Microsoft Office;

@ Additional weightage would be given to candidates
who have a Masters Degree in Law (LLM).

5. | Education
Qualification
and Experience

6. | Age Limit Not exceeding 40 Years

Other terms and conditions for the engagement of Research Fellow are
available on the website https://gstcouncil.gov.in/.

Submission of Application: Application in the format given as Annexure-1
on the website https://gstcouncil.gov.in/ should be addressed to the
Additional Secretary, GST Council Secretariat and should reach the
Office of GST Council Secretariat at 5th Floor, Tower-ll, Jeevan Bharti
Building, Connaught Place, New Delhi- 110001 within two weeks from
the date of publication of this advertisement in the Employment
News/Rozgar Samachar. Applications may also be emailed at
gstc.secretariat@gov.in. The envelope containing the application as above

should be labelled as "Application for Research Fellow" on the top.
EN 44/22
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No.F.2-12/1994-NM dsna amem #im q punjabnational bank
Govt. of India it ke 1 e vy e i)
Wilnigtey oF Cuttiee Human Resources Division,
National Museum Corporate Office, Sector 10, Dwarka, New Delhi -110075
Janpath, New Delhi - 110011 NOTICE

National Museum, New ||EMPANELMENT OF RETIRED/ RETIRING OFFICERS OF INDIAN ARMY AND INDIAN AIR FORCE FOR THE POST OF
Delhi, invites application for || SENIOR DEFENCE BANKING ADVISOR (SDBA) AND DEFENCE BANKING ADVISOR (DEA) ON CONTRACTUAL BASIS

01 post of Deputy Curator || Punjab National Bank invites applications from Retired Officers/Officers retiring within three months from the date of advertisement
(Arms & Amours), Group || fromDefence services for the following positions:

'‘A',  Gazetted, Non-Mini- ||| Rank in Indian Army or Equivalent Number of Maximum Age
Sl. No. Post -Post Code| t s t L

sterial in the Level- 10 (Rs e } Rank in Indian Air Force Vacancies | (as on 01.01.24) |
56100-177500/-) by com- 1 Baer?li(?rig Ad?f?sc:r SDBA i Brigadier in Indian Army 01 Less than 60 years
posite method: [Deputation ' {

; { Selection Grade Colenel in Indian Army or
(including short-term 2 I:!efence DBA ‘ ? > ¢ o7 Less than 58 years ‘
contract) plus Promotion] in | Banking Advisor Equivalent in Indian Air Force

the National Museum, New || Applications have to be submitted onlv in online mode from 15.01.2024 1o 04.02.2024. For details and submission of online
Delhi, a subordinate office ||application, kindly visit lhe Bank's website www.pnbindia.in.
under the Ministry of |[Foergueries kindly mailto recruitmentho@pnb.coiin

Culture, Govt. of India. ||nate: 11.01.2024 EN 44/32 GENERAL MANAGER (HRD)
Applications  must reach

through proper channel T@u%ﬁmw 'g'ﬁ—QTU‘lT
SVIZ S ?

within 60 (sixty) days from

the date of publication of ' National Institute of Design, Haryana
this advertisement in the TS Hed ohi SR, AHRd iR o6 Sioss
Employment News, T IENT HATTH, SIUT3S3Teel & 39Ea
should reach to Shri. Institute of National Importance under the DPIT
Zahid Ali Ansari, Ministry of Commerce and Industry, Government of India
o z i NID Haryana, NH- 44, Village Umri, Kurukshetra, Haryana-136131
Administrative  Officer, | N IDGAIBI0N31/23-2416034 Dt.: 16.01.2024

National Museum, Jan-
path, New Delhi - 110011,
For details (i.e. essential
qualifications, experience,
eligibility, age limit, bio-data/

RECRUITMENT OF FACULTY POSITIONS AT NID HARYANA, KURUKSHETRA
The Institute invites applications from the eligible candidates for the below mentioned positions for NID Haryana, Kurukshetra
1. Principal Designer (CD/ITAD/ID) : 01 (UR)
2. Senior Designer (CD /TAD/ID) : 01 (UR)
3 : 3. Principal Technical Instructor (TAD / ID) : 01 (UR)
curgERILTE iR Proforma 4. Senior Design Instructor (CD) : 01 (UR)

etc.) YrSIt National Mu§eum Please refer Institute's website www.nidh.ac.in for details regarding the mode of recruitment, positions. reservation. eligibility criteria, job
website ‘www.national description, how to apply, application form etc.

museumindia@gov.in.
(Zahid Ali Ansari) “Last date for submission of application(s) is 20th February 2024,

Administrative Officer | | Any modification, addendum etc. will be posted on the above referred website only.
EN 44/10 || EN 44/35 Chief Administrative Officer I/c

Postgraduate Institute of Medical Education TrawaTE ST - HEE Hee she
& Research, Chandigarh 4F’ CSIR-Fourth Paradigm Institute ;Ug;‘,,
No.F. 30011EI(2) -PGI-CHD-2023 Dated 10.01.2024 Mlnrstry of ;;Il:m%: Techr.iae_l;gy, Govt, of India
A 1S, a’lﬁ -37 £SIR
(P TEEERENT NOTICE Belur Campus, Wlnd Tunnel Road, Bangalore-37 =
It is proposed to fill up 01 post of Administrative Officer on deputation basis Recruitment for Technicall Isolated Cadre Positions
in Pay Level-10 in the Pay Matrix.as per 7th CPC at PGIMER, Chandigarh with Advertisement No. 01/2024
following qualification/experience:
"Officers under the Central Government/State Govt./U.T. Administration Starting date for receipt of enline applications:30.01.2024
of the Central Statutory/Autonomous Bodies holding analogous posts on Last date of receipt of online applications:29.02.2024
regular basis or with at least 5/10 years of regular service in the grade of
Assistant Administrative Officer/Office Superintendent in the Level- Last date of receipt of hard copy of applications: 15.03.2024

07/Level-06 of pay matrix or equivalent respectively and having a Degree CSIR-Fourth Paradigm Institute (CSIR-4PI), Bengaluru is a data

and experience in administration and establishment matter and also ) ] .- " i~
preferably in Accounts matter. Officers having M.B.A or PG Diploma in driven translational research institute under the Council of Scientific

Personnel Management shall be given preference," and Industrial Research (CSIR), which is an Autonomous Bedy under
The term of deputation will be for one year or till further orders, whichever is | | Ministry of Science & Technology, Government of India.

earlier, extendable to further period of time as per the need and requirement
of the Institute in accardance with the standard terms & conditions of the
deputation as provided under Appendix 5 of the FR/SR Part-l. However, total || dynamic, result oriented and dedicated Indian citizens having
period of deputation shall not ordinarily exceed three years. excellent academic records along with requisite experience and a high

The application duly filled by the applicant on the prescribed proforma may be degree of motivation to fill up the vacancy of following posts:
sent to the Director, PGIMER, Chandigarh through the Head of the

Online applications are invited from suitably qualified, enthusiastic,

Department/ Institution/ Organization by 12-02-2024 alongwith their |||Sr- | Designation No. of Pay Level Upper Age
ACR/APARs for preceding five years. While forwarding such applications, it No. Posts | (As per 7th CPC) Limit*
may be ensured that no departmental/ disciplinary proceedings are -

pending/being contemplated against the officer and a certificate to this effect m Tachnical 15 B 28 yaars
shall be furnished. In case, it is not possible to send the application through Assistant

proper channel before the last date, an advance copy may bc—_:_sem. The | |lgn Technician (1) 01 2 28 years
advance copy should be accompanied by APARs duly certified by the

competent authority. However, the final selection will be considered only after |||03 | Driver 01 2 27 years

receipt of the application through proper channel. Incomplete applications and | | £5r details regarding Qualifications, *Age Relaxations, Mode of
the applications received after due date will be summarily rejected. The

Director, PGIMER reserves the right to increase/decrease the number of . y : '
posts/withdraw the selection process at any stage due to without assigning | |No. 01/2024 available on the website of this Institute

any reasons/claim thereto. i.e.www.csirdpi.res.in.
EN 44/21 Director || EN 44/17 Controller of Administration

Selection, How to Apply, etc. please view the detailed Advertisement
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INSTITUTE OF HOTEL MANAGEMENT
CATERING TECHNOLOGY & APPLIED
NUTRITION, KOLKATA

(An Autonomous Boedy under Ministry of Tourism,

Government of India)
P-16, TARATALA ROAD, KOLKATA-88
Email: principal@ihmkol.org / administration@ihmkol.org

www.ihmkol.org, Telephone No : 033-24014281
RECRUITMENT FOR NON-TEACHING
STAFF INIHM KOLKATA
Offline applications are invited for filling up non-
teaching post in IHM, Kolkata on regular basis by
Direct Recruitment as follows

Details of Vacancies :

POST UR | SC | ST |OBC | EWS| TOTAL
PATO PRINCIPAL{, 01 | 00 | 00 | 00 | 00 01

The detailed advertisement containing detail of
Vacancies;. Essential Qualification, Age. Limit,
Application fee, Instruction for offline application
submission, other important instruction /
guidelines are available on our website

www.ihmkol.org. The interested candidates are
requested to visit our website for all the details
and downloading the application form. Hardcopy
of the application form along with relevant
documents should reach' IHM, Kolkata on or
before 27th February, 2024 up to 17.00 hrs.

Sdi-

EN 44/46 Principal/Secretary
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SAINIK SCHOOL BHUBANESWAR (ODISHA)

(Under Sainik Schools Society, Ministry of Defence, New Delhi)
RECRUITMENT OF STAFF ON CONTRACTUAL BASIS FOR A PERIOD OF ONE YEAR

1. Principal, Sainik School Bhubaneswar invites applications from the eligible Indian National candidates for the
following posts on contractual basis (Contract period may curtailed due to administrative reasons):-

Name of the Remuneration/

Post Pay & Age limits Reservation

Educational Qualification

PGT-Biology  [Essential:- Rs 58,000/~ sC
(01 Post)- 1. Two years' Integrated Post Graduate M.Sc Course of | consolidated
Contractual basis Regional College of Education of NCERT in the |pay per menth
concerned subject with at least 50% marks in aggregate;
OR Master Degree from a recognized University with
atleast 50% marks in aggregate in the following subjects:-
Botany / Zaology / Life Sciences/Bie Sclences | Genetics /
Micro Biology /Bio Technology / Molecular Bio / Plant
Physiology provided they have studied Botany and
Zoology at Graduation level

2. B Ed from NCTE recognised institution

Desirable:-

1. Higher percentage of marks in higher qualification and
experience of working in English Medium Residential
Public Schools may be considered for award of prescribed
weightage.

2. Achievements in NCC'{ Sports / Co & extracurricular
activities, etc

3. Knowledge of Computer Applications,

Age: 21to
40 Years

Government of India
Ministry of Finance/ Deptt. of Revenue

Office of the Chief Controller
Govt. Opium & Alkaloid Factories
NSIC-Technical Service Centre
Block-J, Phase-lll; Okhla Industrial Estate
New Delhi <110 020
Tel. No. 91-11-20883031, 20883032
Website :www.goaf.gov.in
F.No.GOAF/II/(28)2/2023-E:809436

Vacancy Circular

Subject: Filling up of the one (01) post of General
Manager (Commercial) in Level-12, Rs.78,800-2,09, 200/-
|of the pay matrix on Deputation (including short-term
|contract) basis in Government Opium and Alkaloid
Factories, New Delhi, Department of Revenue, Ministry
of Finance - reg.

Applications are invited from Indian nationals "through
proper channel" from eligible officers to fill up one (01) post
of General Manager (Commercial) in the Office of
Government Opium and Alkaloid Factories, New Delhi,
Department of Revenue, Ministry of Finance in Level-12, Rs.
78,800-2,09,200/- in the pay matrix. The post required to be
filled up on deputation (including short-term contract). The
details like general conditions, eligibility criteria, proforma of
application form & other details are available on the website
of Chief Controller of Factories i.e. www.goaf.gov.in.

2. Interested and eligible officials may send their
applications in prescribed proforma along with attested
copies of the APAR for the last five years, cadre clearance
and vigilance clearance through proper channel to the
undersigned within 60 days from the date of publication
of the advertisement of this vacancy in the Employment
News. Applications incomplete or received after the
stipulated time shall not be considered.

EN 44/7 Chief Controller of Factories

TGT-English
(01 Post)-
Contractual basis

Essential -

1. Four years integrated degree course (B.AB.Ed) with
English of Regional College of Education of NCERT or
other NCTE recognised institution with al least 50% marks:
in the concerned subject as well as in the ‘aggregate OR
Bachelors Honours Degree with at least 50% marks In
concermed subject (English) / combination of subjects and
also in aggregate. The candidate should have studied the
requisite subject In all three years of degree course. OR
Bachelor's Degree from a recognised university With at
least 50% marks in the concerned subject (English)/
combination of subjects and also in aggregate. The
candidate should have studied the requisite subjectin all
three years of degree course:

2. B.Ed Degree (B.Ed degree not applicable for four years
integrated degree course, ie B.AB.Ed) from NCTE
recognised institutions [ university

3. Pass in the Teacher Eligibility Test (TET) Paper-2,
conducled by Ihe appropriate Government in accordance
with the guidelines framed by the NCTE for the purpose.

Desirable:-

1. Higher percentage of marks in higher qualification and
experience of working in English Medium Residential
Public Schools shall be considered for award of
prescribed weightage.

2. Achievements in NCC / Sports / Co & extracurricular
aclivities, etc.

3. Knowledge of Computer Applications.

Rs 54,500/- OBC-NCL
consolidated

pay per month

Age: 21to
85 Years

2 Selection Process: - Written Test, Skill Test and Interview. ‘The:candidates securing minimum essential marks
and shortlisted in the written test will only be permitted to take part in further selection process, 3. Application Fee -
Application fee (non-refundable) in the form of a Bank Demand Draft for Rs 400/- drawn in favour of "the Principal,
Sainik School Bhubaneswar” payable at any nationalised bank in Bhubaneswar. Fee is exempled for SC and Women
candidates. 4. Age will be reckoned as on the lasl.date for receipt of application at Sainik School Bhubaneswar. Age
relaxation (upper age limit) as per the Central Govt rules is permissible to SC and OBC-NCL candidates. 5. How to
Apply:- Eligible candidates may apply to the Principal, Sainik School Bhubaneswar, PO: Saink School,
Bhubaneswar, Dist-Khurda, Odisha-f61006 in (he prescribed format available in the School website
www sainikschoolbhubaneswaredu.in along with self attested copies of the educational qualification, experience,
including caste certificate in the prescribed format wherever applicable and the original Demand Draft. The post
applied for must be superscribed on the envelope, Applications received after the due date or without the supporting
documents or prescribed application fee or notin the prescribad format will be rejected without any intimation. 6. Last
Date for recei Appli ns in Sainik School Bhubaneswar will be 21 days from the date of first
publication of the advertisement. The School will not be responsible for any postal delay and no claim will be
entertained In this regard, 7. Call letters:- Call letters will be issued to all.eligible and shorlisted candidates only by
email, 8. Desirable:- Work Experience in good/reputed residential public schools. 9, Other Facilities:- Rent free
accommodation as available in the School for all posts. Free food during Schaol session. 10. The centractual posts
will be for a peried of one year, however, the contract period can be curtailed by the School due to administrative
reasons. The School administration reserves the right to cancel all or any vacaney due to non-availability of suitable
candidates or due fo administrative / policy reasons. Candidates are to mention their own valid email address. and
mobile number / contact details clearly in the application form and frequently check their email and the school website
for updates / status of recruitment process. No TA/DA [s admissible for attending 'selection tests.

EN 44/34 Principal, Sainik School, Bhubaneswar
- Agrinnovate India Limited (Agin)
- (A Government of India Enterprise)
'Wi‘.“l%?_‘"““ G- 2, A Block, NASC Complex

DPS Marg, New Delhi- 110012
ENGAGEMENT OF ASSISTANT BUSINESS MANAGER

Applications are invited for engagement as Assistant Business Manager (Two
Nos.) on contract at AGRINNOVATE INDIA LTD., a Government of India Enterprise
under the Department of Agricultural Research & Education (DARE), Ministry of
Agriculture & Farmers Welfare, Government of India.

Detailed information for candidates containing eligibility criteria, service conditions,
application format and the procedure to apply can be accessed/downloaded from the
company's website www.agrinnovateindia.com.

The last date of receipt of the applications is 10th February, 2024.

CBC 01377/12/0003/2324 EN 44/37
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GOVERNMENT OF NCT OF DELHI

Delhi Subordinate Services Selection Board

FC-18, INSTITUTIONAL AREA, KARKARDOOMA, DELHI-110092
https://dsssbonline.nic.in

F.No.1 (246)/P&P-I/DSSSB/2024/Advt./[4392 Dated:12.01.2024
VACANCY NOTICE / ADVERTISEMENT NO. 01/2024
COMBINED EXAMINATION, 2024 FOR SENIOR PERSONAL ASSISTANT, PERSONAL ASSISTANT & JUNIOR JUDICIAL ASSISTANT
The opening date and closing date for receipt of online applications are as below:-
| Opening Date of Application : 18/01/2024(18th January, 2024)
| Clesing Date of Application : 08/02/2024 (08th February, 2024) (Till 11:00 PM)

Delhi Subordinate Services Selection Board (DS8&SB) invites online applications: on behalf of Delhi District Courts and Family Courts from eligible candidates from Indian
Nationals (citizens of India as defined in the Constitution of india, or under any law made by the Parliament to regulate the rights for citizenship) for recruitment to the posts of
Senior Personal Assistant, Personal Assistant & JuniorJudicial Assistant against vacancies in District & Sessions Courts and Family Courts as per details given below:-

SENIOR PERSONAL ASSISTANT, PERSONAL ASSISTANT & JUNIOR JUDICIAL ASSISTANT

Sl Post Name of Post Name of Department Pay Vacancies * (Including Backlog)
No. | Code Level [UR |OBC |SC |ST EWS |Total |PWBD | ESM
1 801/24 Senior Personal Assistant District & Sessions Courts 8 18 |7 |1 4 41 6 0
Z Personal Assistant District & Sessions Courts 7 43 |153 |70 |43 58 367 |24 0
3 Personal Assistant District & Sessions Courts (Family Courts) g ] 2 3 |3 3 16 0 0
1 802/24 Junior Judicial Assistant District & Sessions Courts 5 222 |138. |72 |BO 54 546 |22 54
24] Junior Judicial Assistant District & Sessions Courts (Family Courts) (<) 8 0 0 |4 8 20 s D

GRAND TOTAL 296 (300 (152|115 |[427 (990 (53 56

*The above vacancies are tentative and based on inputs of the indenting Departments.
**Vacancies published in'the newspaper may be read as per the detailed advertisement available on the website of the board.
Candidates must apply enline through the website https://dsssbonline.nic.in, The closing date for submissien of online application is up to 08/02/2024 (till 11:00 PM) after
which the link will be disabled
DSSSB will conduct examinations for making recruitment against the vacancies notified above. The date of conduct of examinations / interview will be intimated in due course
only through the website of the Board / District and Sessiens Courts. The applicants are advised to visit DSSSB's website i.e https://dsssbonline.nic.in to check the detailed
advertisement and confirm their eligibility for the above vacancies based on the Recruitment Rules of the indenting departments
IMPORTANT NOTE:- Only online applications will be accepted. Applications received by post/by hand/by mail etc. will not be accepted and will be summarily
rejected. No correspondence will be entertained in this regard.

Deputy Secretary (P&P-1)

DSSSB
ADVERTISEMENT NO.01/2024 3. | Name of Department : DISTRICT AND SESSIONS COURTS (FAMILY
The details regarding name of the post, post code, number of vacancies, COURTS)
educational qualifications  (essential/desirable), experience required Name of Post : PERSONAL ASSISTANT i
(essential/desirable), pay scale, age limit etc, as per the Recruitment Rules Number of VAEanciEe
provided by the user department are tabulated below :- e — |
SENIOR PERSONAL ASSISTANT & PERSONAL ASSISTANT NEHOBCISG SHIEWSHTH TAL PRBC. (el) 1
(Post Code 801/24) Cate- |Cate- |Cate- Category |
1. | Name of Department : DISTRICT AND SESSIONS COURTS gory (3) gory (b} |gory (€) | (d) & (e)
Name of Post : SENIOR PERSONAL ASSISTANT 05102 |03 (03 (03 16 - - - -
Number of Vacancies (Including Backlog) This post is identified suitable for PwBD category (a) Not Suitable (b) Not
UR |oBC|s¢ IsT |EWS [TOTAL PWBD* (incl.) Suitable (c) OL, BL, LC, Dw, AAV (d) Not Suitable (e) Not Suitable as
Cate~ | Cate- Cate- Gategory conveyed by the user department. .
gory (a)| gory (b) | gory {c) | (d) & (e) Educational |Essential | Graduate with Shorthand speed of 100 w.p.m. and
18 |07 o7 |08 |04 e 5 = 06 = Qualification ;);T;?n:?::.f of 40 w.p.m. and having knowledge
This post is identified suitable for PWBD category (a) Not Suitable (b) Not Desirable |NIL .
Suitable (c) OL, BL, LC, Dw, AAV (d) Not Suitable (e) Not Suitable as - -
conveyed by the user department. Experience | Essential | NIL
Educational |Essential |Graduate with speed of not less than 110 w.p.m: Desirable |NIL
Qualification in Shorthand and 40 w.p.m. in typewriting. Pay Scale Rs.44,900-1,42 400i- (Pay Level-7), Group: 'B'(MNon-Gazetted)
Desirable |NIL Age Limit Between 18-27 years
Experience |Essential |NIL Age Relaxation will be given as per para - 8 (Tabulated -
- Category-wise) of this Advertisement.
Desirable |NIL

Pay Scale  |Rs 47,600-1,51,100)- (Pay LeveF), Group: '8 (Non-Gazetted) JUNIOR JUSEIS ST

(Post Code 802/24)
Age Limit Between 18-27 years
Age Relaxation will be given as per para - 8 (Tabulated - 1.. | Name of Department : DISTRICT ANBISESSIONTEAEETS

Category-wise) of this Advertisement Name of Post : JUNIOR JUDICIAL ASSISTANT
2. | Name of Department : DISTRICT AND SESSIONS COURTS
Name of Post : PERSONAL ASSISTANT

Number of Vacancies (Including Backlog)
UR |OBC|SC |ST [EWS TOTAL PwBD* (incl,)

Number of Vacancies (Including Backlog)

UR |OBC|SC [ST |[EWS |TOTAL PWBD" (incl) Cate- | Cato e C— |
Cate- Cate- Cate- Category gery (a)|gory (b) | gory (€] (d) & (e}
gory (a) |gory (b) [gory (c) | (d) & (¢) 222|138 |72 |60 |54 |546 |06 06 05 05 |54
43 [153 |70 |43 |58  |367 |- £ 24 =5 This post is identified suitable for PWBD category (a) B, LV (b) D, HH (c) OA,
This post is identified suitable for PwBD category (a) Not Suitable (b) Not BA, OL, BL, OAL, CP, LC, Dw, AAV, MDy (d) ASD(M), SLD, MI (e) MD

Suitable (c) OL, BL, L.C, Dw, AAV (d) Not Suitable (e) Not Suitable as

involving (a) to (d) above as conveyed by the user department.
conveyed by the user department.

Educational |Essential | Graduate with Shorthand speed of 100 wp.m. and Ecluc.atlor!al ol WIFh memapEe otz Ges tan 40
Qualification typing speed of 40 w.p.m. and having knowledge Gualitication W per RIS R i
of computer. Desirable [NIL
Desirable | NIL Experience | Essential |NIL
Experience |Essential | NIL Desirable |NIL
Desirable | NIL

Pay Scale Rs.29,200 - 92,300/~ (Pay Level-5), Group: 'C'
Pay Scale Rs.44,900-1,42 400/- (Pay Level-7), Group: 'B' (Non-Gazetted) —
Age Limit Between 18-27 years AgeLimit Betwenn 1827 years

Age Relaxation will be given as per para - 8 (Tabulated - Age Relaxation will be given as per para - 8 (Tabulated -
Category-wise) of this Advertisement. Category-wise) of this Advertisement Continued on page 15
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Continued from page 14

2. | Name of Department : DISTRICT AND SESSIONS COURTS (FAMILY
COURT)

Name of Post : JUNIOR JUDICIAL ASSISTANT

Number of Vacancies

UR | OBC|SC |ST |EWS | TOTAL PwBD* (incl.)
Cate- |Cate- Cate- |Category ESM
gory (a) |gory (b) | gory (c)|(d) & (e)

08 |00 |00 |04 |08 |20 01 - - - 02

This post is identified suitable for PwBD category {a) B, LV (b) D, HH (c) OA,
BA, OL, BL, OAL, CP, LC, Dw, AAV, MDy (d) ASD(M), SLD, MI (e) MD
involving (a) to (d) above as conveyed by the user department.

Educational |Essential | Graduate with typing speed of not less than 40
Qualification words per minute on Compuiter.
Desirable | NIL
Experience |Essential [NIL
Desirable | NIL
Pay Scale Rs. 28,200 - 92 300/- (Pay Level-5), Group. 'C'
Age Limit Between 18-27 years
Age Relaxation will be given as per para - 8 (Tabulated -
Category-wise) of this Advertisement.

“The details of categories for the vacancies reserved for Persons with

Benchmark Disabilities (PwBD) are as follows :-

Category (a) : - Blindness (B) and Low Vision (LV).

Category (b) : - Deaf (D) and Hard of Hearing (HH).

Category (c):- Locomotor disability including Cerebral Palsy (CP), Leprosy Cured

(LC), Dwarfism (Dw), Acid Attack Victims (AAV) and Muscular Dystrophy (MDy).

Categary (d) : - Autism, Intellectual Disability (ID), Specific Learning Disability

(SLD) and Mental (liness (MI).

Category (e) : - Multiple Disabilities (MD) from amongst persens under clauses

(a) to (d) including deaf-blindness.

Abbreviations of Disabled Category : B= Blind, LV= Low Vision, D= Deaf, HH=

Hard of Hearing, OA= One Arm, OL= One Leg, BA= Both Arms, BL= Both Leg,

OAL= One Arm and One Leg, BLOA= Both leg & one arm, BLA= Both Legs Arms,

CP= Cerebral Palsy, LC= Leprosy Cured, Dw= Dwarfism, AAV= Acid Attack

Victims, MDy= Muscular Dystrophy, ASD= Autism Spectrum Disorder (M= Mild,

MoD= Moderate), ID= Intellectual Disability, SLD= Specific Learning Disability,

Mi= Mental lllness, MD= Multiple Disabilities.

1. ELIGIBILITY CRITERIA:

(i)  The candidate must be a citizen of India as defined in the Constitution of India or
underany law made by the Parliament to regulate the rights for citizenship.

(i) The candidate must be eligible in terms of age, educational qualifications,

axperience ete. as per Recruitment Rules notified by the User Department for the

post in which he/she intends to apply

The educational qualification, age, experience etc. as stipulated in advertisement

shall be determined as on 08/02/2024.

(iii)

www.employmentnews.gov.in

2. HOW TO APPLY :

(i) Before submitting online applications, candidate must ensure that he/she is
registered on DSSSE's portal i.e. hitps://dsssbonline.nic.in. The instructions
for Registration are available on the Board's website (Annexure-l), Registration
with DSSSB is a onetime exercise. The user ID and password generated after
registration should be used to log in whenever a candidate is applying for
examinations of the posts notified by DSSSBE. No separate registration is required
for each of examination conducted by DSSSB. If an applicant submits multiple
registrations and appears in the examination (at any stage) more than once,
his/her candidature will be cancelled and he/she will be debarred from the
examinations of the Board

(ii) Eligible candidates may apply online through the website https://dsssb
online.nic.infrom 18th January, 2024 up to 08th February, 2024 (till 11:00
PM) after which the link will be disabled.
The candidates must go through the INSTRUCTIONS FOR APPLYING ONLINE
carefully.while filling up Online Applicaticn Form for the post concerned
The candidates. must submit their application through Online Mode only. No
other mode of application shall be accepted. Applications received through any
other mode /i.e. by post/by hand/by mail etc. will not be accepted and will be
summarily rejected. No correspondence will be entertained in this regard.
(V)" The opening date for submission of online application is 18/01/2024. The
closing date for submission of online application is 08/02/2024(11:00 pm).
Candidates are advised in their own interest to submit the online application much
before the closing date and not to wait till the last date to avoid the possibility of
disconnection/ inability or failure to login'to the Board's website on account of
heavy load pn the website during the closing days. DSSSB will not be responsible
for the candidates not being able to submit their applications in stipulated time
limit for any reason(s) stated to be beyond their control
Before submission of the online application, candidates must check and ensure
that they have filled correct details in each field of the online application form,
Once online application form is submitted, no request for change/
correction/ medification (including change of category) will be entertained
or allowed under any circumstances. Request received in this regard in any
form like Post, Fax, Email, by hand, etc. shall net be entertained and no
correspondence will be made in this regard. Candidates will be responsible for
any mistake in the data of application form & fee paid by him/her.

3. APPLICATION FEES AND MODE OF PAYMENT:

Rs. 100/- (One Hundred only)

(i) Wemen candidates and candidates belonging te Sehedule Caste, Schedule Tribe,

PWBD & Ex-serviceman category are exempted from paying Application fee

(ii) Ex-servicemen who have already secured employment in civil side under Central

Government /Government of NCT af Delhi or its Autonomeus /Local Bodies an regular

basis after availing of the benefits of reservation given to ex-servicemen for their re-

employment are NOT eligible for fee concession

(iii) The candidates s‘ubmitting‘me]’r application online should pay the requisite fees only

through SBI e-pay. Other mede of payment will not be considered and the application

of such candidates will be rejected outrightly and payment made shall stand forfeited

(iv) ApplicationFee once paid will not be refunded under any eircumstances

4. EXAMINATION SCHEME:

DSSSB / District & Sessions Courts will eonduct Four Tier Examination 1e. IV -
Tier for the posts of SENIOR PERSONAL ASSISTANT, PERSONAL
ASSISTANT & JUNIOR JUDICIAL ASSISTANT. The Examination Scheme for
V'~ Tieris given below -

{iii)

(iv)

(vi)

(vi)

S.No. Name of post Scheme of examination
Tier i.e. MCQ:- Tier-ll i.e Descriptive Test Tier-lll i.e. Skill Test:~ Tier-lV i.e. Interview:-
The MCQ shall be taken for short- |(English Language):- The skill test shall be qualifying in There will be no minimum
listing candidates. The no. of candi-| Descriptive test will be conducted | nature and candidates qualifying the |qualifying marks in the inter-
dates to be called for descriptive  |for those candidates who have been | skill test shall only be eligible for view. The Interview shall be
examination shall not be more than |shortlisted in Tier-| (MCQ Test), The |Interview i.e. TierV exam. conducted by the Delhi Dis-
25 times of the vacancies advertised. |no. of candidates to be called for trict Court, Tis Hazari, Delhi
skill test shall not be more than 10 and final Merit List shall be
times of the vacancies advertised. prepared by the Delhi District
Court, Tis Hazari, Delhi itself
1 Senior Personal Tier-l i.e. MCQ Tier-l i.e Descriptive Test Tier-lll i.e. Skill Test Tier-IV i.e. Interview
Assistant (English Language)
Marks:- 90 Marks: 76 Shorthand test@ 110 wpm |Marks: 10 (To be conducted
MCQ- 90 Ques/ltems- 03 Typing test @ 40 Wpm. and final merit list to be
Time-90 min. Time-90 min. prepared by the District
Court itseff)
MCQ based on subjects:-
1. General English & Comprehension - 50 MCQ, 50 Marks
2. General knowledge (including current affair) - 20 MCQ, 20 Marks
3. General Intelligence - 20 MCQ, 20 Marks
Total -80 MCQ, 90 Marks
Descriptive Test of English Language based on:-
1. Essay (250 words) - 30 Marks
2. Grammar - 25 Marks
3. Translation - 20 Marks
NOTE :-Far Tier - Il (Skill Test)
* The passage of 550 words will be dictated in five (5) minutes duration
+ Candidates will get forty (40) minutes duration to transcribe the dictated passage on computers.
+ No extra time will be given for reading the passage
* Total number of mistakes permissible would be 4% of the total words dictated i.e. twenty two (22).
+ Each candidate will be given opportunity to appear in two shorthand dictation and transcription tests and best of the two will be considered and taken into consi-
dered for short-listing the candidates for interview.
2 Personal Tier-l i.e. MCQ Tier-l i.e Descriptive Test Tier-lll i.e. Skill Test Tier-1V i.e. Interview
Assistant, {English Language)
Personal Assistant | Marks:- 90 Marks: 75 Shorthand test@ 100 wpm. Marks: 10 (To be conducted
(Family Courts) MCQ- 90 Ques/Items- 03 Typing test @ 40 wpm and final merit list to be
Time- 80 min. Time-80 min. prepared by the District
Court itself).
MCQ based on subjects:-
1. General English & Comprehension - 50 MCQ, 50 Marks
2. General knowledge (including current affair) - 20 MCQ, 20 Marks
3. General Intelligence - 20 MCQ, 20 Marks
Total - 90 MCQ, 90 Marks Continued on page 16
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Descriptive Test of Enalish Lanquage based on:-

1. Essay (250 words) - 30 Marks

2. Grammar - 25 Marks

3. Translation - 20 Marks

NOTE :- For Tier - lll (Skill Test)

+ The passage of 500 words will be dictated in five (5) minutes duration.

+ No extra time will be given for reading the passage.

into considered for short-listing the candidates for interview.

+ Candidates will get forty (40) minutes duration to transcribe the dictated passage on computers.

+ Total number of mistakes permissible would be 4% of the total words dictated i.e. twenty two (20),
+ Each candidate will be given apportunity to appear in two shorthand dictation and transcription tests and best of the two will be considered and taken

3 Junior Judicial Tier-l i.e. MCQ Tier-l i.e Descriptive Test Tier-lll i.e. SKill Test Tier-V ie. Interview
Assistant, Junior (English Language)
Judicial Assistant | Marks-- 120 Marks: 100 Typing test @ 40 wpm Marks: 15 (To be conducted
(Family Courts) MCQ- 120 Ques/ltems- 03 and final merit list to be
Time=120 min. Time=120 min. prepared by the District
Court itself)
MCQ based on subjects:-
1. General English & Comprehension - 80 MCQ, 80 Marks
2. General knowledge (including current affair) - 30 MCQ, 30 Marks
3. General Intelligence - 30 MCQ, 30 Maks
Total - 120 MCQ, 120 Marks
Descripti t ish Languade based on:-
1. Essay (300 words) - 50 Marks
2. Grammar - 30 Marks
3. Translation (25 words) - 20 Marks
NOTE :- The Skill test will be qualifying in nature.
Note:- Marks for Tier-l (M & Tier-ll (Descriptive):- of Posts given by the candidates at'the time of interview, and their eligibility for
Far General Category - 50% the post as per Recruitment Rules (RRs)i
For Reserved category - 45% viii. Once a candidate has been allocated first available preference, as per merit,
Il (Ski shall be quali in nature he/she will not be considered for subsequent preference(s). Subsequent request
shall be eligible for Tier-1V (Interview). for change of Posts/ Courts by candidates will not be entertained under any
ier-I\ (Interview)- There will be no minimum er- circumstances. Candidates are, therefore, advised to exercise preference of
V) interview. Posts/ Courts very carefully. The option/ preference once exercised and
Note 1::= Each MCQ will carry 1 mark and negative marking of 0.25 marks confirmed by the candidates will be treated as FINAL and IRREVERSIBLE.
answer. The questions wi i ish lar (=] ix. The. final allotment of posts/courts will be made on the basis of merit-cum-
2 - SB shall be responsible fi ing Tier-l, Tier-ll ier-l preferences of Posts/Courts of candidates. Onge a post/court is allocated, ne
i all forward the list of s i candidates to the Di change of posts will either be entertained or allowed,
Court, Tis Hazari, Delhi for conducting TierdV (Interview). X. The vacancies reported by the User Department tpto the shortiisting of
3 final merit list shal re strict Court, - candidates will be considered for making recruitment.
ri 2lhi on the basis of mark ai criptive Test xi. SC, ST, OBC, EWS, ESM and PwBD candidates, who are selacted on their own
Interview. mefit without relaxed standards, will not be adjusted against the reserved
(i) DSSSB reserves the right to changefamend the examination scheme, if so vacancies. Such candidates will be accommedated against the general/
required, any time before the examination. unreserved vacancies for the post as per their position in the overall merit. The
(i) There is no prevision of re-evaluation/re-checking of Answer Sheets/Answer reserved vacancies will be filed up separately fram.amengst the eligible SC, ST,
Seripts in respect of the examinations conducted by DSSSB. No correspondence OBC, EWS, ESM and PWBD candidates and preferences of Departments of
inthis ragard shall be entertained these SC, ST, OBC, EWS, ESM and PwBD candidates will be allocated only
(iii} The DSSSB raserves the right to canceliwithdraw/delete any question/questions gainst the posts reserved for such categeries.
from the Question Paper and the marks seored shall be prorated out of the xil. A person with disability who is selected on his own merit can be appointed against
maximum marks: an unreserved vacancy provided the pest is identified suitable for Persons with
5. Paost Preferences: Disability of the relevant category:
The Examinations will be held for the post of SENIOR PERSONAL ASSISTANT, xiii. Provisional selection in the examination confers no right of appointment unless
PERSONAL ASSISTANT & JUNIOR JUDICIAL ASSISTANT for Delhi District the Appointing Authority is satisfied after such enquiry as may be considered
Courts and Family Coufts. Detailed preference from candidates for the post in the necessary that the candidate is suitable in all respects for appointment to the
office of Delhi District Courts and Family Courts will be taken at the time of service/post
interview by user department. In case a candidate does not exercise histher  xiv. The applicant applying for the above said vacancies should ensure that he/she
preference, then, inthe case of his/her selection, the allotment of Department will fulfills all the eligibility cenditions for this Combined Examination in respect of the
be made by the user department atits discretion for which the candidate is found Courts he/she desires to be selected.
eligible as per RRs and such decision will be final, Preferences once exercised at  xv. The admission at all stages of the examination is purely provisional, subject to
the time of interview will be treated as final and will net be allowed to be changed his/her satisfying the prescribed eligibility conditions prescribed for the respective
subsequently under any circumstances. Therefore, candidates must be careful Court(s). If, upen verification, at any time before or after the examination, it is
in exercising the preference. found that the candidate does not fulfill any of the sligibility conditions, his/her
9. Modaof Selection; . Tl candidature for the examination will be summarily cancelled.
i, Marks scored by candidates in the Computer Base.db E;asmm;tlag V;‘I’ll Be - RESERVATION BENEFITS:
normalized (If required) by using the formula published by DSSSE vide Notice . " : -
No m(2?1)fSecﬁCerDSSSBMBf%Q dated 11.07.2018 (AnnexaralTanEeua T U1 neservatlon henefts will be SGEEM "EEREIRCFWSPWBD/ESM &
: X z other special category candidates jn accordance with the extant Instructions /
normalized scores will be used to determine final merit and selection. 4 ; i ¥ ; s
ii.  In case of ahy qusstion(s) appearing in the exar are held fo be fvalid, these Orders / ercu.\ars issued from time to ﬂme by:che Gowt, of India-and Delhi E.)rstnct
questions will not be evaluated and the marks scored by the candidate will be Courts Establishment Rules‘ 2_012 Thecandidate hgs foiselect the pamcu.mr
calculated on prorated basis (out of maximum marks) category when applying online for the Post. They should be in possession
iii. Draft Answer Keys of the Computer Based Examination will be displayed on the of necessary certificate in support of their claim at the time of filling of the
website of DSSSB after the Examination. Candidates may go through the draft online application.No request for change of Category will be entertained at
Answer Keys and submit online objections, if any, within the stipulated time limit any later stage.
given by the Board Objection(s) regarding the draft Answer Keys received (ii) The Board will make shortlisting of candidates in pursuance to the
through the online mode within the time limit fixed by the Board will be considered vacancies reported for various posts by District & Sessions Courts and
and scrutinized before finalizing the Answer Keys. However, the decision of the Family Courts. The Board does not have any role in deciding the number of
Board in this regard will be final. Objections received through any other mode(s) vacancies in any of the Court. Implementation of reservation policy,
e.g letter, application, email, etc shall not be entertzined maintaining reservation roster and earmarking of vacancies amongst
iv.  The Board, in erder to achieve qualitative selection and to recruit the best talent different categories fall under the domain of the District & Sessions Courts
available, has fixed the following minimum qualifying marks as mentioned in the and Family Courts.
Examination Scheme. - : et
o The DSESE reserves i right to prascribe:z minirmenn cub off ik forany Sost (iii) The cut off date will be the closing date of application i.e. 08/02/2024 for

as per availability of candidates.

Note : Cut off marks for selection in different categories may go higher depending upon

vi.
(a)
(b)

vii.

the marks obtained by the candidates and number of vacancies In respective
categories.

If there are two or more candidates in the same category having equal marks in
the examination:

In case where the marks are equal, the candidate senior in age is to be placed
higher in merit.

In case where the dates of birth are also the same, the candidate whose first
name comes first in Alphabetical order (in English) is to be placed higher in merit.
Final selection and allocation of Courts to the candidates qualified will be made
on the basis of their performance in Tier-1l Examination and Interview, preference

(iv)

ascertaining the eligibility of the Candidates for extension of any benefits
wherever applicable.

OBC reservation benefit shall be given to only those candidates who are in
possession of OBC Certificate issued by the Competent Authority of the Govt. of
NCT of Delhi for the caste recognized as OBC by the Government of NCT of
Delhi. Candidates belonging to OBC category would be required to submit the
non- creamy layer (NCL) certificate issued from the Competent Authority of the
Govt. of NCT of Delhi in case his/her Caste Certificate was issued in the previous
financial year(s). The NCL certificate should have been issued before cut off date
by the Competent Authority of Govt. of NCT of Delhi, which has issued the OBC
Caste Certificate. OBC (Outside) candidates will be treated as Un-reserved

candidate and they must apply under UR category. Continued on page 17




Employment News 27 January - 2 February 2024

Continued from page 16

(v)
a)

b)

(vi)

(vii)

Only following two types of certificates will be accepted as valid certificates
for grant of benefit of reservation to OBCs:-

OBC certificate (Delhi) issued by the Revenue Department of GNCT of Delhi,
on the basis of a old certificate issued to any member of individual's family
from GNCT of Delhi.

OBC certificate issued by a competent authority outside Delhi to a person
belonging to a community duly notified as OBC by GNCT of Delhi. This
certificate should have mandatorily been issued on the basis of OBC
certificate issued by Govt. of NCT of Delhi to a family member of the
concerned person who had been residing in Delhi before 08/09/1993.
Candidates belonging to Persons with Benchmark Disability (PwBD) category
and suffering from disabilities, other than OL (One Leg) or BL (Both Legs) or LV
(Low Vision) of 40% or more, shall be required to fulfill the criteria applicable. for
their respective categories and relaxation in age and marks shall be given to them
as per their respective category only, If applicable. Only such persans would be
eligible for reservation under the quota reserved for Persens with Disahility, whe'
suffer from not less than 40% of relevant disability. mentioned. above in this
Notice:

Candidates belonging to Persons with Disabilities Category and who have
limitation in writing would be granted compensatory time as per the prevailing
orders / OMs of Ministry of Secial Justice & Empowerment, Department of
Empowerment of Persons with Disabilities (Divyangjan) in addition io the
prescribed duration of the examination irrespective of whether they are availing
the facility of SCRIBE OR NOT.

(viii) The vacancies advertised under EWS category are as per the prevailing Orders/

(ix)

8.

OMs issued by DoPT, Ministry of Personnel, Public Grievances & Pension, Govt
of India,; The appointment against EWS category shall be provisional and is
subject ta the Income and Asset Certificate being verified through the proper
chanpels and if the verification reveals that the claim of belenging to EWS is
fakelfalse, the sepvices will be terminated forthwith without assigning any further
reasons and without prejudice to such further action as may be taken under the
provisions of the [ndian Penal Code for production of fake/false certificate. The
Income and Asset Certificate issued by any ofthe autherities mentioned n the
preseribed format shall only be accepted as proof of candidate's claim as
belonging toEWS

Reseryation shall be available to Ex-serviceman in accordance with the Rules,

‘Orders and Natifications issued from time to time by the Government of India,

Candidates belonging to SC/ST/OBC-NCL/EWS and Ex-Serviceman category,
who ‘are selected on the same standard as applied to General category
candidates and who appear in the general merit list, would be treated as General
candidates owing to their merit. Such candidates are adjusted against unreserved
point-ofthe reservation roster. In other words, when a relaxed standard is applied
in selecting an SC/ST/OBC-NCL/EWS!' candidate, for example, in the age limit,
marks, ' ete,, SC/ST/OBC-NCL/EWS ecandidates shall be counted against
resernved vacancies only. Such candidates would be deemed to be unavailable for
consideration against unreserved vacancies.

AGE RELAXATION:

Permissible relaxation in upper age limit for different categeries is as under.

.NO,

CATEGORIES EXTENT OF AGE CONCESSION

SCIST 05 years

OBC 03 years

PWBD + UR/EWS 40 years

PwBD + SC/ST 15 years

PwBD + OBC 13 years

s
1
2,
3
4
5
6

Govt. Employees Who have rendered |As per prevailing Govt. Orders:
not less than 3 years regular and
continuous service as on crucial date.

Ex-Servicemen Group B (Mon- Period of Military service plus 3 years
Gazetted) & Group € (Maxitnum upto the age of 55 years)

(i)

(iii)

(iv)

(v)

Note:- The Candidate should note that Date of Birth as recorded in the

Matriculation / Secondal ami L 3 iV

certificate available on the date ¢ issi icatia ; :

accepted for determining the age- eligibili d S it t

its change will be considered or granted. The above age relaxations w
regulated as per extant rules of District and Sessions Courts and Family
Courts.

Any specific age relaxation provided in the Recruitment Rules for posts of District
and Sessions Courts and Family Courts shall be applicable in respect of those
particular posts,

In Recruitment Rules for the posts of District and Sessions Courts and Family
Courts, wherever it is mentioned that age relaxation shall be given as per
Government of India instruction, the age relaxation given here-in-above shall be
applicable

An Ex-serviceman who has already secured employment under the Central
Government/Delhi Govt or its autonomous/local bodies in Group C will be
permitted to avail the benefit of age relaxation as prescribed for ex-servicemen
for securing another employment in higher grade or cadre in Group C. However,
such candidate will not be eligible for benefit of reservation.

In case of Physically Handicapped/Person with Disability, relaxation in age-limit
shall be applicable irrespective of the fact whether post is reserved or not,
provided the post is identified suitable for persons with disabilities.

If a person with disability is entitled to age concession by virtue of being a
Departmental employee, concession to him/her will be admissible either as a
'persan with disability' or as a 'Departmental employee' whichever may be more
beneficial to him/her.

IMPORTANT INSTRUCTIONS TO CANDIDATES:

U}

The Board does not undertake any detailed scrutiny of applications for the eligi-
bility and other aspects at the time of examination(s) and, therefore, candidature
will be accepted only on provisional basis. Merely applying under the Combined
Examination does not make the candidate eligible for all the cadres included in
such advertisement. Candidates must go through the requirements of essential
educational qualification, age, experience etc. and satisfy themselves that they
are eligible for the post. Copies of supparting documents will be sought at the time
of online calling of e-dossier only. During scrutiny of documents, if any claim made
by the candidate in the application is found to be false or not substantiated the

www.employmentnews.gov.

candidature of such candidate will be cancelled without any notice or corres-
pondence. The Board's decision in this regard shall be final

(ii)

The educational gualification, age, experience and other eligibility conditions for
the post shall be determined as on 08/02/2024.

(iii)

The Central/State Government employees/servants claiming age relaxation
should be in possession of necessary certificate fram their office in respect of
length of continuous service which should be for not less than three years
immediately preceding the closing date for receipt of application. They
should continue to have the status of Central/State Government employees /
servants till the time of appointment, in the event of their selection.

(iv}

The cut off date will be the closing date of application i.e. 08/02/2024 for
ascertaining the eligibility of the Candidates for extension of any benefits
wherever applicable.

(v)

If @ candidate successfully submits his/ner applicatian, it will be accepted only
on 'Pravisional basis. Candidates should take printout of the online Application
Farm for their own records.

(vi)

Only. one online registration is allowed to be submitted by a candidate. Therefore,
candidates must exercise due diligence at the time of filling their online Regis-
tration Forms. In case, more than one Registration of a candidate is detected,
all such registrations will be rejected and histher candidature for the examination
will be cancelled. If a candidate submits multiple registrations and appears in the
examination (at any stage) more than once, his/her candidature will be cancelled
and he will be debarred from the examinations of the Board.

{vii)

Only one online application is allowed to be submitted by a candidate for the
Examination, Therefore, candidates must exercise due diligence at the time of
filling their online Application Farms. In case, mare than one application of a
candidate is detected, all such applications will be rejected and his/her candi-
dature for the examination will be cancelled. If a candidate submits multiple
applications and appears in the examination (at any stage) more than once,
his/her candidature will be cancelled and he will be debarred from the
examinations of the Board

(viii)

Candidates are advised to upload recent and clear photograph. Applications
with blurred/ illegible Photograph/ Signature will be rejected

(ix)

Request for change/ correction in any particulars of the Application Form
including change of category, once submitted, will not be-entertained under any
circumstances, Such requests received through Post/ Fax/ Email/ By hand, etc.
will neither be entertained nor any correspondence will be made

(%)

Candidates must fill their correct and active e-mail addresses and mobile number
in the online application so that any communieation from the Board is properly
received by the candidate. Further, candidate is advised to visit website of the
Board on regular basis to get updates as the communications sent through email
& sms are additional facilities. The Board shall not be fesponsible for any lapse
on the part of the candidate in this regard

(xi)

In case of fake/ fabricated application/ registration by misusing any dignitaries
name/ photo, such candidate/ cyber cafe will be held responsible for the same
and liable for suitable legal action under Cyber/ IT act.

10.
(i)

(i)

(i)

(iv)
(v)

(vi)

(vii)

(viii)

(ix)

(x)

GENERAL INSTRUCTIONS FOR CANDIDATES :

The Board will make shortlisting of candidates in accordance with the vacancies
reported by the courts for various pests. The Board does not have any role in
deciding the number of vacancies of any user depariment The vacancies
advertised are liable to vary (increase or decrease). In case the vacancy position
is reduced to any number or even nil by the user department, Board is not liable
to compensate the applicant for any consequential damage/loss

Implementation of reservation pelicy, maintaining reservation roster, earmarking
of vacancies for different categories and identification of suitability of posts for
variocus benchmark disabilities are under the domain of the user departments
Any information / Litigation related to these matters will be dealt by Delhi District
Courts,/ Family Courts. The Board will consider the suitability of posts for various
benchmark disabilities under the Rights of Persons with Disabilities (RPwD) Act,
2016 in accordance with Notification No. 38-16/2020-DD-Il| dated 04.01.2021
issued by Department of Empowerment of Persons with Disabilities (Divyangjan),
Ministry of Social Justice and Empowerment or as identified and intimated by the
User Departments for specific posts.

The DSSSE reserves the rightto cancel or madify the.advertisement or part of it
at any stage

The centers for holding the examination will be in Delhi/NCR only.

The Board reserves the right to cangel a part. or entire process of examination or
a part of it due to administrative reasan(s) and in case of unfair means, cheating
or other irregularities/ malpractice noticed by the Board, The Board also reserves
the right te cancel er set up a new examination centre and divert the candidates
from a particular examination centre to another examination centre if reguired.
The Board also reserves the right fo direct candidates of any centre to some other
centre to take the Exam. No request for change in date, time and centre of exam
will be accepted under any circumstances

In case of any inadvertent error in publication of advertisernent, the final
result will be prepared on the basis of Recruitment Rules of the concerned
post, DoPT guidelines, Examination Schemes available on the Board
website and any other prevailing guidelines of Delhi District Courts and
GOl

The Board reserves the right to change or make amendment in the
examination scheme, any time before the examination, if so required.

The candidature of the candidate to the Examination is entirely provisional and
subject to the outcome of any direction/ decision/ erder/ pronouncement of any
Court of Law and mere issuance of Admit Card or appearance at Examination
does not entitle him/her to any claim for the post.

Abbreviations used are denoted as under:

EWS- Economically Weaker Sections, ExSM- Ex-Serviceman, UR- Unreserved
(General), SC- Scheduled Caste, ST- Scheduled Tribe, OBC- Cther Backward
Classes.

Use of Calculator, Laptop, Palmtop, other Digital Instrument/ Mobile/ Cell phone,
Pager/ electronic watches and any metallic items etc. is/ are not allowed
Candidates are advised not to bring any of the above gadgets in the examination
centre as no arrangements for keeping or for security of these items will be
available at the centers. Continued on page 18
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(xi) In case any candidate is caught/ found to be in possession of any
gadget/instrument, he/ she would be debarred from the examination and legal
proceedings shall also be initiated against the candidates.

(xii) The candidates are instructed to follow the following dress code while appearing

for DSSSB Exam :

(a) Light clothes with half sleeves not having big buttons, brooch/badge, flower etc.
with Salwar/ Trouser.

(b) Slippers, sandals with low heels. Shoes are not allowed.

(xiii) In case there is any discrepancy ameng the English, Hindi, Urdu and Punjabi
version of advertisement/ information, the English version will be treated as final.

11. Action against candidates found guilty of misconduct:

Candidates are warned that they should not furnish any pariculars that are false
or suppress any material infermation while filling in the application forim

Without prejudice to criminal action/debarment from DSSSB's. examinatian
wherever necessary, candidature will be summarily cancelled at any stage of the
recruitment in respect of candidates found to have indulged in.any of the
following:

(i) Possession of mobile phone & accessories and other electronic gadgets within
the premises of the examination centre, whetherin use or in switch off or switch
on mode.

(ii) Invelved in malpractices.

a.  Using unfair means in the examination hall.

Obtaining support for his / her eandidature by any means.

Impersonate/Procuring Impersonation by any person.

Submitting fabricated documents or documents which have been tampered with,

Making statements which are incorrect or false or suppressing material

information.

Resorting te any other irregular or improper means in connection with his/her

candidature for the examination

g Misbehaving in any other manner in the examination hall with the Superviser,
Invigilater.or Board's representatives

h.  Taking away the Answer Sheet (in case of offlinefonline/descriptive/skill test
papers)with him/her from the examination hall, or passing it on to unauthorized
persons during the conduct of the examination:

3 Intimidating or causing bodily harm to the staff employed by the Board for the

conduct of examination.

Not fulfilling the eligibility conditions mentioned in the Notice,

k.  Candidature can also be cancelled atany stage of the recruitment for any other
ground which the Board considers to be sufficient cause for cancellation of
candidature.

l. If any candidate uses offensive/abusivelfoul language /obscene picture helshe

will be liable for necessary penal action under relevant Act.
In such cases, if required, the Board may also report the matter to Police/
Investigating Agencies, as desmed fit and the Board may also fake appropriate
action to get the matter examined by the cencerned autherities/ forensic
experis,ete.

12. Final Decisien on selection / shortlisting :

(i) The decision of the Board in all matters relating to acceptance or rejection of the
applications; penalty for faise information, conduct of examination(s), allotment of
examination centres.and debarment for indulging in malpractices will be final and
binding on the eandidates :and no enquiry/ correspondence will be entertained in
this regard

(i) The decision of the Office of District & Sessions Judge (HQs) Delhi in all matters
relating to eligibility, penalty for false information and Interview/Personality Test,
selection and suitability of the 'selected candidates shall be final and binding and
no enquiry/correspondence in this regard shall be entertained

saog

-

—

Disclaimer:- The vacancy notice is based on the requisitions received from the
indenting departments. The essential qualifications have been given as
prescribed in the RRs of the posts. In case of any typographical error, the
recruitment will be strictly as per the RRs only.

Deputy Secretary (P&P-1)
DsssB
ANNEXURE - |
INSTRUCTIONS FOR CANDIDATES FOR NEW REGISTRATION ON OARS
PORTAL
(Only for those candidates who have not done registration earlier on OARS
portal)
1. Candidates are required to register online using the website https://dsssb
online.nic.in and "Click for New Registration”
2. Candidates are required to complete the Online Registration Form through the
DSSSB OARS portal. The session time to fill complete online registratien form is
30 minutes
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3.  Before start filling up of Online Registration the candidate must have ready with
his/her photo identity proof (PAN Card/Voter ID Card/Driving License/Passport)
duly scanned in the jpg/jpeg format in such a manner that each file should not be
less than 15 kb and should not exceed 60 KB. Candidates should not upload blur
photo identity proof. In case Aadhaar number is provided as identity proof than no
scanned id proof is required to be uploaded.

4. The Online Registration can be done by the candidates through the DSSSB
website any time 24x7

5. The applicants must ensure that while filling their Online Registration Forms, they
must provide their valid and active email IDs as the DSSSB may use electronic
mode of communication while contacting with candidates at different stages of
examination process, The email ID already registered with OARS portal will not
be accepted

6. The.candidate should also provide one valid and active mabile number on which
they may receive any exam related information through SMS from the Board, The
mobile number already registered with OARS portal will not be accepted.

7. It is recornmended that the applicants need to verify both their Mobile No and
Email ID.via OTP (One Time Password) received on their registered Mobile No
and Email Id.

8. In case applicant not receive OTF either on Mobile No. or on Email Id than
applicant can register with only one OTFP received either on Mobile or Email

9, The applicants are advised to check their emails at regular intervals,

10.  In case, Roll No, of Class X is in Alphanumeric then use only numeric characters

of the Roll No. For example, if your Roll No. is 12CSC0204, then use 120204

Please do not enter/ prefix zero in class X roll no as system will truncate all

leading zere from left automatically, E.g. if rell number is 00123456012 than

‘system will truncate all leading Zeros and actualiroll is 12345012 only as class X

roll number will be saved in OARS system,

The Id proof that is entered by the applicant will be cross checked at the time of

examination and submission of e-dossier, if shortlisted. Also, the |D proof given

by the applicant will be the part of the Admit Card.

13. Guidelines for scanning and uploading ef phota identity proof online; The
candidate will be required to have a scanned (digital) image of his/her phota
identity proof as per the specifications given belaw.

a.  Photo identity card image: Must be a valid photo identity card clearly showing the
all the details and photo of candidate.

b. Allowed Size' Size of file should be between 16kb-60 kb and minimum resolution

(width height): 300*200 pixels for PAN/DL, 200*300.pixels for Voter Card and 450

350 pixels for Passport.

Applicants are advised to view preview of the registratian form to ensure that all

details filled by him/her are correct When satisfiad with the preview then the

candidate may finally submit the registration farm as registration details once
finally submitted will not change on later stages

The applicants are advised to enter the correct details required for their

registration number in OARS. As the details e.g. Name, Gender, Fathers

name once entered can't be edited under any circumstances.

The Applicant should create only one unique registration number in OARS.

The Applicant can apply for various posts only after registration. After

registration, applicants are required to quote his/her registration number as

login ID and password for future accessing the OARS.

1.

12

14.

15.

186,
17.

Annexure-ll
Government of National Capital Territory of Delhi
Delhi Subordinate Services Selection Board
FC-18, Institutional Area, Karkardooma, Delhi-110092
F. No. 10(271)/Sec. Cell [DSSSB/18/989 Dated : 11/07/18

NOTICE
As mentionediin the public notice F.Ne. 10(271)/Sec, Cell (DSSSB/18/718 Dated 31/05/
2018 regarding partially shifting to online exam in case of an exam being held in
multiple shifts, normalisation of marks obtained by candidates will be done to account
for variation in difficulty level. Normalisation will be done by using "Score Normalisation
Based on Deviation Method" formula which is as under :
Xn=(S2/81)" (X-Xav)+Yav

(Xn) | Normalized Score for each candidate

S2 |Is the SD of the shift with the Highest Average Score taken as base for
normalization.

S1 |Standard Deviation for the correspanding shift (to be scaled to $2)

X Raw score of a candidate

S5 AW i, U SR SeeTee e fREW 125001 (gfEmm)
Regional Fodder Station
Post Office: Textile Mills, Hisar-125001 (Haryana)

wickfoas fifem o= /NDICATIVE VACANCY CIRCULAR
e T Fm T (BT ) T SRR, Feee, T S S AR, TR S g
fovmr % fom el ol & e ® fe i e u o R o seieEnt § e
Applications are invited from the eligible candidates for filling up below vacant posts
at Regional Fodder Station, Hisar (Haryana), Government of India, Ministry of
Fisheries, Animal Husbandry and Dairying, Department of Animal Husbandry and
Dairying, on Direct Recruitment basis.

Xav | Simple average of the Shift
Yav |Average cerresponding to shift with highest Average (taken as base for
normalization)
Dy. Secretary
EN 44/36 DSSSB
Name of Post No, of | Category| Pay Scale
Vacancy

Farm Attendant cum Labour| 10 UR=04 Level - 1 of the Pay Matrix
Group 'C', Non- Gazetted, SC =03 (Rs. 18000 - 56900)
Non-Ministerial EWS=01

OBC=02

3TeEA WHT A w5 3ifem fafr o wumr o famm & v = e | 30 fEA =
e % e g, fammor & fie e www.dahd.nic.in W ST
Last date of submission of application will be within the period of 30 days from the
date of publication of advertisement in Employment News. For details, please
visit www.dahd.nic.in.

EN 44/28
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AT GEhT
Government of India ]
W e g
Mlglatey ok Mines & =g sfsar veaR=g ol fiftes
TR W = The New India Assurance Co. Ltd
Indian Bureau Regd. & Head Office : 87, M.G. Road, Fort,
§ Mumbai — 400001.
of Mines CIN No: L66000MH1919G0I000526

IRDA Registration No: 190

RECRUITMENT OF 300 ASSISTANTS

The New India Assurance: Company Limited, a
leading Public Sector General Insurance
Company, invites applications for recruitment of
300 Assistants from open market.

Mode of Application :- The candidates.are
requested to apply through online mode only
between 01/02/2024 to 15/02/2024 (both days
inclusive). No other means / mode of
application will be accepted.

Age (as on 01/01/2024) :-

Minimum Age : 21 years; MaximumAge : 30 years.
Educational Qualification (as on 01/01/2024) :-
Graduate from- a recognized University /
Equivalent.

Knowledge of Regional Language ofthe State / UT
for which the candidate is applying is essential.

Invites applications for 04
(four) posts of Laboratory
Assistant, Indian Bureau of
Mines, in the Pay Level-5
(Rs. 29200-92300/-) on
deputation including shert
term contract basis from the
officers of Central Govern-
ment or State Goyvernments
or Union Territories or
Autonomous or Statutory
Organisation or Public
Sector - Undertaking or
Universities or Recognised
research Institution.

The last date of receipt of
application for the post in
the department is 60 days
from the date of publica-

tiol i in R ; Gross Emoluments :-

{ 1seme 4 Pha, e "
ron ot Tis aevertsemen® | | Approximately Rs.37,000/- p.m. ininitial stage in a
in the Employment News. Metrocity

For more details, please
visit website:
https:iiwww.ibm.gov.in.
(Parag M. Tadlimbekar)
Suptdg. Mining Geologist
& Head of Office
EN 44/26

This notice is for information only. For details
of State /UT & category-wise vacancies and for
online application, please visit ‘Recruitment
section' of our website

http://www.newindia.co.in.

MUMBAI EN 44/45 DGM, CORP. HRM

DEPARTMEN
DF BIOTECHNOLC
RY OF SCIEN § GCHNOLO
DVERN [ DI
AWARD OF DBT -

RESEARCH ASSOCIATESHIP IN
BIOTECHNOLOGY & LIFE SCIENCES

2023 - 2024 / CALL-1I

Applications are invited from Indian Nationals for the
award of “DBT-Research Associateship” for
purstiing research in frontier areas of Biotechnology
and Life Seiences. The Associateship is tenable in
Premier Research Institutions/ Universities
including non-profit R&D Institutions within India.
The Associateships are awarded under the “DBT-
Research Associateship’ programme supported by
the Department of Biotechnology, Ministry of
Science & Technology, Government of India.

Start Date of Online Application : 16" January, 2024
End Date of Online Application & 15" February, 2024

Detailed information on the fellowship grant,
eligibility criteria and applicationprocess is available
at DBT website- www.dbtindia.gov.in and
RCB website- www.rch.res.in. Toapply, interested
applicants may kindly visit" DBT-RA website-
https://ra.dbtindia.gov.in/.

Interested and eligible applicants from the North
EastRegion are also encouraged to apply.

For any queries, please coniact DBT-HRD Project
& Management Unit, Regional Centre for

Biotechnology at ra.dbt@reb.res.in. EN 44147

W AR GOVERNMENT OF INDIA

TETET, T TE AT i wee (’/**:z
4 By
Ministry of Environment, Forest and “%}

Climate Change
Q"aﬁ?l Eﬂfﬁ'ﬂ; QSEIT[IRegionaI Office, Dehradun
25 QU T8, FEAEF-248001 / 25 Subhash Road, Dehradun -248001
Z7TH/ Phone - 0135-2650809, 3-Hc1 | E-mail -moef.ddn@gov.in

It is proposed to fill up the following posts in'the Regional Office of Ministry of Environment, Forest &
Climate Change, 25-Subhash Road, Dehradun - 248001 frem amongst the officials of Central
Government or State Government or Union Territories or Recagnized Research Institutions or University
or Public Sector Undertakings or Semi-Government or Statutory or Autonomous Crganizations on
deputation basis.
1. Junior Hindi Translator -1 post
2. Upper Division Clerk -1 post
For details on posts, qualifications, terms and conditions, period of deputation, age limit, how to apply,
last date etc., please visit detailed advertisement on Ministry of Environment, Forest and Climate Change
website moef.gov.in.
(Neelima Shah, IFS)
AIGF(C) & Head of Office

CBC 13140/12/0001/2324 EN 44/38

University College of Medical Sciences

GTB Hospital, Dilshad Garden
Delhi-110095

Applications are invited for the post of Junior Research Fellow-01 for
ICMR Project (for the duration of the project). Details of educational
qualification etc. are available on the college website www.ucms.ac.in.
Complete application form should reach Dr. Sumaira Khalil, Associate
Professor, Department of Pediatrics, UCMS & GTB Hospital, Dilshad
Garden, Delhi-110095 on or before 12th February, 2024.

CBC 21349/12/0008/2324 EN 44/57

et FRen-1-12012/24/2018-DE CD(F)
WA W (Government of India)

& Hawr (Ministry of Home Affairs)
TefEeTer- 2o Her, e e ud T e
Directorate General Fire Service
Civil Defence & Home Guards
A= 2 (Fire Cell)

VACANCY ANNOUNCEMENT

Applications are invited for filling up the
following posts in National Fire Service
College, Nagpur, Ministry of Home Affairs on
deputation (including short term contract)

basis.
Sl. |Name of the | No.of | Pay Level
No. | post post
1. | Chief 01 Level-7
Instructor (Group-B,
Gazetted)
2. | Senior 02 Level-6
Instructor (Group-B,
Non-Gazetted)

The details for the above position and
prescribed format of the applications are
available at the website https://dgfscdhg.
gov.in and http:/Infscnagpur.nic.in/. The last
date of submitting applications is 60 days
from the date of publishing this advertise-

ment in Employment News.
EN 44/30
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BANARAS LOCOMOTIVE WORKS, VARANASI - 221004

NOTICE
Office of the General Manager (Personnel), 2" Floor: Administrative Building
VARANASI 221004
Employment Notice No. Sports quota/02/2023-24

Applications invited from 13/01/2024
Last date for submission of Online application 12/02/2024
Lastdate for receipt of Bank draft in BLW/Varanasi 12/02/2024
Last date for receipt of Bank draft in BLW/Varanasi for 21/02/2024

those Indian citizens who residing at Andaman
Nicobar, Lakshadweep, Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Nagaland, Tripura,
Sikkim, Jammu & Kashmir, Lahaul & Spiti Districts
and Mango sub-division of Chamba Dist. of Himachal

Pradesh as well as abroad.
| Dateoftrial Tobeinformedlater |

1. ONLINE applications are invited from eligible Indian Sparts persons for recruitment in
sparts quota through (Open advertisement) as per the detail is given below for the 03 (Jr,

vacancies in Level 1 (Pay Malrix- 18,000~ 56,900) of 7th CPC, against Sports Quota for
the Year 2023-24 in BLW, Varanasi. Separate application is to be filled for separate
discipline/game, if eligible, with separate examination fee as applicable for each
application.

(A). Level 2 (7th PC)

S.No.| Game/Discipline | Event/Playing Position Required No of Vacancies |
1i Golf Men Player 01 |
2 Basketball Men All Rounder 01
3. Volleyball Men Universal 01
Total 03
(B).Level1(7thPC)

S.No.|Game/Discipline | Event/Playing Position Required Noof Vacancies
3 BasketballMen | Pivot 01

| Forward 01
2, Volleyball Men | CounterAttacker 01

| Libero 01
Total 04

1.1 Reservation: There is no reservation for SGISTIOBC cormmiunity.

2. ELIGIBILITY CRITERIA: -

(1) Age Limit: 18-25 years of age as on01/01/2024.

(ii) Minimum Educational Qualification:

(a) 10thor 10th + [T for Level 1 of Pay Matrixof 7th CPC.

(b) 12ther its equivalent for Level 2 of Pay Matrix of 7th CPC,

(¢) The age ofthe eandidate will be verified with a certificate ofclass 10th.

3. Sparts Qualification: The minimum norms for recrultment of sports quota shall be as
under in addition 1o the qualifying performanee/position. These provisions shall be read
along with note given below of the para.

Categorization of International Championships :

Category-A Olympic Games (Senior Category)
Category-B Waorld Cup (duniorfYouth/Senior Category), World Championships
(Junior/Senior. Category), Asian Games (Senior Category),
Commeonwealth Games (Senior Category), Youth Olympics
Category-C Commonwealth. Championships (Junior/Senior Category), Asian
Champianships/Asia Cup (Junior/Senior Category), South Asian
Federalions Games (Senior Category), USIC (World Rlys)
] Championships (Senior Category), World University Games -
SN | PayMatrix Level. | Minimum Sports Norms
01 | 19,800-63,200 02 Represented the country in any of the Categary-B
Championships/ events '
OR
At least 3rd Position in any of the Categary-C
Championships/events
OR
At least 3rd Position in Senior/Youth/Junior
National Championships
OR
Atleast 3rd position in National Games organization
under aegis of Indian Olympic Association.
OR
At least 3rd position in All India Inter University
Championship organized under the aegis of
Association of Indian Universities.
OR
1st Position in Federation Cup Championships
(Senior Categary)
03 18,000- 56,900 01 Represented the country in any of the category C
Championships/events
OR
At least 3rd position in federation cup
Championships (Senior category)
OR
Represented a state or equivalent unit, with at
least 8th position in Senior National
Championships only.

Note: (i) In Galf, for recruitment against Level-02 of Pay Matrix of 7th CPC sports person
having I.G.U. ranking from 1-60 shall be eligible for recruitment subject to single handicap
i.e. less than 10 (in order of Merit/Amateur Merit list) shall also be eligible for recruitment.
Only the current Annual All India Ranking shall be considered for these purpose.

(ii) Sports achievementin the events conducted by the Volley Ball Federation of India or its
affiliated unit's after 25.06.2020 shall not be considered for the recruitment purpose.
However, the certificates issued by the Associations of Indian Universities and the

clerk cum typist) vacancies in Level 2 (Pay Matrix-. 19,900- 63,200) of 7th CPC & 04|

International Federations for recognized sports achievement in the game of Volleyball, will
be permissible.

(iii) Al the recruitments shall be at the minimum of the scale of pay.

(iv) All the Championships mentioned above should be conducted under the aegis of
recognized International/ National/State Sports Federations and also recognized by the
Railway Sports Promotion Board.

(v) For recruitment of sports persons, on the basis of sports achievements in Junior
National Championships, the age groups as mentioned below shall only be considered.

S. | Game/ Men/ Details of Recognized Junior National Championship

N. | Discipline | Women | Age Group | Name of Championship

1. Golf Men Under-18 | Junior & Sub Junior Mational Golf Championship!
2, Basketball | Men Under-18 | Junior National Basketball Championship

3 Volleyball | Men Under-19 | Junior National Volleyball Championship

4. Period for Reckoning Sports Achievements :
The. sports achievement should be in the current and/or immediate previous two

(financial years and sports person should be an active player. The sports achievement of
‘current & previous twa financial years i.e. all sports achievements on or after 01/04/2021

shall be takeninto account. For this purpose, concluding day of the Champienship shall be
takeninto account, Activeness in sports shall be adjudged as per his performance during
the trails. Itis therefore, nol necessary that the sportsperson must have sporls
achievement during current/previous financial year to see his activeness in sports.

5, Application/Trail/Examination Fees :

(i) Acrossed Bank Draft of any scheduled Bank of Rs. 500/- (Five hundred only) payable

for all candidates except those mentioned in sub-para 5(ii) in favour of "The Principal

Financial Advisor”, BLW/Varanasi, payable atVaranasi should be sent separately

(ii) A erossed Bank Draft of any scheduled Bank of Rs. 250/- (Two Hundred Fifty Only)
payable (For all candidates belonging ta SC/ST/Mincrities and Economic Backward
Class) in favour of “The Principal Financial Advisor”, payable at Varanasi should be sent
separately. This amount will be refunded to those applicants who actually appear in the trail.

(iii) Candidate should write his Name, Fathers Name, Date of birth, Control Number and
discipline on the back side of draft. Bank draft will be send to "General Manager
(Personnel), BLW/Varanasi Dist.: Varanasi, Uftar Pradesh, Pin: 221004" by
Registered Post, which should reach by the last date i.e. 12/02/2024 at 16.45 pm or drop
the same in box placed at Administrative building of BLW by 12/02/2024 at 16:45 PM.

(iv) For candidates residing at Andaman Nicobar, Lakshadweep, Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Nagaland, Tripura, Sikkim, Jammu & Kashmir, Lahaul &
Spiti districts and Mango sub-division of Chamba Dist. Of Himacha! Pradesh as well as
abroad the last date for receipt of Bank draft at “General Manager (Personnel),
BLWA/aranasi, Dist.: Varanasi, Uttar Pradesh, Pin: 221004" by Registered post is

|21/02/2024 upto16:45 hrs.

Note: Bank draft of any scheduled Bank prior to issue of date of notification will not
be accepted.

(v) Top of Envelope must contain "BLW Sports quota/d2/2023-24 being sent for
application fee,

6, Procedure forrecruitment: The procedure for recruitmentof candidate will be as under:
(i) Sereening & Scrutiny of application.

(ii) Trials of the eligible candidates shall be conducted to assess their sports performance
and suitability for BLW team as well as Indian Railways team, the date for which will be
intimaled later on to the eligible candidates:

(i) Marks for the recruitment (out of 100 marks) will be awarded as under :

(i) | Forgame skill, physical fitness & Coach'sobservations during Trails . : | 40 Marks

(i) | For assessment of recognized Sparts Achievementsas pernorms | : | 50 Marks

(iii) | Educational Qualification [ T1oMarks
Total | :| 100 Marks

Minimum qualifying marks for reeruitment through Qpen Advertisement in Pay Matrix and
Level shall be as follows: -

["sN | PayMatrix Level |  Minimum Qualifying Marks
1. 19,900- 63,200 02 65 Marks
2 18,000- 56,900 01 60 Marks

Candidates declared “NOT FIT" by Trail Committee shall not be assessed further by the
Recruitment Committee: Assessment of the candidates will be held on the same day, just

aftertrials or at the most next day oftrails,

it Howto-af_ply: Online application (separate far all posts) has to be submitted to BLW
through the link *diwsportsquota” Notification No. sports quiota/02/2023-24 provided on
the official website "www.diwrecruitment.org”. Candidate should upload their ceriificates
of Qualifications, community and Sports Achievements in PDF farmat in separate images
which should be up to 50kb. Candidate should upload his récent colour passport size
photograph in JPG format which should be 20 ta 50 kb,

8. Medical Examination: Candidates recommended for appaintment will have to pass
the requisite medical fitness standards prescribed for the post identified by the BLW
Administration. L

9. Period of Probation: All the candidates getting appointment will undergo probation
period of Two years(02 years).

10. Details of Agreement/Security Deposit/ Bond to be signed/Furnished by the
candidate: as perrule.

11. GENERAL INSTRUCTIONS:

(i) Recruitments of sports persons shall be dealt as per Railway Board's letierno. 2010/E
(Sports)/4 (1)1 (Policy) dated 31.12.2010 read with modifications/ amendments issued by
the Railway Board from time to time

(i) Merely Registering/filling up online application on BLW website does not entitle the
candidate being eligible for selection process. Candidature of the candidate participating
in the selection process is provisional at all stages.

(iii) The decision of Railway Administration on all matters relating to eligibility, place, date,
mode of selection, acceptance or rejection, recommendation of post, place of posting,
grade etc. shall be final and binding on the candidates. No correspondence will the
entertained in this regards. BLW Administration reserves the right to decide the number of
sports persons to be selected for any individuallteam game depending upon their
requirement for that sports and availability of suitable candidates fulfilling the norms.

(iv) No post is reserved for SC, ST, and OBC, However the candidates claiming to belong
to SC/ST/OBC communities for Fee relaxation are required to upload copy of self-attested
Caste Certificate issued by Competent Authority, falling which no Fee relaxation is
permissible and any such candidate paying less fee than 500/- as applicable to General
candidate shallbe REJECTED.

(v) Sports person having sports norms of higher pay matrix and applied against the
vacancies for the lower pay matrix will be considered for applied level only if found
eligible otherwise. Continued on page 21
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Continued from page 20

(vi) No TA/DA/Accommodation will be given for appearing in the
selection trails/ assessment. Applicant will have to bring their own
playing kit. They may also be required to stay during the selection for 4-5
days, for which they have to make their own arrangements. The BLW
Administration reserves the right to fix any date, as deemed suitable,
change of place or postpone frails/assessment (at its own convenience)
or even cancel trails due to unforeseen circumstances against which no
claim will be accepted.

(vii) Candidate should be in readiness to appear for the Trials etc. at
short notice after the last date for submissionis over.

(viii) Sports person recruited against sports quota shall be terminated
from service, if the information and documents furnished by him/her for
recruitment are found incorrect/ fake at any stage.

(ix) Candidates who have been debarred for life from all RRB/RRC
examinations or candidates who have been debarred for a specified
period which is not yet completed need notiapply in response to
thisemployment notice. Their candidature:will be rejected during any
stage of recruitment as and when detected.

(x) Any subsequent changes in the terms and conditions of the
Employment Notice as per extant rules will stand good. BLW reserves
the right to consider/incorperate any subsequent changes/modification/
additions/cancellation in the terms & conditions of reeruitment under this
Employment Notice asandwhenapplicable.

(xi) Candidates selected through Sperts guota will have to perform in
his/her field of sports fer a minimum period of 5 years. His/her
performance will be assessed during first two years of service
(Probation period). In case performance is not found up to the mark
hisiher service is liable to be terminated.

(xii) BLW reserves the right to reject the candidature of any applicant at
any stage ofthe process of recruitment, if any irregularity/ deficiency is
noticed inthe:application/ candidature.

(xiii) Forany Legaldispute, the Jurisdiction will be CAT/Allahabad oply.

(xiv) Inthe event of any dispute about interpretation or any mistake, the
English version will be treated as final,

(xv) Canyassing in any form, misbehaviour of misconduct will lead to
summary rejection and cancellation of candidature and no
correspendenice will be entertained in this matter,

(xvi) Candidates should bring all documents uploaded with ONLINE
Application.Farm in Original along with one set of self-attested photo
copies (Date of Birth (Matriculation or Eguivalent Certificate),
Educational Qualification, Sports Achievements, Caste Certificate,
NOC from the employer, if working etc.) on the day of trial and
assessment. Failing which they shall not be allowed to appear in the
Trial/Assessment Certificates in languages other than English or Hindi
should be accompanied by 2 self-attested translation in Engfish/Hind|

12. Proficiency.in Typing Skill: In terms of Railway Board's letier No.
E (NG)-If2004/RR-1/48 Dated 09.02.2006 (RBE No. 25/2005) the
sports persons who is recruited as Clerk against sports quota will have
to pass the requisite type writing test, (Enalish 30 words per minute or
Hindi 25 words per minute) within four years from the date of his
appaintment).

13. MISCELLANEOUS: Railway Administration will not be responsible
for any inadvertent errar in the advertisement (BLW website would be
primary and ‘main: source of contact with the candidates for various
information during the'selection.)

14. Recrultment process against Sperts Quota is done as per the
instructions issued by the Railway Board, vide Railway Board's letter
No. 2010/E (Sports)/04(l)/(Policy). dated 31.12.2010, 18.04.2012,
10.03.2015, 11.08.2017, 11.09,2017,30.41.2017, 05.12.2017,
09.01.2018, 13.09.2018, 17.06:2019,"13.08.2019,.04.01.2023 and
08.02.2023 etc.

Dy. Chief Personnel Officer (Works)

PR/IBLWIP-14 For General manager(P)/[BLW

e ICMR-NATIONAL INSTITUTE OF MALARIA RESEARCH

Advertisement No, NIMR/Admn/01/2024

Sector 8, Dwarka, New Delhi-110077

VACANCY NOTIFICATION

Applications are invited for the following regular posts: -

Date: 17.01.2024

Sl.| Name of Total Reservation
No. the post No. of Pay Lﬁvel
Posts*| UR|SC| ST OBC|EWS| (asper7" CPC)
1 | Personal 01 I 01/00| 00| 00 | 0O Pay Level - 6
e | (% 35,400 - 1,12,400)
2 .| Stenographer 02 | 09400 00| 01 | 0O Pay Level - 4
(¥ 25,500 - 81,100)
3 | Upper Division 02 (01 00| 00| 01 | OO Pay Level - 4
Clerk (% 25,500 - 81,100)
4 | Lower Division 03 |02700| 00| 00 | 01 Pay Level - 2
(% 19,900 - 63,200)
Clerk
TOTAL 08 |05/00| 00| 02 | 01

*Vacancies shown are tentative and may increase/decrease at any stage
of recruitment. The last date of submission of application forms is 04.03.2024 up
to 05:30 PM. The applications should be submitted through online mode only.

Corrigendum, if any, shall be published on the Insfitute's website only.

EN 44/63

Admn Officer

GOVERNMENT OF INDIA, DEPARTMENT OF SPACE
INDIAN SPACE RESEARCH ORGANISATION (ISRO)
U R RAO SATELLITE CENTRE (URSC) &
ISRO TELEMETRY TRACKING & COMMAND NETWORK (ISTRAC)
BENGALURU

No.4-7/2015-Extn.(Vol.Il)
Government of India
Ministry of Agriculture & Farmers Welfare

Department of Agriculture &

Farmers Welfare

Krishi Bhawan, New Delhi
Dated: 11th January, 2024

Corrigendum

Sub: Filling up of two posts of Joint Director (Extension)
in Directorate of Extension, Department of Agriculture &
Farmers Welfare by deputation (ISTC).
Reference is invited to this Department's vacancy circular of
even No. dated 20.10.2023 on the above subject. The last
date for receipt of applications for the above post stands
extended. Applications for these posts complete in all
respects can now be sent within 60 days from the date of
publication of this corrigendum in the Employment
News/Rojgar Samachar. Full details of the vacancy are
available on this Department's website www.agri
welfare.gov.in.
2. The candidates who have already applied need not apply
again. However, they should submit remaining documents, if
any, within the extended time limit.
(D. Ponni)
Under Secretary to the Govt. of India
Tel.- 011-23382013

EN 44/80 E-mail ID: ponni.d@nic.in

The online applications will be open from 27.01.2024 to 16.02.2024. Last date for receipt of on-line application is 16.02.2024
EN 44/72

Advertisement No.;URSC:01:2024 Dated: January 27, 2024
Online applications are invited for the following posts:
Mameof | post ode | Vacancies Qualification [ nicasom | o Level
M.E/M. Tech/M.Sc. (Engg) or equivalent in
relevant disciplines with an aggregate
minimum of 60% or CGPA / CPI fagilng :'f
Scientist / 6.5.0n a 10 paint scale with pre eligibility .
Engineer-SC [00120d 002 03| BE g Tach or equivalent qualification with o0 yeans
an aggregate minimum of 65% &average of
all semesters) or CGPA/CPI grading of 6,84
| ona10pointscale
Level 10
M.Sc or equivalent post graduate degree in
. relevant discipline with an aggregate
%a'gei'}gg{ oc |003and004) 02 | minimum of 65% or CGPA/CPlgrading of | 1828 years
6.84 on a 10 point scale with pre-eligibility
: qualification of B.Sc with First Class
. | 018, 019, First Class Diploma in Engineering in the
I\ESCSTSTBC:!I 020,021 | 55+ |relevant disciplines from a recognised
and 022 University/ Institution. 1835 /years | Level7
- evel
5 023, 024, First Class Graduate in B.Sc. in the relevant
its':lgmﬁ 025 06 disciplines from a recognised University /
and 026 Institution.
0 ﬂ’aduates + First’,t::ll.a%sr Masgel;s fctljegrete in
ibra ibrary Science /' Librar nformation
Assistgt ozT o Sciencye or Equivalent from recognized 18:35 years | Level?
| University /Institution,
| 00, oos,
| 007,008,
Technician | 009, 010,
-B m, 012, SSLC/SSC/Matriculation + ITHNTC/NAC in
013,014 0 relevant Trade from NCVT, I Level 3
: . | and015 d
Draughtsman | 415 ang 17
%5 |
FiemanA | 029 03 SSLC/SSC Pass or its equivalent. 18-25 /years | Level 2
: SSLC/SSC Pass or its equivalent + 05 years'
Cbk (T 04 experience in well established
00 | Hotel/Canteen
Light Vehicle 03 6 SSLC/SSC Pass or its equivalent + 03 Years'
Driver ‘A’ 0 0 Experience as Light Vehicle Driver. 18-35/years | Level 2
SSLC/SSC Pass or its equivalent + 05 years'
Heavy Vehicle experience out of which minimum 03 years
Driv‘g " 031 02 as Heavy Vehicle Driver and the balance
period driving experience of light motor
vehicle.

Note:

1. Out of the total 157 vacancies of Technician-B, Draughtsman-B, Cook, Fireman-A, Light Vehicle Driver'A' and
Heavy Vehicle Driver-A', 24 Vacancies are reserved for Ex-Serviceman.

2. 0ut of the total 219 vacancies of Technical Assistant, Scientific Assistant, Library Assistant, Technician-B,
Draughtsman-B, Cook, Fireman-A, Light Vehicle Driver'A" and Heavy Vehicle Driver-'A', 14 Vacancies are reserved
for Pérsons with Benchmark Disabilities (PwBD).

For detailed advertisement and to apply online, please visit website www.isro.gov.in or www.ursc.gov.in or www.istrac.gov.in
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Ministry of Defence
The Rajputana
Rifles Regimental
Centre, Delhi
Cantt-110010

Advertisement for the
Post of Gardener

Applications are invited from
eligible citizens of India for
the following post at
Rajputana Rifles Regimental
Centre, Delhi Cantt-10. The
eligibility criteria for the post
is as given below:*

1. (a) Name of the Post:
Gardener

(b) No of the Post: 02 (Two)
(c) Scale of Pay: Minimum
pay as per nerick rates of
Delhi, incentives for indivi-
duals having additional skills
over and above required
qualification will not be a
constraint.

(d) Age Limit : Between 26
to 40 years.

(e) Essential Qualification:
B.S¢ (Horticulture)

(f) Type of Employment:
Contractual,

2. The candidates posse-
ssing the requisite qualifica-
tion as mentioned in appen-
dix may apply by ordinary/
speed post to the Comman-
dant, The~Rajputana Rifles
Regimental. «Centre, Delhi
Cantt-10 on plain paper with
full name, present address,
date of birth, Educational
and special to. trade
qualification and self attested
copies of original certificate
and experience certificate
alongwith 01 (one) passport
size photo) within 15 days
from the date of publica-
tion of advertisement.

3. Desirable Qualification:-
(a) Knowledge and Experi-
ence : The candidate must
have a deep understanding
of plants, soils and gardening
techniques. Knowledge of
horticulture, plant species
and their specific require-
ments is essential

(b) Attention to Detail :
Gardening requires meticu-
lous attention to detail to
ensure proper planting,
pruning and maintenance of
plants.

(c) Problem-Solving Skills :
The candidate should be
able to identify and address
plant health issues, such as
diseases or pests, effectively.
(d) Creativity : The candi-
date should be able to
design and maintain aesthe-
tically pleasing landscapes
by combining different plant
varieties, colors and
textures.

www.employmentnews.gov.in

SAVEIMEN: SUHCG Institute of Hotel Management Catering Technology &

Employment News 27 January - 2 February 2024

Applied Nutrition, Hajipur
(An Autonomous Body under Ministry of Tourism, Govt. of India)
(Affiliated to National Council for Hotel Management & Catering Technology, Noida)
Near Ramashish Chowk Hajipur, Vaishali, Bihar-844102
Tel; 06224-275354, 274937, Fax No. : 06224-276486
Website : www.ihmhajipur.com, Email: www.hajipurihm@gmail.com

Employment Notification

Inslitute invites application on Direct Recruitment for the post of Teaching Associate (Contractual) from suitable and eligible
candidates.

S. No. Post Vacancies Salary
01 Teaching Associate 02 (Two) Consolidated Rs. 25,000/~
(on fixed term contract basis) (UR-02) per month.

Detailed infarmation in respect of eligibility criteria in terms of essential qualifications and experiences, upper age limit, age
relaxation along-with prescribed format of application can be referred & downloaded from website www.ihmhajipur.net.
Last date of submission of application along with all Testimonials within 30 days of the publication of this
advertisement in the Employment News (Rozgar Samachar).
Ref: IHM:Notification/2024-3321 Date : 17.01.2024
EN 44/52

Principal/Secretary
IHM, Hajipur

Allahabad Museum
(Ministry of Culture, Government of India_)
Chandrashekhar Azad Park
Kamla Nehru Road, Prayagraj- 211002

Notice of Advertisement for various posts on direct recruitment basis

;Applications are invited for appointment to various posts in the Allahabad Museum on direct
‘recruitment basis. The post carries allowances as per Central Government rules.
| Application form and other complete details regarding qualifications, age, detailed advertisement
‘etc. can be obtained from the website of the Museum www.theallahabadmuseum.com.
| The application forms duly completed in all respect should reach by Speed Post to the |
Director, Allahabad Museum, Chandrashekhar Azad Park, Kamla Nehru Road, Pr::nyagraj-l
211002 on or before 14 February 2024.

Rajesh Prasad

EN 44/51 Directori

WALK IN INTERVIEW
(13th February, 2024)

Division of Biochemistry

Indian Agricultural Research
Institute

New Delhi-110012
Junior Research Fellow - One
Project Assistant-I - One
Details on www.iari.res.in

Division of Genetics

ICAR - Indian Agricultural Research
Institute, New Delhi

Junior Research Fellow and
Field Worker Position
Head, Division of Genetics,
ICAR-IARI intends to fill up one
position “each  of . Junior
Research Fellow and Field
Worker on a contractual basis in
externally funded project code

(Only those who fulfill essential

qualifications should appear with
proofs)
EN 44/40

24-834 (TG 3715) of the Division.

(e) Environmental Aware-
ness : Be environmentally
conscious and practicing
sustainable gardening methods.
4. A genuine love for plants
and gardening is the most
significant qualitative require-
ment for a gardener and
candidate must possess

them.

5. Selection : The candidate
will be selected based on
written test on the subjects of

GK, Gardening technique
and Horticulture. There will
be a practical test to include
a viva on Horticulture and
Gardening  skills.  The
candidate should be
physically and mentally fit
and possess no disability,
which would impede
movement over rough terrain
on foot, climb stairs, work in
tough weather conditions in
Training Area.

EN 44/55

Interested candidates must send
their application by email
(prashanth.h@icar. gov.in) on
and before 06.02.2024. Details
for the post are given on the
website http://www.iari.res.in.

Asstt. Admn. Officer

EN 44/39
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A MAHARATNA COMPANY

" REC

RE[ |.| m |tEd (A Government of India Enterprise)

CIN : L40101DL1969G 01005095 | GST: 06AAACRAS12R3Z3

CAREER OPPORTUNITIES IN
REC LIMITED - A MAHARATNA COMPANY

REC Rectt. Advt. No. 01/2024

1.

REC limited is a Maharatna Public Sector Enterprise and a well acclaimed Non-Banking Financial Company endowed with ‘Infrastructure Finance’ Company status.
Domestically, REC holds the highest credit rating from CRISIL, ICRA, IRRPL & CARE and internationally rated at par with the sovereign ratings. Our company has a pan
India presence and is one of the major players in providing financial assistance to all segments in the power sector including Generation, Transmission & Distribution and
we are now foraying into infrastructure finance segment in addition to our conventional business. We also have a significant role in the Government of India’s plans for the
growth of the Indian power sector. The Company clocked excellent financial performance over the years and has recorded its all-time highest quarterly profit in second
quarter of the current financial year.

Vacancies

To meet its human resource requirements, REC invites applications from dynamic, committed, self-motivated and experienced professionals for various posts, the details

of which are as under:

Name of the post/ Grade
& IDA scale of pay (w.e.f.
01.01.2017)

Number
of posts
(Reserved
for)

Upper
Age
Limit (in
years)

1 Prescribed minimum
qualification(s)

Minimum post qualification
experience & CTC required”

Nature of experience required

Engineering discipline

1. Deputy General Manager | 01 (ST) 48 Regular  fulltime  Bachelors
(Engineering) in Engineering/ B. Techeuwor
E-7 equivalent in Electrical/ Electrical
% 1,00,000-2,60,000 (Power)/ Electrical & Electronics/
Power  Engineering/  Power
3 System Engineering/ Mechanical
2. | Chiefin Manager | 02 (UR) 45 or eguivalent from a recognized
(E_régmeering) Institute/  University. with first
% 90,000-2.40,000 division or equivalent CGPA
3. | Manager (Engineering) 01 (EWS) | 42 Or
=557 iy
% 80,000-2,20,000 Regular full-time Masters
; - in Engineering/ M. Tech. or
4. BUBEpUT SN Manager | 04 (UR: | 39 equivalent in Electrical/ Electrical
(Engineering) eyt (Power)/ Electrical & Electronics/
E-4 EWS: 01) ‘Power  Engineering/  Power
<170,000-2,00,000 System Engineering/ Mechanical
= F or equivalent from a recognized
5. | Assistant Manager [ 20 (URy| 35 Institute/ University with first
(Engineering) 08, OBG- division or equivalent CGPA
E3 NCL-NCL:
7 60,000-1,80,000 06, . SC:
03 ST: 01,
EWS: 02)
6. Officer (Engineering) 39 (UR:| 33
E2 14, OBC-
%'50,000-1,60,000 NCL: 09,

SC: 05, ST

I Manager (F&A) 01 (UR) 42 Chartered Accountancy/ Cost and
E-5 Management Accountancy
780,000
2,20,000

8. Deputy Manager (F&A) 10 (UR: | 39
E-4 06, OBC-

270,000 NGL: 02,
2,00,000 SO 01,
EWS: 01)

9 Assistant Manager (F&A), " [ 20%" (UR: | 35

E-3 09, JOBC-
% 60,000-1,80,000 NCL: 05,
SC: 03,ST.
01, EWS:
02)

10. | Officer (F&A) 02 (ST) 33
E-2
¥ 50,000-1,60.000

Information Technology (IT) discipline

11. | Assistant Manager (IT) 02 (UR: [ 35 Regular full time Bachelors in
E-3 01, EWS: Engineering/ B. Tech. or equivalent
% 60,000-1,80,000 01) in Computer Science/ Information

Technology or equivalent with first
division or equivalent CGPA

Or

Post Graduate Degree viz.
MCA/ M.Tech./ MCS/ MSc. in IT/
Computers or equivalent from a
recognized Institute/ University
with first division or equivalent
CGPA

Company Secretariat (CS) discipline

12. | Chief Manager (CS) 01 (UR) 45 Graduate with Associate/ Fellow
E- Membership of the Institute of
2 90,000-2,40,000 Company Secretaries of India

13. | Manager (CS) 02 (UR: | 42
E-5 01, OBC-

% 80,000-2,20,000 NCL: 01)

14. | Assistant Manager (CS) 02 (UR: |35
E-3 01, OBC-
¥ 60,000-1,80,000 NCL: 01)

15. | Officer (CS) 01 (UR) 23
E-2

% 50,000-1,60,000

18 years’ post qualification
executive experience
CTC of ¥ 23 Lakh p.a.

15 years' post qualification
executive experience
CTC of Z 20 Lakh p.a.

12 years' post qualification
executive experience
CTC of 18 Lakh p.a.

09 years' post qualification
executive experience
CTC of 15 Lakh p.a.

05 years’ post qualification
e_x,ecutlve experience
CTE of Z 12 Lakh p.a.

03 years’ post qualification
executive experience
CTC of % 10 Lakh p.a.

12 years’ post qualification
executive experience
CTC of ¥ 18 Lakh p.a.

09 years' post gualification
executive experience
CTC of 15 Lakh p.a.

05 years' post qualification
executive experience
CTC of ¥ 12 Lakh p.a.

03 years' post qualification
executive experience
CTC of 2 10 Lakh p.a.

5 years’ post qualification
executive experience

CTC of 2 12 Lakh p.a.

15 years' post qualification
executive experience
CTC of % 20 Lakh p.a.

Experience in area (s) of Power
Sector viz. Generation, Transmission
& Distribution, Renewables, etc.

Or

Experience in Financial Institutions/
Scheduled Commercial  Banks/
NBFCs/ Public Sector Organizations/
Central Govt/! State Govt/ Multi-
lateralorganization/ Other Institutions,
in the area of Infrastructure Project
Finance.

Desirable: Preference will be given
to experience in listed Infrastructure
companies

Experience in Financial Institutions/
Scheduled Commercial Banks/
NBFCs/ Public Sector Organizations/
Central Govt/ State Govt/ Multi-

Lateral  Organizations/  Other
Institutions.
Experience  in  implementation/

upgradation/Application design and
architecting of web/windows-based
software development/ PL-SQL/
enhancement of e-Business suite/

ERP/ Adv Data Structures/
Operating  Systems/  computer
Networks/  Database, Weblogic/

SAN/ NAS/ Storage/ Cyber Security

Desirable Certification: Valid
OEM Certification in~ OCP, or
certification in" 12€ or higher

version Or Web designing, PHP

Qut of 15 years of experience at
least 12 years' experience in listed
company.

12 years' post qualification
executive experience
CTC of 18 Lakh p.a.

Out of 12 years of experience at
least 10 years' experience in listed
company.

05 years’ post qualification
executive experience
CTC of ¥ 12 Lakh p.a.

Out of 5 years of experience at least 3
years' experience in listed company.

3 years' post qualification
executive experience
CTC of % 10 Lakh p.a.

Out of 3 years of experience at least 2
years' experience in listed company.

Continued on page 24
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Law discipline

Corp

orate Communication discipline

16. | Chief Manager (Law) 01 (UR) 45
E-6
% 90,000-2,40,000

17. | Deputy Manager (Law) 03 (UR: | 39
E-4 02, OBC-
% 70,000-2,20,000 NCL: 01)

18. | Assistant Manager (Law) 04 (UR: | 35
- 02, OBC-
¥ 60,000-1,80,000 NCL: 01,

SC: 01)

29

%-50.0004.50.000

2 60,000-1,80,000

Secretarial discipline

Deputy
(Secretarial)
E-4

270,000 -
2,00,000

Manager

02

(UR)

orate Social Responsibility (CSR) discipline
Assistant Manager (CSR)
E-3

02 (UR)

19. | General Manager (CC) 01 (UR)
E-8
¥ 1,20,000-2,80,000

20. | Officer (CC) 01(UR) | 33
E-2

35

52

Assistant

60,000 -
1,30,000

Manager (Secretarial)
E:3

02

(UR)

49

24,

25,

Assistant
(Secretarial)

E-0
¥ 30,000-1,20,000

Rajbhasha Discipline

Assistant
(Rajbhasha)

E-0
¥ 30,000-1,20,000

Officer

Officer

02

(UR)

01 (UR)

40

40

Regular full time Degree in Law
(LLB - 3 years) with first division
or equivalent CGPA

Or

Degree in 5 years integrated
course in Law from a recognized
University with first division or
equivalent CGPA.

Regular full-time two-year course-
MBA or Post Graduate Degreel
Diploma or equivalent in Corporate
Communication & Public
Relations related specialization
viz, Communication/ Advertising
& Communication Management /
Mass communication: iJournalism
etc. or equivalent from a
recognized Institutef  University
with first division or equivalent
CGPA

Regular full' time ftwo year
course- MBA, or Post Graduate
Degree/ Diploma or equivalent in
Social Work or equivalent from a
recognized Institute/ University
with _first division .or equivalent
CGPA.

Regular fulltime graduate or
equivalent from a r nised
institute / University with minimum
50% marks or equivalent CGPA

with a speed of 80 wp.m. in

shorthand and 40 wp.m. in
typewriting and good knowledge
of MS Office

Regular full time- Master's degree
in Hindi with English as one of
the subjects at Bachelor's degree
level;

Or

Master's degree in English with
Hindi as one of the subjects at
Bachelor's degree level from a
recognized Institute/ _University.
with minimum 50 % marks in
graduation and post-Graduation
or equivalent CGPA

And

Degree or Minimum 30 days
Translatlon Course conducted

y Central Translation Bureau,
Mmlstry of Home Affairs,

15 years' post qualification | Hands on experience in drafting/
executive experience vetting/ execution of legal documents
CTC of 20 Lakh p.a. of project financing, legal due
- e diigence of loan  proposals/
ggecmi;sexggﬁ;ng;'al'ﬁcat'on documents  including  in-depth
knowledge of applicable corporate/

CTC of 215 Lakh p.a. commercial  legislations  with

05 years' post qualification
executive experience
CTC of 12 Lakh p.a.

21 years' post qualification
executive experience
CTC of 26 Lakh p.a.

3 years' post qualification
executive experience
CTC of 10 Lakh p.a.

05 years’ post qualification
executive experience
CTC of 12 Lakh p.a.

09 years' post qualification
executive experience
CTC of T 15 Lakh p.a.

05 years' post qualification
executive experience
CTC of # 12 Lakh p.a.

12 years' post qualification
experience
CTC of 2 7 Lakh p.a.

12 years' post qualification
experience

CTC of 2 7 Lakh pia.

The
ou'rstandnng
communication skills.

expertise in DRT/ Civill Criminal
Courts, arbitration proceedings in
Banks/ financial institutions. Must
have core competence in the areas
of analyzing various legal, security
packages relating to project financing,
etc. and must be in a position to
handle all activities of documentation
independently.

Experience

Communication/
function such as collateral design
and content
image building in traditional, online,
social, and digital media (intranet/
internet),

with. the media and press, event
management etc.

Experience

implementation
of social work/rural development/
community development projects, is
required.
Preference shall be given to the
candidates who have qualified UGC-

NET".

Experience'in Secretariats of Senior
officers

Experience
Rajbhasha/ Translation

candidate

in Corporate
Public Relations

creation, corporate

branding, coordination

have
written

should

oral and

in
and

evaluation,
monitoring

in work related to

* Including 02 backlog vacancies in the post of Officer (F&A)- (ST category)

# For applicants working in the private sector
Posts reserved for Persons with Benchmark Disabilities (PwBD)

From the posts indicated from SI. No 1 to 25 in the table above, 04 posts are reserved for Category a), 04 posts are reserved for Category b), 01 post is reserved for Category

c) and 03 posts are reserved for Category d) and e) of PwBD.

Reservation to PwBD shall be admissible in accordance with Government of India guidelines for the posts identified by REC as under:

Post/ Sl. No. in table above

[ Eligible PwBD for Reservation as per roster point

Deputy General Manager/ Chief Manager/ a) B,LV
Manager/Deputy Manager/ Assistant Manager/ b) D, HH
Officer in Engineering discipline c) OA, BA, OL, BL, OAL, Dw, AAV, MDy
Sl. No. 1,2,3,4,58 d) Ml
e) MD involving (a) to (d) above
Manager in F&A discipline a) B LV
Sl. No. 7 b) D, HH
c) OA, BA OL, BL, OAL, BLOA, LC, Dw, AAV
e) MD involving (a) to (c) above
Deputy Manager/ Assistant Manager/ Officer in a) B, LV
F&A discipline b) D, HH
Sl. No. 8,9,10 c) OA BA, OL, BL, OAL, BLOA, BLA, LC, Dw, AAV
e) MD involving (a) to (c) above
Assistant Manager in IT discipline a) B, LV
Sl. No. 11 b) D, HH
c) OL, CP, LC, Dw, AAV
d) SLD, MI
e) MD involving (a) to (d) above Continued on page 25
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Chief Manager/ Manager/ Assistant Manager/ a)d BV
Officer in CS discipline b) D, HH
Sl. No. 12,13,14,15 c) OA, BA, OL, BL, OAL, CP, LC, Dw, AAV, MDy
e) MD involving (a) to (c) above
Chief Manager in Law discipline a) B, LV
Sl. No. 16 b) HH
c) OA, OL, BA, BL, OAL, BLOA, BLA, LC, Dw, AAV
d) SLD
e) MD involving (a) to (d) above
Deputy Manager/ Assistant Manager in Law a) B, LV
discipline b) HH
Sl. No. 17,18 c) OA, OL, BA, BL, OAL, BLOA, BLA, CP, LC, Dw, AAV
d) SLD
e) MD involving.(a); ta (d) above
General Manager/ Officer in CC discipline a). B, LV
Sl. No. 19,20 b) ﬂ HH ‘ -
-c‘, ‘0A, OL, DAL, CP, LC; Dw, AAV
d) SLD
- lLeyuMD mvoivlrg_@) to (d')abuve
Assistant Manager in CSR discipline a) B, LV
Sl. No. 21 .bi D, HH
e UA OL LC. Dw, AAV
d)
e) MD mvolvmg (a) to (d) abave
Deputy Manager//Assistant Manager/ Assistant a) B, LV
Officer in Secretarial discipline b) HH
Sl No. 22, 2324 ¢) OA, OL, BL, OAL, BLA BLOA, CP, LC, Dw, AAV
: d) SLD,MI
e) MD Involving (a) to (d) above
Assnstanvﬁﬁia&rln Rajbhasha discipline a) B, LV
Sl. No. b) D, HH ol e
c) OA, BA OL, BL, OAL, BLOA, BLA, CP, LC, Dw, AAV. MDy
d)y Mi
. e) MD involving (a) to (d) above

Legend:

UR: Unreserved

OBC-NCL: Other Backward Classes- Non-Creamy Layer

SC: Scheduled Caste

ST: Scheduled Tribe

EWS: Economically Weaker Section

PwBD: Persons with Benchmark Disabilities

Category a): B=Blind, LV=Low Vision

Category b): D=Deaf, HH= Hard of Hearing

Category ¢): OA=One Arm, OL=0ne Leg, BA=Both Arms, BL=Both Legs, OAL=0ne Arm and One Leg, BLOA=Both Leg & One Arm, BLA=Both Legs Arms, CP=Cerebral
Palsy, LC=Leprosy Cured, Dw=Dwarfism, AAV=Acid Attack Victims, MDy= Muscular Dystrophy
Category d) & e): SLD= Specific Learning Disability, M= Menta! |liness, MD=Multiple Disabilities

Compensation Package:

3. The company offers an attractive compensation package at par with the best in the industry including Basic pay and DA (IDA pay pattern) with benefits such as leased
accommodation/ HRA, Perks & Allowances under cafeteria approach, performance related pay, medical facilities, group insurance, pension, CPF, gratuity etc.; post-
retirement medical benefits (subject to completion of minimum 15 years' continuous service in REC/ CPSEs and superannuation) as per applicable rules. Pay of candidates
from private sector shall be fixed at minimum of the pay scale of the post to which he/ she is appointed. For others, pay shall be fixed as per REC Pay fixation rules.

Eligibility Criteria

4. Nationality: Only Indian Nationals are eligible to apply.

5. Educational Qualifications: The requirements regarding essential educational qualification for different posts are given in Table abave. All qualification should be from
a University/ Institute recognized by Government of India and the courses should be approved by UGC/appropriate statutory, authority for employment to the post and
services of the Central Government. Candidates who have obtained their qualification through the distance learning/part time mode are also eligible to apply provided that
their qualification s recognized by the relevant statutory bodies for employment to the post and services of the Central Gavernment. Equivalence of qualification shall be
decided at the discretion of REC Management.

a) Fraction of percentage in educational qualification will be ignored and will not be rounded off to the next higher integer i.e. 59.9% will be treated as less than 60%.

b) Wherever CGPA/OGPA/DGFA or Letter Grade in a degree / diploma is awarded, its equivalent percentage of marks must be indicated in the application form as per
norms adopted by University/ Institute. The-applicant shall alse submit the conversion formulafor deriving CGPA to percentage equivalence issued by the concerned
University/ Institution, failing which the applicationis.liable to be rejected.

6. Work Experience: For being eligible for selection, the candidate must have experience as specified above. For posts indicated at SI. No. 1 to 23, candidates applying
from Government organisations/PSEs/ Public Sector Banks etc having CDA/IDA/ other applicable pay scales must have minimum one year experience in the immediately
lower pay scale i.e should be working in one scale of pay below than the post applied for. This is not applicable to candidates working in Government organisations/PSEs/
Public Sector Banks etc. in the equivalent pay scale or above than the post applied for, Only those applicants holding the postin the requisite lower pay scale in substantive
capacity i.e. other than time scale, in situ basis, etc. will be considered eligible; Similarly, candidates applying from private organisations should be working for atleast one
year in the post with CTC of atleast the amount mentioned above. In case of multiple organisations in the last one year, the cumulative CTC should be as mentioned above.

7. Forthose on deputation, grade/rank/pay scale in parent departmentwill be the reference point for the purpose of immediate lower post experience.

8. Teaching experience, period of sabbatical, Extra-ordinary leave will not be counted towards work experience for the purpose of eligibility and while applying for the posts,
candidates must ensure that they are not including such period as experience. For candidates having experience in more than one erganization, any gap period of upto 15
days between date of relieving from one organization and date of joining the other organization shall be counted as experience.

9. Internal candidate(s) (other than those on deputation) applying for positions will be given relaxation in age & experience as per REC Recruitment Rules. However, internal
candidates on probation will not be eligible:

10. In case of experience in Government/ Autonemous bodies/ Public Sector Banks elc. where pay scales are different and not comparable/do not have parity with CDA/
IDA pay scales, the equivalent levels/ lower pay scale for determining eligibility to the post applied for, will be decided considering the different hierarchical levels in the
executive/officer cadre, pay scales & emoluments, period of service in different grades and position of applicant in the hierarchy. The decision of REC Management shall
be final and binding in this regard. Such candidates are required to provide all supporting relevant details in respect of their eligibility along with the application,

11. Age: The candidates must not have an age more than that mentioned in the first Table above. Following relaxation in age shall be given, subject to production of required
certificate from the prescribed authority as per Government of India norms:

. SC/ ST category: Five years;

. OBC (Nen-creamy layer): Three years;

. Persons with Benchmark Disabilities (PwBD): Ten years; in addition to the age relaxation permissible for SC/ST/OBC-NCL category candidates subject to the condition
that maximum age of the applicant including relaxation on the cut-off date shall not exceed 56 years:

. Ex-servicemen/J&K Domicile/Victims of Riots: As per Govt. of India Directives.

. In case no post is reserved for any particular category, no relaxation shall be applicable to such categories.

12. The cut-off date for ascertaining age and experience, etc will be the last date of submission of online application, i.e. 09.02.2024

13. Those working in Public Sector/ Government Sector/ Autonomous bodies of Government may forward application ‘Through Proper Channel’ or submit ‘No Objection
Certificate' at the time of Interview or should submit proper relieving order from present employer at the time of joining.

14. All appointments are subject to medical fitness as per the Rules of the Corporation

15. No person shall be eligible for appointment if he/she has been convicted by a court of law for an offense involving moral turpitude.

16. No person shall be eligible for appointment who has previously been dismissed, removed or compulsorily retired from the service of a corporation or department of a state
or central government or a local authority or from an autonomous statutory body.

17. No person who has more than one spouse or who has entered into a marriage with any person having a spouse living shall be eligible for appointment to any post unless
such marriage is permissible under the personal law applicable to the candidate and the other party to the marriage.

18. Any canvassing directly or indirectly by the applicant will disqualify his/her candidature.

Selection Process

19. Incomplete applications shall be summarily dismissed. In case of any discrepancy in the application, the candidature will be summarily rejected. Continued on page 26
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20. Mere fulfiilment of eligibility criteria shall not confer any right to the applicant for being called for the interview/ selection process.

21. Detailed scrutiny of the applications shall be done to ascertain the eligibility and with a view to select for the purpose of interview, only those candidates who are considered
suitable in terms of the nature and quality of technical knowledge and professional expertise required for each specific post. Mere issuance of call letter for appearing in
the selection process shall not imply that the candidate is eligible for the interview/post.

22. Applicants found suitable shall be called for written test and /or interview, the venue and time for which will be intimated through the portal and the email indicated along
with the application.

23. Selection shall be based on written test and/or Interview carrying weightage of 85% and 15% respectively in cases where both written test and interview are resorted to. For
posts at SI. No. 22, 23 & 24, selection shall be way of a Skill test (only qualifying in nature), followed by an Interview carrying 100% weightage. The details of written test/
skill test will be intimated through the portal and email.

24, Ifbthe number of applications for any post is high, REC reserves the right to shortlist candidates with higher criteria than the minimum eligibility requirements mentioned
above.

25. No TA/DA shall be payable for attending the written test, if any. However, outstation candidates called for interview will be reimbursed single to & fro fare by entitled mode/
class via shortest route as per REC Rules (to be indicated in the interview letter) subject to submission of proof of journey and finding in order all testimonials/original
documents for verification of age, qualification, experienee; reservation/ relaxation, etc.and upon completion of interview. Alsc, Travelling Allowance for attending the
interview will be reimbursed to candidates for journey from the addressindicated in the application or as per journey proof whichever is lower.

26. Any request for change in date or venue of the selection process (written test/ skill' test/ interview) will not be entertained.

27. Verification of documents shall be dene before the Interview. The candidates shall be required to get their original certificates for the interview.

28. Candidates shall be selected an the basis of the educational qualifications, work experience. and perfarmance in selection process including interview. List of selected
candidates, in order of merit, subject to medical fifness and verification of character and antecedents, shall be published on the portal and selected candidates will be
informed individually at the address for correspondence and/or e-mail given in the application.

29. Candidates working in Public Sector/ Government Sector/ Autonomous bodies of Government shall be required to submit proper relieving order from present employer at
the time of joining.

General

30. REC reserves the right fo increase/decrease the vacancies or cancel the recruitment pracess, if need so arises, without issuing any notice or assigning any reason thereof.

31. REC has operations all over the country and the selected candidate can be posted anywhere in the country.

32. The recruitment against these vacancies shall be governed by the provisions of the REC Recruitment Rules. The terms and conditions of appointment and the service
conditions shall be geverned by the notified Rules on the subject, as modified from time to time.

33. Allinformation regarding this recruitment would be available in the ‘Careers’ tab on REC website http://www.recindia nic.in herein called the website/portal. Applicants are
advised to check the portal/ website periodically for updates. Any corrigendum/ clarification on the advertisement, if required, shall be uploaded on REC website only. No
individual mails shall be sent.

34. In case of any-ambiguity / dispute on account of interpretation in versions other than English, English version will prevail

35. Candidates separated from any PSE/ PSU on VRS would be required to retum VRS compensation to the concerned PSE/ Gol as the case may be, in the event of selection
in REC.

36. No correspondence will be entertained from candidates not shertlisted/ not selected.

37. All disputes/ cases related to this recruitment process are subject to jurisdiction of courts of Delhi only.

Steps for Applying:

38. Candidates are required to pay a non-refundable fee of ¥ 1,000/~ (One Thousand Only). Candidates belonging to Scheduled Castes, Scheduled Tribes, PwBD, Ex-
servicemen and internal candidates are exempted from payment of this application fee.

39. While applying for a post, the candidate should ensure that he/she fulfils the prescribed eligibility criteria on the cut-off date/s and that the particulars furnished are correct
in alirespects. If at any stage of recruitment or thereafter it is detected that a candidate has furnished any incorrect/ incomplete information'or has suppressed any material
fact (s) to be considered as eligible, his/her candidature will stand autematically cancelled. If any shortcoming (s) is/are detected after his/ her assumption of charge, his/
her.service is liable to be terminated without any notice.

40. Ifany document/certificate is issued in a language other than Hindi/English, candidates are required to submit a cerlified translation of the same in Hindi/ English along with
the application and also at the time of Interview.

41. Candidates who want to avail relaxations available to SC/ST/OBC- NCL/ PwBD/ J&K domicile/ Ex-servicemen/EWS are required to furnish Valid Caste/ Category Certificate
in the prescribed format issued by the Authority as per Gol guidelines (in case of SC/ ST/ OBC-NCL/ EWS)..

42. Validity of such certificate shall be the responsibility of the candidate at the time of application and also its verification as and when required.

43. Persons with Benchmark disability of not less than 40% as per Government of India guidelines shall only be eligible for the benefit of PwBD:

44. Eligible-and interested candidates should visit the 'Careers' tab on the REC website and click on the relevant opening. A candidate can apply forone post anly failing which
hel she shall be considered for the highest post, subject to fulfilling the eligibility criteria.

45. Register on the portal using email id and mobile number.

46. Login to the portal using registered.email id/ mobile number and click on *Apply™ to start application for the desired post.

47. Fill the online application form with relevant details latest to the earliest,

48. Self-attested scanned copies of fallowing documents should be attached (File type should be .jpg/.png/.pdf and should not exceed 1 MB) at the time of filling the application
in the separate space provided in the online application portal:

a) Proof of Date of Birth (Tenth Class Certificate/ Birth Certificate)
b) Caste certificate/ relevant document for claiming Reservation/ Relaxation/Concessions issued by the Prescribed Authority as per Gol guidelines (in case of SC/ST/
OBC-NCL/ Ex-servicemen/EWS etc.)
c) Disability Certificate — issued by the Prescribed Authority as per Gol guidelines clearly indicating type of disability, % of disability etc
d) Documents related to Essential Qualification (Pass certificate & Mark sheets showing class/ division/ CGPA/ percentage, mode, duration along with specialization) *
If Class/ Division and pefeentage is nat indicated in the Certificate or Mark sheet, the applicant shall submit the conversion formula for deriving CGPA to percentage
equivalence fromthe concerned University/institution, failing which the application is liable'to be rejected.
e) Documents related ta Other Qualifications (Pass Certificate and Mark sheets) *
fy  Documents related to experience such as: (present as well as all previous employment/s) starting from current employment in descending order*
. Appointment order/ joining order
= Experience Certificate: Proof of experience indicating post held, period of service, pay scale/ emoluments & area of experience (In respect of PSU/ Govt.
employees indicating revised as well as pre-revised pay scales with period details)
. Latest Pay Slip
. Pay Certificate from concerned organization (Govt./ Public/ Private sector) in support of experience in relevant pay scalel emoluments. Decumentary evidence
for annual CTC such as Form 186, pay slips for last 12 months. certificate from employer etc. (in case of candidates from private sector)
) Last Promotion order, if applicable
. Relieving order Service certificate — which clearly defines the Joining date and relieving date (in case of experience with more than one organization)
«  Orders of the company where the applicant is working presently clearly indicating executive grades & pay structure of the organization and pasition of the
applicant in the hierarchy for relevant experience
= Documentary proof in support of Annual Turnover (Audited Balance Sheet) and listing status (on stock exchange) in case of candidates working in private sector
. Specific evidence showing relevant experience in the form of office orders/ office memorandums/ transfer orders/ work allocation orders/ experience certificate
etc
g) Certificate proving candidature under the category of J&K domicile, issued by the Competent Authority or any other category for which relaxation is.admissible as per
the advertisement.
h)  Arecent passport size colour photograph
i) Signature of candidate

49. Candidate should compulsorily upload self-attested scanned copies of above-mentioned documents in separate space given in the online application form. Further,
candidates are requested to ensure the legibility of the documents before uploading. Poor quality/Poor legibility of documents shall be rejected.

*All requisite documents pertaining to each educational qualification and each employment/ experience should be merged into a single file. File type should be .jpg/.png/.
pdf and should not exceed 1 MB.

50. Submit the online application after filling in all details and making online payment of fee (fee mandatory for candidates belonging to Unreserved, OBC-NCL & EWS
category). Fee shall not be accepted in any other mode. The Online Application shall be deemed to be submitted only upon recelpl of Application Fee (if applicable). The
Applicant should save the application number for future reference. Note: The payment shall be active only upto 5 pm on 09.02.2024

51. All the details given in the online application will be treated as final and no changes will be entertained later.

52. In-complete applications / applications without supporting documents, application fees (where applicable) will be rejected.

53. Candidates are NOT required to submit hard copy of application form at this stage. However, in case REC asks for any document for further verification of eligibility and the
same is required to be sent by post/ mail, then REC will not be responsible for any postal delay or loss of the same in transit.

Important Dates:

a) Commencement of Online Application 17.01.2024
b) Last date for fee payment 09.02.2024 upto 05:00 pm
c) Last date for submission of Online Application 09.02.2024 upto 06:00 pm EN 44/43
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Government of India @ EdCIL ; Wiy of ducation and SKlls W _aq q

Ministry of Home i mein A e

Affairs EdCIL (India) Limited
H (A Mini Ratna Category-1 CPSE under Ministry of Education)
Directorate of EdCIL House, 18-A, Sector 16-A, NOIDA 201301 (UP)
Forensic Science Tel. No, (120) 4156001-003 (EPABX)

Websites: www.edcilindia.co.in / hitp://edcilteacherrecruitment.com

Services

Block No. 9, 8th Floor, CGO RECRUITMENT OF

Complex, Lodhi Road

New Delri -110003 PGT TEACHERS FOR THE
e SCHOOLS UNDER ROYAL

This Directorate has invited
SRl GOVERNMENT OF BHUTAN
prescribed proforma for
filling up four posts' of
Stenographer Gr. | (Group
'B', Non - Gazetted, Minis-
terial) on deputation basis,
in Level- 6 of Pay Matrix on
deputation’ basis under the

Directorate of Forensic % PGTPhysics
Science Services Gadre. % PGTICT/Computer Science/IT

2. The complete information Eligibility Criteria. & Remuneration: Refer
in respect of the above post | | EACIL's website: www.edecilindia.co.in /
is available at this Director- http://edcilteacherrecruitment.com
ate  website  www.dfs. Apply onling from 16" Jan 2024 at 08:00
nic.in. The applications, | |AM (IST) in the following website:
complete in.all respect, are http://edcilteacherrecruitment.com
required to reach this | | The last date for submission of application is
Directorate within a | | 15" February2024at11:00 PM(IST).
petiod of two months Proposed dates of interview: Confirmation of

The Ministry of Education and Skills Development,
Royal Government of Bhutan, invites applications
from qualified Indian PGT Teachers for the following
posts:

% PGT Mathematics

< PGT Chemistry

from the date of publi- | | interview dates for short listed candidates would be
cation of this Gircular in | | Mailedto the eandidates on theirregistered mail ids.
the Employment News. For more details contact: Project

(Yoginder Kumar) | [Manager (Bhutan Recruitment) at
Assistant Director (Adm.) | | helpsecondment@edcil.co.in

Delhi State Industrial & Infrastructure Development Corporation Lid.
N-36, Bombay Life Building, Connaught Circus, New Delhi-110001
Tel: +91-11- 20810067-69 (Extn. 171/131), websile: www.dsiidc.org

Advertisement No. 02/2024
NOTICE FOR RECRUITMENT OF ASSISTANT EXECUTIVE ENGINEER
(CIVIL) & ASSISTANT EXECUTIVE ENGINEER (ELECTRICAL) ON
DIRECT RECRUITMENT BASIS

DSIIDC intends to recruit 0B Assislant Executive Engineers (Civil) and 02 Assistant
Executive Engineers (Elect) to fill up vacancies under direct recruitment
quota. Selection will be based on score obtained in the Graduate Aptitude Test in
Engineering (GATE)-2021/ (GATE)-2022/ GATE)-2023 conducted by the Indian
Institute of Technology (I1Ts). The candidate has lo upload the sell-attested copy of the
score obtained in GATE.

The details of the posts, Pay Matrix and eligibility conditions are as follows:

S.| Name | Pay Number of Posts Identified PwD
No.| ofthe | Level suitable |Reservation
Post | inPay |UR|EWS| OBC|SC|ST|Total| forPwD
| Matrix |
1. | AssislantiLevel 10( 3| 1 | 3 |—| 1|08 |a)D,HH, HH-1
Executive| (15600- b) 0A, OL,
Engineer | 39100+ LC, Dw,AAV]
(Civil) | 5400) ¢) SLD, MI
d)MD
involving
‘ (a)lo(c)
above.
2. | Assistant|Level 10| 2| — | — (— | —| 02 |a)D, HH, il
Execuuve (15600~ b) OA, OL,
Eng neer| 39100+ CP.LC, Dw,
(Elact) | 5400) AAV
) ASM(M),
‘ SLD, MI
| d)MD
involving (a)
| lo (c) above.

EDUCATIONAL QUALIFICATION:

Forthe post of Assistan! Executive Engineer (Civil):

* Full time Degree in Civil Engineering from & recognized University/Institute with
minimum 50% Marks.

+ Valid GATE score (GATE-2021/ GATE-2022/GATE- 2023)

For the post of Assistant Executive Engineer (Electrical):

» Ful time Degree in Elecrical Engineering from a recognized University/Institute with
minimum 50% Marks.

» Valid GATE score (GATE-2021/ GATE-2022/ GATE-2023)

Age: upto 35 YEARS (As on 29.02.2024). Age Relaxation as per DOPTIGOI

Guidelines

IMPORTANT DATES
Particulars Date
Opening Date for Online Registration of Applicalions 29" January, 2024

Last Date for Completion of Online Registration including | 29" February, 2024
deposit of application fee (online)

For further detzils and online application indly refer to the detailed Advertisement
on our website www.dsildc.org. You can apply only through online mode from !he

link availzble on the website, Sd/- Chief (P

EN 44/29 EN 44/4%
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Advertisement for the post for appointment of
Principal of Netarhat Residential School

Ref. No. 03/NVS/2024
In Continuation to Adyertisement No, 01/2023 Date :12,01.2024

Netarhat Vidyalaya Samiti, Netarhat

Netarhat Vidyalaya, a Jharkhand ‘State Government's premier Senior Secondary Residential Schaol
located at a beautiful Netarhat plateau, neary 160 km from'Ranchi, has been widely known for imparting
quality education and all-round development of the boys for the past 70 years. This school has since been.
granted autonomy and is being administered by Netarhat Vidyalaya Samiti - a Society registered under
the Societies Registration Act, 1860. Netarhat Vidyalaya Samiti the Hon'ble Education Minister of the:
Jharkhand State, the Chairperson of the Samanya Nikay proposes to appoint Principal for this school on
contract basis, for five years, tenure,
A. The detail of vacancy is as under:

Principal- 1 (One)
B. Age: As on 1st January 2024: Minimum - 45 years, Maximum - 55 years.
C. Eligibility and Pay Scale

Name of Post : Principal Academic Qualifications
Mandatory Desirable

Pay Scale- 1. Master's Degree with at least 1. Should have respect for
PB-IV, Rs. 37400-67000, 50% marks from a University Traditional Indian Culture of
Grade pay Rs. 8700/ recognized by the U.G.C. Gurukul System.
(Level 13 as per 7th CPC will |2, At least 15 years teaching 2. Should have keen interest in
be given) experience in a Senior Secondary/ | Sparts, Extracurricular activities
Special Pay: As per Jharkhand |plus 2 School out of which at least |for all round personality develop-
Govt. Rule. 5 years experience as House ment of students in a residential
Rent free furnished accomme- |Master/\Warden Or 5 years environment
dation + Staff Vehicle. experience in schoal administration

as Principal/ Vice-Principal/Head

Master of a Seniaor Secondary/

Plus 2 Residential School.

D. The Executive Committee of Netarhat Vidyalaya Samili reserves the right to Cancel/Amend the
appointment process of advertised post at any time without assigning any reason and no claim will be
admissible against this.

E. (a) On the basis of qualifications and experiences, candidates will be shortlisted and will be called for
interview.

(b) The candidates will be selected on the basis of their qualifications, experience etc, and performance
in the interview.

(¢) The incomplete/ unsigned applications and applications without certified /attested copies of requisite
certificates will be rejected.

F. Before being appointed, he is required to appear before the Medical Board duly constituted by the
Executive Committee and declared medically fit by the Board.

G. Initially the appointment will be on probation for one year. On
satisfactory completion of the probation period, the contract will be
extended for another four years.
H. Application Fee: Rs. 1000/- (One thousand)
(Application Fee accepted by Online SBI Collect portal through
Ghallan/internet Banking/Debit Card/Credit Card/. Information
related to which is available on the Vidyalaya websile at
www.netarhatvidyalaya.com
I. How to apply- Candidate Printed self-LT| and signed copy of the
online application clear and readable self-attested copy of all the
desired certificates as per printed application by registered
post/speed post and immediately sent to the Samiti office of
addressee" Chairman, Netarhat Vidyalaya Samiti, MDI Building
Campus, HEC, Dhurwa, Ranchi-834004, Jharkhand " will ensure
to submit the same by 5:00 PM on 24.02.2024. |\ is mandatory to
write in bold lelters ‘an the sealed envelope, super scribe
"Advertisement No.01/2023" and "Name of the post-Principal”.
Applications sent through any other medium will not be accepled.
Applications received after the last date will be rejected and the
Samiti will not be responsible for this at all. Incomplete / applications
received after 24th February, 2024 will not be entertained. The
candidates already in service should apply through proper channel,
The forwarding authority of such application shall send the attested
copies of Annual Confidential Reports of the applicani(s) for the last
3 years along with the application. A certificate 1o the effect that no
disciplinary proceeding/vigilance casesl/judicial proceedings are
contemplated/ pending against the candidate should also be given
in the forwarding letter. The online application available on
Vidyalaya website www.netarhatvidyalaya.com.
J. This advertisement will be governed by the decision of case
number WPC/1977/2023 filed in the Honorable High Court of
Jharkhand.
K. In view of continuation to Advertisement No.01/2023 (Ref.
No.08/nvs/2023, Dated:03.04.2023), candidates who have
already applied need not apply again.
Chairman

Executive Committee,

EN 44/41 Netarhat Vidyalaya Samiti, Ranchi
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KHUDA BAKHSH ORIENTAL PUBLIC
LIBRARY, PATNA

(An autonomous, statutory organization under
the Ministry of Culture, Government of India)

WANTED

Applications are invited from Indian Nationals for
recruitment to the post of LIBRARY &
INFORMATION ASSISTANT (Pay-scale: Rs.
35400-112400/-, Level-8) with usual allowances
as admissible under Library rules). ONE (1) post
is vacant under unreserved category.
A. Essential Qualifications: i) At least second
class Master's degree in Arabic / Persian / Urdu /
Islamic Studies/ Medieval Indian History or high
academic qualifications in these subjects; Degree
in Library Science. Working knowledge of Perso-
Arabic script.
B. Experience: At least three years' experience of
work in a library of standing.
Age: Between 21-30 years.
Applications ‘on foolscap size paper aleng with
bio-data (fermat of bio-data can be download from
our website), attested copies of academic and
experience certificates and a recent passport size
photograph should reach the office of the
undersigned by 10/02/2024 super-scribing the
name of the post applied for on the envelope.
For Bio-Data format and further details please
see the Library's website www.kblibrary.
bih.nic.in.
DIRECTOR
Khuda Bakhsh O. P. Library, Patna-800004
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DELHI TECHNOLOGICAL UNIVERSITY

(Formerly Delhi College of Engineering)
(Estd. by Govt. of NCT of Delhi vide Act 6 of 2009)
Shahbad Daulatpur, Bawana Road, Delhi 110042

No. F.DTU/Rectt./Ministerial/2023/F-941/2639 Dated:11.01.2024

Advi. No. 01/2024
Recruitment to the Posts of Deputy Registrar, Assistant Registrar, Section
Officer, Senior Office Assistant and Office Assistant on deputation basis
Delhi Technological University is a non-affiliating, teaching-cum-research University committed to foster excellence in
education, research, technology incubation, product innovation, outreach and extension activities in Engineering, Management,
and Applied Sciences. The University invites applications from talented individuals to fill up the following posts

S. Nomenclature Number Mode of
No. of Post riy lakd X Brade Pay of Posts™ | Recruitment
PB-III, (Rs:15600-39100) Grade Pay Rs. 7600/ ;
J. i
Re llﬁf:r {DH) (Bth CPC), Lavel =12 with rationalized entry pay o1 Deputation
g of Rs. 7BB00/=as per 7th CPC pay matrix
- PB-IIl (Rs.15600-39100) with Grade Pay of " 4
" Asststant Rs.5400/-{6th CPC), Level-30, entry pay of Rs. 03 Deputation
Registrar (AR) 56100/~ as per 7th CPC pay matrix
3. . PB-1l (Rs.9300-34800) with Grade Pay of g
3 mﬁs::"‘gm Rs AB00/~(6th CPC), Leval-8, entry pay i 02 Ueputation
( Rs.47600/-as per 7th GPC pay matrix
4 PB-|| (Rs.9300-34800) with Grade Pay of
4, ( .
Seniof :“23: R5:4200/- (6th CPC), Laval-6, entry pay of 04 Deputation
Assistant (SOA) Rs.35400/- as per 7th GRG pay matriy
5 PB- (Rs.5200-20200) with Grade Pay of
. _Olﬂote " Rs.2400/- (Bth CPC), Level-4, eftry pay.of 17 Deputation
ssistant (OA) Rs.255007- as per 7th GPC pay matriX

*The numberofvaeancies is indicative and may be increased or decreasedas perthe requirement of the University.

For details regarding educational qualification, experience, requisite fee, 8ic. required

farthgabove-mentioned posts, please visit the University website www, dtu.ae.in.

The last date for submission of onling application forms is 26.02.2024 till 85.00 p.m. and for submission of printout of
online application forms along with required documents etc, shall be 04.08,2024 Wil 08.00 p.m. The link for online
application will be available on University website i.e. www.dtu.ac.in from 16.01.2024 anwards

EN 44/48 Registrar
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Government of India
Ministry of Environment,
Forest and Climate Change

Indira Paryavaran Bhawan, Jor Bagh Road
New Delhi- 110003
Advertisement No. 6-4/2019-ROHGQ
Applications are invited from Indianicitizens for filling up of ene post
of Deputy Legal Adviser and one post of Assistant Legal
Adviser on deputation basis in Regional Office Headquarters,
Division of the Ministry of Environment, Forest and Climate Change
as per details given below
(1) One (1) post of Deputy Legal Adviser in Level 12, Rs. 78800~
209200 of Pay Matrix of the 7th CPC (UR-1)
Essential Qualification
Officers of the Central Government or State Government or Union
Territories or Autonomous or Statutory Organization or Public Sector
Undertakings or University or Recognised Research Institution:-
(i) holding analogous post on regular basis; or
(ii) with five years' regular service in level-11 in pay matrix or
equivalent, and
Possessing following qualification and experience:-
(i) Degree in Law from a recognised University/Institute; and
(ii) Ten years’ experience in legal matters in Central or State
Government or Union Territories or Public Sector Undertakings
or Statutory or Autonomous Bodies or Universities or
Recognised Research Institutions
Note-1. Period of deputation (including short-term contract),
including period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this appointment
in the same or some other Organisation/Department of the Central
Government shall ordinarily not to exceed four years.
Note-2. The maximum age limit for appointment by deputation
(including short term contract) shall not be exceeding 56 years as on
the closing date of receipt of applications
(2) One (1) post of Assistant Legal Adviser in Level 11,
Rs. 67700-208700 of Pay Matrix of the 7th CPC (UR-1)
Essential Qualification
Officers of the Central Government or State Government or Union
Territories or Autonomous or Statutory Organization or Public Sector
Undertakings or University or Recognised Research Institution:-
(i) holding analogous post on regular basis, or
Continued on page 29

NATIONAL JUDICIAL ACADEMY
Bhadbhada Road, P.0. Suraj Nagar, Bhopal - 462044 (M.P.)
Wehsite : www.nja.gov.in, EPABX - 0755-2432500

@

NJA/Adm./Rect/2024/01 Dated : 05.01.2024
EMPLOYMENT NOTICE
The National Judicial Academy invites applications to fill up positiens as follows :
S.| NAME OF POST Pay Scale No. of Qualifications and Experience
N. ({inRs.) Vacancies
1 Manager Rs. 56,100 - 01 Graduate in any discipline from a recognized
(Documentation 1,77,500 University with  good command over
Communication the English language, with a minimum
Public Relations) 5 years of experience in documentation
(Group - A) and publication work-in the pay-scale not
lower than Rs.44,900-1,42,400/- under the
7th CPC or equivalent (or) with minimum
B years of experience in documentation and
publication work in the pay- scale not lower
than Rs. 85,400-1,12,400/- under 7th CPC
or equivalenl. Experience in documentation
and/or publication works in any National level
Academic/ Training Institution, in an equivalent
or similar capacity will be preferred.
2| Law Associate Rs.74,000/- 03 Fresh Law Graduate of Five years course.
(consolidated) (Deputation not.allowed)
+ Rs. 6000/~
as HRA'if
accommodation
nol provided.

Applications, complete in all respects, should be received by NJA (in person/by post/by
courier) in a sealed cover envelope addressed to "The Registrar (Administration), National
Judicial Academy, Bhadbhada Road, Suraj Nagar P.O., Bhopal-462044" |atest by 28.02.2024.
Application form and other terms and conditions are available at Academy's website www.nja.
gov.in.

M.P. Madhyam/113176/2024

EN 44/71 REGISTRAR (Administration)

Required Teachers for
Ram Army Pre-Primary School
Shankar Vihar, Delhi Cantt.
New Delhi

1. RAM ARMY PRE-PRIMARY SCHOOL, SHANKAR VIHAR,
Delhi Cantt invites the lady candidates for the post of Pre-
Primary/Primary Teachers/ Special Educator/Music
Teacher/ Accounts Clerk.
* For further queries, please contact office RAPPS at
# 9582419864
E-mail- APPSRAMSHANKARVIHAR@ AWESINDIA.EDU.IN

CBC 10622/11/0072/2324
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Continued from page 28
(ii) with five years' regular
service in level-10 in pay matrix
or equivalent, or

(iii) with seven years' regular
service in level-7 in pay matrix
or equivalent; and

Possessing following qualifi-
cation and experience:-

(i) Degree in Law from a
Recognised University/Institute;
and

(ii) five years' experience in
legal matters in Central or State
Government or Union Territories
or Public Sector Undertakings or
Statutory or Autonomous Bodies
or Universities or Recognised
research Institutions

Note-1. Period of deputation
(including short-term  contract),
including period of deputation
(Including short- term contract)
in another ex-cadre post held
immediately = preceding this
appointment In the same or
some other Organisation/
Department of the Central
Government shall ordinarily not
to exceed four years.

Note-2. The maximum age limit
for appointment by deputation
(including short term contract)
shall not be exceeding 56 years
as on the closing date of receipt
of applications.

CLOSING DATE FOR
RECEIPT OF APPLICATIONS

Applications of officials who are
eligible and. wilihg to be
considered for appointment on
deputation basis and who can
be relieved immediately after
selection may: be fonwarded
through' proper .channel zlong

with copies of their
ACRs/APARs for the preceding
five years and' Vigllance

Clearance Certificate’ so as to
reach Shri Mahendra: Yadaw,
Under Secretary ta Government
of India, Regional Office
Headquarters, MOEF & CC,
Prithvi Wing, 6th Floor, Indira

office/Department or incomplete
applications or applications
received after the prescribed
date or without ACR/IARPAR/PAR/
dossiers/Vigilance Clearance
will not be considered
The last date of receipt of
applications is 45 days from
the date of publication of this
advertisement in the Employ-
ment News/Rozgar Samachar
and is 60 days for those in
Andaman & Nicobar Islands,
Lakshadweep, States in the
North Eastern Region, Ladakh
Division of Jammu and Kashmir
State, Pangi Sub-division of
Chamba, Lahaul & Spiti Districts
of Himachal Pradesh
For the application format and
details of other general
conditions and requirements
visit our website https://moef.
gov.in/moef/
(Mahendra Yadaw)
Under Secretary to the
Government of India
rohg-mefcc@gov.in
EN 44/75

Paryavaran Bhawan, New
Delhi

Applications  without  the
recommendation of parent

(A Joint Venture of NTPC, CIL, 10CL, FCIL & HFCL)
Recruitment of Executives in HURL

P Discipline Upper Age| No. of Minimum Minimum Years
Limit (in |Vacancies Educational Qualification of Executive Work
Years) Exp. Required
Vice- Member of Institute of Chartered Accountants or Cost Accountants of India (CA/CMA) or Two years
President | Finance 55 a1 full time regular MBA with specialization in Finance with minimum 60% marks, Degree in Law will 25
(L4) be preferred. (Candidates with dual specialization or General MBA shall not be eligible to apply.)
Vice- Regular Engineering Graduate in any discipline with minimum 60% marks. Candidates
President| C&M 55 01 with additional Qualification of PG Diplema in Materials Mgt. or MBA in Materials 25
(L4) Management may be given preference.
Vice- ‘ |B.Sc. (Agri) with M.Sc, in Agriculture with minimum 60% marks or BSc. (Agri)/B.E./B.Tech|
President |Marketing 55 L0t (inany.discipline) with full time MBA/PGDBM in Marketing/Agri- Business Marketing/Ru-| 25
(L4) ral M ment recagnized by UGC/AICTE with minimum 60% marks
Engineer | Chemical 30 03 Full-time regular B.E/B.Tech./B.Sc. (Engg), approved by AICTE/UGC or AMIE in Chemical i
(L-1) (Urea) |Engineering or Chemical Technology with minimum aggregate of 60 % marks. |
Engineer | Chemical 30 03 Full-time regular B.E. /BTech, /B.Sc. (Engg), approved by AICTE/UGC or AMIE in Chemical| 2
(L-1) _ltAmmonia), | Engineering or.Chenical Technalogy with minimum aggregate of 60 % marks,
; Chemicat' I Full-time regular B.E./B.Tech./B.Sc. (Engg), approved by AICTE/UGC or AMIE in Chemical
En(gLu:Ileer g 30 02 |Engineer1ng or Chemical Technolagy with minimum aggregate of 60% marks. (Candi- 02
1) (0&U) l dates having BOE (boiler operation engineer) certification may be given preference.)
Manager | Chemical | 20 o7 |B.Tech./B.5c. (Engg), approved by AICTE/UGC or AMIE in Chemical Engineering or Chemi-| 12
(L=2)  |(Ammonia) |cal Technology with minimum aggregate of 60 % marks.
Manager | Chemical | 40 ‘ 07 :Fullru'me regular BE./ B.Tech./B.5c. (Enga), approved by AICTE/UGE or AMIE in Chemical 12
L-2) (Urea) | |Engineering or Chemical Technology with a minimum aggregate of 60 % marks.
A F— Full-time regularB.E./ B.Tech./B.SE. (Engg) , approved by AICTE/UGC or AMIE in Chemical |
L-z? (0&U) 40 05 Engineering,or Chemical Technology with a minimum aggregate of 60 % marks. (Candi- 12
( | | dates having BOE (boiler aperation engineer) certification may be given preference.)
|Full-time regular BJech./ B.E/ B.Sc. Engg. in (Instrumentation or Instrumentation &|
| | |Control or Electronics & Instrumentation or Electronics Instrumentation & Control or
Engineer |Instrumen 30 | " |Industrial Instrumentation or Pracess Contral Instrumentation or Electronics & Electrical 02
L1 tation | |or Applied Electronics & Instrumentation or Electronics & Communication or Electronics
‘ ;8: Control) inElectronics & Communication Engineering approved by AICTE/UGC or AMIE}
with minimum aggregate 60 % marks.
[ ‘ Full-time reqgular B. Tech./ B.E. in Fire Engg. / Safety & Fire Engg. OR B.Tech./ B.E/BSc Engg.|
. in Electrical / Mechanical / Chemical, approved by AICTE/UGC ar AMIE with minimum)|
Engineer Safety 30 02 [agaregate80% marks and Diploma in Industrial Safety from CLI/ RLIor Divisional Officers| 02
(-1 (Course from National Fire Service College (NFSC), Nagpur (with Aggregate Percentage
60% marks) from a recognized Institute (regular course), |
Manager C‘;‘fa"c‘ﬁ' . gp  [Fulltime fegular BE/Bech,/B.Sc. (Engg), approved by AICTE/UGC or AMIE in Chemical B
(L-2) Engmeenng] |Engine:ering or Chemical Technology with minimum aggregate of 608 marks.
|Full-time regular MBA/ MSW/Integrated 5 years MBA/ Post Graduate Degree or Diploma |
Officer | Human 0 o7 |of minimum 02 years duration in HRM ar Personnel Management or Personnel Manage-| i3
(L-1)  |Resaurce |ment &Industrial Relations from a recognized University / Institute with minimum aggre-
!gaie 60 % marks. Degree in Law (LLB) is desirable. |
Manager | | Al 40 o1 3 years Bachelor Degree in Law (LLB)/ 5 years integrated law degree,, Full time basis from | i
(1-2) 3 recognized Indian University / Institute ) with 60% marks
Full-time regular MBA/ M5W/Integrated 5 years MBA/ Post Graduate Degree or Diploma|
Manager Human 40 02 of minimum 02 years duration in HRM or Personnel Management or Personnel Manage- 12
(-2)  |Resource ment & Industrial Relations from a recognized University / Institute with minimum aggre-|
gate 60 % marks. Degree in Law (LLB) is desirable.
off Member of Institute of Chartered Accountants or Cost Accountants of India [CA/CMA) or|
{L-‘l:?r Finance 30 06 |TWD years full ime regular MBA with specialization in Finance with minimum 60% marks.| 12
|(Candidates with dual specialization or General MBA shall not be eligible to apply.)
[Member of Institute of Chartered Accountants or Cost Accountants of India (CA/CMA) or|
Manager | .o 40 | 04 [Twoyearsfull time regular MBA with specialization in/Finance with minimum 60% marks. 12
L-2) | | |(Candidates with dual specialization or General MBA shall not be eligible to apply.)
Chief | |Member of Institute of Chartered Accountants or Cost Accountants of India (CA/CMA) or|
Manager | Finance 47 03 ITwc years full time regular MBA with specialization in Finance with minimum 60% marks.| 19
=3 | |(Candidates with dual specialization or General MBA shall not be eligible to apply.)

Designation CTC (Rs.in Lakhs) Particular Date |
Vice President 32 Lakhs Start date of submitting application 15.01.2024
ChiefManager 24 Lakhs Last date of submitting application 30.01.2024
Manager 16 Lakhs Cut-off date for calculating Age & Experience 30.01.2024
Officer/Engineer 7 Lakhs o

In addition to the CTC offered, an amount equivalent to 15% of CTC as interim relief will be paid subject to adjustment as per pay revision, presently
under management’s consideration.

Core 3 & 4, 9th Floor, SCOPE Minar, Laxmi Nagar, District Center, Delhi-110092 | For Details Visit our Website: www.hurl.net.in(Career Section)

EN 44/66

Savitribai Phule Pune University

unipune.ac.in.
Advt. No. 36
Date: 30/12/2023

(Formerly ‘University of Pune’)

Online Applications are invited for the various teaching positions
in the University Departments from 01/01/2024 to 31/01/2024.
For qualifications, experience, specialization, reservation and

other details, please log on to University website: recruitment.

Prof. (Dr.) Vijay Khare
Offg. Registrar

EN 44/60
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General Manager (P) + Centralised Trial for each Game will be conducted against the posts of Pay Level 2/3 &
EAST CENTRAL RA' LWAY, HAJ'PUR Pay Level 4/5 and separate Centralized Trail will be conducted for the posts of Pay
Recruitment under Sports Quota for the year 2023-24 Level 1. Hence, the applicants should apply atone place against the post of same Pay
Centralized Employment Notice No. ECRIHRDIRecttiSports Quota (Open Advt.)[2023-24 Levelasthe trial will be conducted centrally.
T 1 3. Period of Reckoning Sports Achievements :- For recruitment against sports quota,
Date of Publication: 27.01.2024 Closing Date: 26.02.2024 the sports achievements shall be in the current and/or immediate previous 02 (two)
Closing Date for applicants of Assam, Meghalaya, Manipur, Arunachal Pradesh, financial years.
Mizoram, Nagaland, Tripura, Sikkim, J&K, Andman & Nikobar & Lakshdweep islands, For example, the Employment notice issued in 2023-24 (i.e. from 01.04.2023 to
Lahaul & Spiti District and Pangi sub-division of Chamba district of Himachal Pradesh and 31,03.2024) for recruitment against Sports Quota, the sports achievements of current
candidates residing abroad —11.03.2024. Year (2023-24) and previous two financial years. i.e. 2021-22 and 2022-23 shall be
Applications are invited from the eligible and outstanding sportspersons in the taken into account and therefore, sports achievements on or after 01.04.2021 shall
prescribed format (attached) for filling up of 21 (Twenty One) vacancies in Pay Level 2/3, only be cansidered for appointment in the extant case, For this purpose, concluding
Basic Pay ¥ 19900/21700 & Pay Level 4/5, Basic Pay ¥25500/29200; 10 (Ten) vacancies in day/date of the Tournament/Championship shall be taken inte account.
Pay Level 1, Basic Ffay? 18000 in EF:R HQlHajipgr gpdt_ola{za(rwenty Fi_ve)vscanclea 4, Age Limit :- The age limit will be 18-25 years. (The age of sports person will be
in Pay Level 1, Basic Pay T 18000 in all the 5- Divisions i.. Dhanbad, Danapur. DBU, | rackonedas 6n01.07.2024) No relaxation in upper or lower age limit will be given.
Sonepur and Samastipur) against Sports Quota(OpenAdvertisernent), 5. Minimum Educational Qualification for recruitment:-
2. Sports discipline wise vacancies argas Linder:- 2 » . For. the post of Pay Level 4/5 - Minimum Graduation in any Discipline from a
Requirement of sportspersons in HQ/ECR, Hajipur recognizad University.
Sl Pay Level-wise Requirement el + " For the post of Pay Level 2/3-Passed 12th (+2 stage) or its Equivalent Examination
No.| Game/Event Position Pay Pay Pay EO\t:nltn OR P'as‘s'gd Matriculation plus Course Completed Act Apprenticeship OR Passed
Level 4/5|Level 2/3| Level 1 glalrfgulaliorl 'plus :I'l'l;ppm\;:d bu/;;dcv F/?C\:;’FMOI:Passed 1"?" frorn.a recogn(iiz:.d
1. | Wrestli M ) Ka. 1 ~ E 1 Board may also eligible to be po: as lech-lll. However the training period for
resting (Mo} ;g Kg ;’2 3 3 appointees will be 03 years unless they pass /possess IT in the relevant lrade in
2 = Ka GIR - = = which case jtwill be 06 months.
2. | Basketballi(Men) Pwugésﬂ 2 Inchy ¥ 1 a % Note: 1) Diploma in Engineering will not be considered as an alternative higher
: : crg ve) : qualification against [T,
3. | BaskEEERNE F_ivott’(ﬁﬂ. 10Hch ¢ 1 1 2) Persons if appointed to the category of Clerk-cum-Typist should acquire
or? ove) Typing proficiency Test of 30w.p.m.in English or 25 w.p.n. in Hindi within
Paint Guard = d = 1 a period of four years from the date of appointment and till such time their
Allrounder - - 1 1 appointments to this category will be provisional.
4. | Kabbadi(Men) Left Corner 1 - - ok « Forthe post of Pay Level 1 (Basic Pay ¥ 18000/-) — 10"Pass from any recognized
Right Comer 1 = A 1 Board OR ITI OR equivalent OR Natianal Apprenticeship Certicicate (NAC)
Right Cover - - 1 1 granged by NCVT.
Raider = 1 1 6. Minimum sports norms for recruitment ‘
5. | Kabbadi(Women) | Right Comer 1 - ] 1 Sl.No. | For Pay Level I Minimum Sports Norms for Recruitment
All Rounder - u = l 1 Pay Level-4/5 | Atleast 3" Position in anyofthe Category-B Championships/
Left Cover - - 4 1 events.
Raider = - 1 il 2 | PayLevel-2/3 ] (i) Represented the country in ‘amy of the Category-B
6. | Football (Men) Goalkeeper = 1 B 1 Championship/events, OR
Striker T 1 A 1 (i) ﬂ't‘::la_sl S{ pcgglon inany:ef the Category-C Champion-
¥ shiplevents.
& othall Goalk - - : ! . )
e -") Ccat emrﬁg{ ; 1 :: (iil) At least 3" position in Senior/Youth/ Junior National
entre MGREHSEIN & = Championship. OR
e LgftMldﬁa_Ider = 1 = 1 (iv) At least 3” position in National Games organized under
8. | Badminton(Men) | Singles&Doubles| - 1 g i aegis of Indian Olympi¢Assagiation. OR
_ 9. [ Badminton{Wemen)| Singles &Doubles| = 1 1 2 (v) Atleast 3" positionin All India Inter University Champion-
10.| Volleyball (Men) Centre Blocker 9 1 = 1 ship organized inderthe aegis of Association of Indian
-y Counter Attacker - 1 - 1 7 Universities. OR: r S
N ritveral = - 1 ] (vi) g‘ t|:m5iti:::n in Federation Cup Championships (Senior
11.| Atheletics (Wemen) | 20, /35Km. z 1 g 1 segoy .
wagwng 3 Pay Level-1 | (i) Repres_emad.mecaqnhyjn any of the Category-C
12.] Atheletics (Men){ | 10,2008 500 mt{ - 1 = 1  ChagREERp e P
P (i) Atileast 3" position in Federation Cup Championship
B0O/M500 mir. - 1 - 1 s ooy
5 3 {Senior Category). OR
Total § 8 L kil (Il Represented a State of equivalent Unit, except in
Requirement of sportspersons in Pay l_.avel-'! in all the 05-Divisons of Marathon and Cross Country with at least 8" position in
East Central Railway: Senior National championships only.
Sl ‘| /Discipline wise requirement | Total | | International Championships/Events are categorized as under :-
No.[ Game/Event Position . of dMsIom = in Category-A: -O|ymp]gﬁama_g(3m’mq
DNR | DDU | SEE | SPJ | DHN | Event Category-B: -World Cup (Junior/Youth/Senior),
1. | Cricket (Men) | Wicket keeper 1 - - - - 1 -World Championship (Junior/Senior),
FastBowler 1 = 7| E= 1 2 ~Asian Games(Senqu) b
OpenerBatsman . 1 ¥ o = 1 -Commonwealth Games (Senjor).
LR Art Spi 1 - Youth Olympics
SN SpINer = = = i 1 - Davis Cup (Tennis)
Pace Bowler = 1 1 2 2 - Champions Trophy (Hockey)
Left Arm Spin Bowler | - = 1 2 = 1 -Thomas/Uber Cup (Badminton)
All Rounder - - 1 » = 1 Category-C: - Commonwealth Championships (Junier/Serior)
Wicket Keeper - ‘ - 1 = 1 -Asian Championships/Asia Cup(Junicr/Senior)
Batsman - South Asian Federation (SAF) Games (Senior)
Batsman B ~ N 1 2 3 - USI(;| (!\qurld Railways) Championships (Senior)
2. | Football (Men) | Goalkeeper 1 - - - - 1 ot -World University Games
Mid-Fielder " I P I N IR otess ¢_ N , 4
Riaht Win _ N i i 1 1 (a) All the championships mentioned above must be condueted under the aegis of
9 ng__ — —— recognized International/National/State Sports Federation and also reeognized by
Mr|d~F|eIder Half e 2 = x 1 1 the RSPB (Railway Sports Promotion Board).
3. | Badminton Singles = - B 2 8 (b) In Basketball: The sports achievements in the events conducted by Basketball
‘:MB")_ - Federation of India after 26.07.2017 shall be considered for recruitment.
4. | Badminton Singles 1 - 3 ¥ 1 (c) In Football: The mandatory condition for recruitment Under-21 players in the
(Women) - Santosh trophy has been excluded. Junior National Football Championship for B.C.
5. [ Lawn Tennis | — 8 1 = 3 1 Roy Trophy is to be considered for recruitment Under-19. Age condition is to be
L uen). - - e remained as applicable for other games.
6. | Wrestling (Men)] 77 Kg. G/IR 2 1 = s 1 (d) In Volleyball: The sports achievements in the events conducted by Volleyball
Total 5 5 5 5 5 25 Federation of India after 20,07.2017 shall be considered for recruitment. Participation
NOTE :- and medal winning performance upto 25.06.2020 in the events organized by
+ The Railway Administration reserves the right to medify the number of vacancies. Volleyball lfederatlon gf India lead by ,S"” Remavatar Singh Jhakar as Secretary
« If Suitable/eliaibl did tfound for Pay Leval 476 inst th - General will be considered for recruitment. But event conducted by Vollyball
d e ’Ta Lk (gtl‘ 9 za.n : ateszari 1o ::m o F e eve; p aLgalnlsz t‘5e spobs Federation of India or its affiliated units after 25.06.2020 shall not be considered for
SRR, JERIONBLIRRS S -~ auauE, TIEseVaLalRER. DL Ly, SaveL et a-Iid). b recruitment. However, the certificates issued by the Association of Indian Universities
downgraded in Pay Level 2/3 in same sports decipline. Players who are eligible for Pay and the International Federations for recognized Sports Achievements in the Game
Level 2/3 may also apply for notified sports decipline of Pay Lever 4/5 but their final of Volleyball, will be valid for recruitment
selection shall be subject downgrading of the posts by competent authority. ' . Continued on page 31
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(e) In Badminton, Table Tennis and Tennis; sportspersons may also be considered for
recruitment on the basis of their current Annual All India Rankings; in different Grade
Payand Pay Bands, as per following criteria:-

document verification. Only candidates declared FIT in Trial and attending interview
shall be awarded the marks for the sports achievements, educational qualifications,
general intelligence etc. No marks shall be given to the candidates declared UNFIT in
the Trial for their sports achievements, etc. No communication shall be entertained
from candidates in this regard.

Only the current Annual All India Ranking shall be considered for these purposes. For
the purpose the highest ranking may be cansidered valid for.one year forihe purpose
recruitment. Ranking in Mixed-Doubles shall be cons:dereﬁ only In E!Edmihtnn and
notin Tennis and Table Tennis.

Pay Level | Age Category| Event || .CurrntAnnual World Ranking
Senior Singles ‘Upto 70" Position

Pay Level-2/3 S

e Junior Singles Upto 50" Position

(f

In Atheletics, medal winning performance in National Inter State Senior Athletics
Championships, may also be considered for recruitment against the posts having
Pay Level-2:

In Cricket (Men), In Cricket at National Level, following sports Achievements in
4days/One Day Limited Over's/Twenty-20 over's Men/Women Cricket Champion-
ships (except Vizzy Trophy) organized under the ageis of BCCI may also be
considered forrecruitment against the posts having Pay Level-1 :-

Details of Championships I Category

(g

SN Minimum Sports’

Achievement

AllIndia Inler State Efite & | Senior/Youth (U-22)!
Plate Group Championships| Junior(U-19)

All India Inter State Seniar/Junior(U-19)

Champienships

All India Inter Zonal
_ | Championships }
7. Examination fees : The examination fee detailad balaw 10 ba pakl !hrough fndlan
Postal Order, date of issue of Indian Postal Order should not be before the date
of issue ofthis Employment notice:-

For all candidates [except those

mentioned In sub-para (ji) below]

(i

Group Championships
Participation in any stage

(ii),

(iii) Senior/Junior(U-18) | Participation

T 500/- (Rupees Five Hundred Only).

% 400/~ (Rupess Four Hundred Only) will
be refunded fo candidates actually
appearing in the trial.

| ¥ 250/- (Rupees Two Hundred Fifty Only)

% 250/- (Rupess Twe Hundred Fifty Only)
will be refunded to candidates actually
appearing in the trial.

Refund of Examination Fee will be made through Bank Account, hence candidate

must submitRTGS form as shown inannexure-‘A’.

*Economically Backward Class candidates means whose family income is less

than ¥ 50,000 peranpum. They have to produce income certificate in the prescribed

format as shownirannexure-‘B'.

IPO (Indian Postal Order) should be pledged in favour of 'PFA, East Central

Railway' and payable at Hajipur. Except as stated above, examination fee is not

refundable underany circumstances.

Medical Examination : The Sporisperson _(Ma1e:‘Female) to be appointed shall fulfill

the minimum medical nerms after'examination by Railway Medical Authority for the

post forwhich he/she has to be considered forappaintment.

Procedure for Recruitment . _

Selection will be based on periormanee in Trial, evaluaton of Sports achievements,

evaluation of Educational Achievements gte. as per rulefistruction of Railway

administration.

Only the candidates declared FIT in the Trial will be considered for next stage of

selection.

No marks shall be given to the candidates who declared UNFIT in the Trial for their

sports achievements, etc. No communication shall be entertained from candidates in

this regard.

Note-

(i) The candidate may have to stay for 2-3 days during TRIAL for which he/she has to
make histher own arrangement. No TA/DA/Accommodation will be provided for
attending selection procedure.

(i) Dopetestcan be done if need arises.

(iii) Videography will be conducted of all field trial to maintain transparency.

(iv) Date, venue and time of Trial will be intimated to the eligible candidate by postand will

also be posted on our website. Candidales are advised to keep track on our website.

The venue for trial fixed by East Central Railway will be binding and final. Request for

change of venue by the candidate shall NOT be entertained, The decision of East

Central Railway in all matters relating to eligibility, acceptance or rejection of

applications will be final and binding on the candidates.

Panel will be prepared on the basis of merit. In case more than one sportspersons

secured the same marks, preference will be given to younger candidate to decide the

merit,

Conductof Trial :

Trial of candidates shall be conducted to assess their sports performance/ suitability

forthe team of E, C. Railway. Candidates found FIT in the Trial will be considered for

next stage selection. The following is the format of marks for the trial:-

(ii

For candidates belonging to SCIST;
Women, Minorities and Econamic
Backwiard Classes”

=

10,
i

Maximum Marks for Trial -40 Marks
FIT candidates - 25 Marks or more
UNFIT candidates -Below 25 Marks

(i) After Trial only the fit candidates shall be considered for the next stage i.e. interview/

Participation in Elite or Plate| |

Pay Level Minimum Sports norms for Recruitment ANt e : . . .
= - (iii) Distribution of Marks:- Maximum marks which can be awarded in the Trial and
Age Category| Event | Current Annual All India Ranking A nent of Sports Achievements/Educational Qualification during interview shall
Eoriors Singles Upto 20" Position be as follows:-
Pay Level-2/3 Doubles Upto 04" Position a. Performance during Trial -40 Marks
Youth Singles Upto 06" Position b. AssessmentofSports Achievements -50 Marks
Junior Singles Upto 06" Position c. Educational Qualification -10 Marks
8 s
Pay Level-1 Seniors  |_Sindles Upto 3{}”‘ o Ye— Total=100 Marks
Doubles Upto OGS Resiiar | {iv) Qualifying Marks :- Minimum qualifying marks for the recruitment through Open

Advertisement in different Grade Pay, observing the criteria as mentioned in Para 10
(iii) above above, shall be as follows :-

st No. | Pay Level Basic Pay Minimum Qualifying Marks
(a) |« Level-4/5 % 25500/29200 70 Marks
" b) Level-2/3 | Z18300/21700 65 Marks
(c) Level-1 < 18000 60 Marks

NOTE : The offer of appointment shall be given purely on the basis of merit, In case

more than one sportspersons secured the same marks, preference should be given

to younger candidate to decide the merit.

Date, venue and time for Trial will be intimated to the eligible candidates through

Business Post. The venue for trial fixed by East Central Railway will be binding and

final. Request for change of venue by the candidate shall NOT be entertained. The

decision of East Central Railway in all matters relating to eligibility, acceptance or

rejection of applications will be final andhmdmg.on thecandidates.

How to apply:

The given format should be neatly typed orhand Written either in English or Hindion a

A-4 size paper and should be filled in"own hand writing. One passport size

photograph should be pasted at the specific space on the application form duly

signed on the top by the candidale. Application shauld bé properly addressed as per

the address givenin Para-12 below.

Two similar passport size photographs (same'as affixed in the application form duly

signed on the top) should be clipped along with the Application Form.

‘Self Attested copies of all the certificates in support of age, caste (applicable for

“Central Government services), educational qualification, sports achievements &

other qualifications should be enclosed along with the Application.

{iv) All applications should: be accompanied with Indian. Pestal Order of prescribed
amount (in favour of'PFA, East Central Railway' payable at Hajipur)

{v) Incase of serving employee “No Objection Certificate’ from the employer should be
atfic

3

11
i)

(i)
(if)

(vi) More than one application in one envelope will be rejected..
(vii) Onlythose candidates who fulfill the prescribed norms, should apply.
12. Whomtoapply :

Application alongwith necessary certificates/documents should be sent to the
address as per table given below by orginary-m 50 as to reach an or before the

___ lastdate :-
Applied | Application shoutd be sanltn Applied | Application should be sent
for Units for Units| to
HQUECR, | General Manager(P), Danapur| The Divisional Railway
Hajipur | Headquarter Office, East Central| Division | Manager (P) Office of the
Railway, Hajipur (Bihar). Divisional Railway Manager,
PIN- 844101 East Central Railway,
Danapur, Khagaul, Distt.-
Patna, (Bihar). PIN- 801105
Dhanbad | The Divisional Raiway r(P) Sonpur | The Divisional Railway
Division | Office of the Divisional Rﬂlway Division | Manager (P), Office of the
‘Manager, East Central Railway, Divisional Railway Manager,
Dhanbad, Distt - Dhanbad Fast Central Railway, Sonpur,
(Jharkhand) PIN- 826001 Distt.- Saran (Bihar)
PIN-841101
DDU | The Divisional Raiway Manager (P)| Samasti=| The Divisional Railway
Division | Office of the Divisional Railway pur | Manager (P), Office of the
Manager, East Central Railway, | Division | Divisional Railway Manager,
DDU, Distt.-Chandauli, East Central Railway,
(Uttar Pradesh) PIN-232101 Samasﬁpnr. Distt.-Samastipur
(Bihar) PIN— 848101

Applications addressed to any other official ameptas given abwa should be
summarily rejected. The candidate may also drop the application in the drop-box
provided for the purpose in the above mentioned office up to 18.00 Hrs, on or before
the last date. No acknowledgement of the application will be given: Applications from
other sources will not be accepted. '

NOTE-

(i) All candidates should indicate clearly “Application against Sports Quota”,
Employment Notice No. ECR/HRD/Rectt/Sports Quota (Open Advt.)/2023-24 &
Sports Discipline on the top of the envelope

(i) Neither application will be accepted after the closing date for whatever reason nor
any enclosure will be received separately after the receipt of application for
attachment with application.

(i) Incomplete applications in any respect will be summarily rejected.

12, Important instructions
The decision of Railway Administration in connection with formation of panel will be
final. For non-empanelment of the candidate, no correspondence will be entertained.
The Railway Administration will not be responsible for any postal delay or wrong
delivery. Canvassing in any form will disqualify the candidate, The application which
suffer from material irregularities such as unsigned, incomplete, illegible, without
requisite & attested enclosures, without desired fee (in the form of IPO), not in
prescribed format, without attested copies of certificate/testimonials and the

Continued on page 32
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Continued from page 31
application which in the opinion of Railway Administration are otherwise invalid will be
rejected atany stage.
For any legal action arising out of the above, jurisdiction shall be High Court/ Patna.
NOTE:- The above notification and application form are also available on our website
i.e.
www.ecr.indianrailways.gov.in—» Hajipur HQ—> Personnel—» Recruitment/
Notification

Assistant Personnel Officer/ESM
East Central Railway, Hajipur

EAST CENTRAL RAILWAY
Application format for Recruitment in through Sports Quota for the year 2023-24
Employment Notice No. ECR/HRD/Rectt/Sports Quota (Open Advt.)/2023-24.
ControlNo. .....cccocccicrccrnicnnnnnn.. (For office tise only)
(To be filled in Hindi or in English by the candidate in his.( her awn handwriting)
Application to be addressed@s per applied HQ/Diyision

mentioned in para 12 of the notification:

"‘%‘. —— Affix passport

1 size recent

‘ photograph
duly signed

1 £ - on the top.

| hereby apply for recruitment for the post as mentioned below In

response to employment notice' No. ECR/HRD/ Rectt/Sports Quota

(Open Advt.)/2023-24,

GAME ... foesmvetmsseessassenss POSION ........covcrovnceene.. PAY Level/Basic Pay (RS.) .-.ooovoeeens

1. Nameoftheapplicantinfull (in block letters): .

2. Fathers/Husband'sname: ..............ccccooveene TR

3. Dateofbirth (Infigures) .. . (Inwords) A, .0

4. Ageason 01.07.2024: 5. Nabonailty ...G.Sex.(MaIelFemaIe)..

7. Community(URIOBC/ST/SC)............ 8. Physmal Slandavd (iYHeight ......ft......inch

‘ (iiyWeight ..........kg
9. Twomarksofidentification : (i) ..
(With exactiocation & specification excluding Blackor Colored Spet}

(i)

10. Full Present F'usta! Address (ww!h Pin Code)_

...... Py e

11, Full PermanentAddress (wwlh Pin Code):

b Uy g

12. NaarastRailway Stahon w13, Telephone/Mobile No.: ..

14. Whelheremployed in any Centr_al Go\m‘State Govl/PSUS i.viinienas o
(Ifyes; No Objection Certificate from the employer should be attachied)

15. Detalls of Indian Postal Order :

Name of PostOffice IPOs No. Dateofissue Value
16. Educatiopal Qualification:
Examinationpassed:| 'Board/ University | Yearofpassing | Division | % of Marks
17. Lastiwo financialand currentyears sporis performance/achievements.
Sl Name of International/National | Year Certificate | Position
No. | Event/Tournament" /State/Zonal _No. & date | obtained
'2021-22
- 2022-23
2023-24

NB:- Attested copy of the certificates regarding sports performance/achievements

should be attached only of required financial years mentioned above.

List of enclosures: (i) . (i)

i)y ... v

[477) - cer (i)

. Declaration (Candidate must write the following declaration in his own running
handwriting in the space given below) :-

18.

i
(vii) ..

1

0

|, hereby declare that all the statements made above in the Application are true,
complete and correct to the best of my knowledge and belief. If they are found false or
incorrect at any stage, my candidature is liable to be cancelled and even after
appointment my appointmentis liable to be terminated.

Full Signature of the candidate (In English):
(Not in capital letter) (In Hindi)

Place:.
Date: ...

Clear L.T.| of the candidate —

ANNEXURE- A
Real Time Gross Settlement (RTGS)/National Electronic Fund Transfer (NEFT)
Model-Mandate Form
Investor/customer/vendor's option to receive payment through RTGS/NEFT
mechanism
Name of the Scheme and periodicity of payment
1. Tnyestorfcustomer/vendor's name
2. Particulars of Bank account
A. Name ofthe Bank
B. Name of the branch
Address
Telephone No.
C. IFSCcode
D, 9-Digitcode number of the bank
and braneh appearing on the
MICR cheque issued by the bank :
E. Type of the account (S.B., Current or Cash Cradit)
with code (10/11/13)
F Ledgerand Ledgerfolio Number
G. Accountnumber (as appearing on the cheque book)
(In lieu of the bank certificate to be obtained as under, please attach a bank canceled
cheque or photocopy of a cheque or front page ofsavfng_s bank passbook issued by
your bank for verification of the above particulars)
Date of effect:
|'hereby declare that the particulars given above are correct and complete. If the
transaction is delayed or not effected at all for reasons of incomplete or incorrect
infermation, lwould not hold the user institution respensible. | have read the option
invitation letter and agree to discharge the responsibility expected of me as a
participantunder the scheme,
Date: Signature ofthe Investor/customer/vendor's
Certified thatthe particulars fumished above are carrectas per ourrecords
Bank Stamp

Date Signature ofauthorized Official of the Bank

ANNEXURE -B
INCOME CERTIFICATE FOR CLAIMING REFUND OF EXAMINATION FEE
FOR ECONOMICALLY BACKWARD CLASSES
Name of Candidate i
Father'sName i
Age A
Residential Address X
Annual Family Income
Date ofissue H
Signature of issuing authority :
Name: o ‘
8. Stamp ofissuing Authority ;
Note: Economically backward classes will mean the candidates whose family income
is less than Rs. 50,000 per annum), The fellowing authorities are authorized to issue
income certificate for the purpose of identifying economically backward class:
(i) District Magistrate or any other Revenue officerupto the level of Tehsildar.
(i) Sitting member of parliament of Lok Sabha for persons of their own constituency.
(i) BPL Card or any other certificate jssued by, Central Government under a
recognized poverty alleviations programme orlzzat MST issued by Railways.
Union Minister may also recommend for any persons from anywhere.in the
country.
Sitting member of Parliament of Rajya Sabha for persons, of the district in which
these MPs normally reside. EN 44/89

I I

il

(iv)

(v)

Government of India
Ministry of Ports, Shipping and Waterways

Directorate General of Shipping, Mumbai

Application is invited from the eligible candidates in the Directorate General of Shipping,

Mumbai. The details are as under:

Details of the eligibility and other relevant terms & condition
for respective post can be seen at the website
http://www.dgshipping.gov.in

Application should be submitted within 60 days from the
date of publication of advertisement in the Employment
News to the undersigned.

(Dr. Sudhir S. Kohakade)

Sr. |Name of the Post Place of Number Pay Scale Mode of g )
No. Posting of Recruitment Deput)_r Director General of Sh!ppfng
ki Directorate General of Shipping
Beta Building, 9th Floor
01 |Nautical Adviser to | Directorate 01 Level-15 By deputation I- Think Techno Campus
the Government of | General of (182200- (including short Kanjur Marg (East), Mumbai- 400042
India-cum-Additional | Shipping, 224100/-) term contract). Ph No. 022-25752040/41/42/43
Director General Mumbai Email ID: sudhir.kohakade@gov.in
(Nautical) CBC 37206/11/0009/2324 EN 44/82
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National Highways & Infrastructure
Development Corporation Limited
(A Govt. of India Undertaking)
Corporate Office : 3rd Floor, PTI Building, 4-Parliament Street, New Delhi-110001

F. No. NHIDCL/2(19)/Rectt. Tech. & others/2024/HR
National Highways & Infrastructure Development Corporation Limited has been set up by
the Government of India as a Corporation under the Ministry of Road Transport &
Highways to fast pace construction/ up-gradation/ widening of National Highways in the
North-Eastern Region and areas that share International boundaries with neighbouring
countries.
Applications are invited from dynamic, effective and experienced eligible Officers working
in Central/State/UT Government Ministries/ Departments, Indian Army/Navy(Aie- Force,
Border Road Organization (GREF), Central/State Autonomous Bodies, Central/State
Public Sector Undertakings, etc. on Transfer on Deputation basis for the followirig posts:

&

BHARATMALA
ROADTO FROSPERMTY

AT

T RN

and
(i) 14 years' experience in posts
carrying the Pay Scale in Pay
Level-10 (Rs. 56,100 -1,77,500/-)
(pre-revised PB-3, Rs, 15,600-
39,100/- with Grade Pay of
Rs. 5,400/-) or equivalent or
higher out of which 9 years’
experience in the field of
Highways, Roads, Tunnels
and Bridges.

(i) holding analogous post on
regular basis in the Pay Level-13
(pre revised Pay Band-4,
Rs. 37400-67000/- with Grade Pay
Rs. 8700/-) in CDA pattern or
equivalent in IDA pattern in the
parent cadre/ department;
or

(if) with 05 years' service in the
grade rendered after appointment
thereto on regular basis in the posts
in the Pay Level-12 (pre- revised
Pay Band-3, Rs. 15600-39100/-
with Grade Pay Rs. 7600/-) in CDA
pattern equivalent in IDA pattern in
the parent cadre/ department;

T or
ng Name of the Posts Vn::r;‘:f .| Pay matrix Level in CDA pattern (iii) with nine years' regular service
: cles” >0k 5 as Executive Engineer;
1. | General Manager (T/P 05 and
ki (Rs. 1,23,100-2,15,900/-) f Possessing the essential
£, Pay Matrix Level-13 educational qualifications and
2. | General Manager (Legal) 01 (Rs. 1,23,100-2,15,900/-) essential experience stipulated in
, Pay Matrix Level-12 e - Column2. . el
3. | Deputy General Manager (TIP) 40 | o _ 75 2055 09 200/ 2. [General | Age:- Not exceeding 56 years. | (i) holding analogous post on
5 Deputy General Manager o Pay Matrix Level-12 Manager | Essential Educational regular basis in the Pay Level-13
" | (Land Acquisition & Coord.) (Rs.78,800-2,09,200/-) (Legal) |Qualification and Experience:- | (Pré revised  Pay Band-4 (Rs.
7 E 3 1 37,400-67,000/-) with Grade Pay
Pay Matrix Level-11 (i) Degree in Law froma
5. | Manager (T/P) 20 ar AW TToTg Rs. 8700/-) in CDA pattern or
(Rs. 67,700-2,08,700/-) recognized University /Institute; !
- equivalent in IDA pattern in the
é Manager 8 Pay Matrix Level-11 and parentcadre/ department;
" | (Land Acquisition & Coord.) (Rs. 67,700-2,08,700/-) (il) 14 years' experience in HOSIS o :
Pay Matrix Level-11 ; L i " fm B
7. | Manager (Legal 01 carrying the Pay Scale in Pay. (if) with five years® service in the
fragel (Rs. 67,700-2,08,700/) Level-10 (pre revised Pay grade rendered after appointment
A A Pay Matrix Level-11 Band-3 (Rs. 15,600- 39,100/-) t}_\arem onaregular basis in posts in
8. | Manager (HR/ Vigilance) 01 (Rs. 67,700-2,08,700/) with Grade Pay Rs. 5400/-) or | |the Level-12 (pre revised Pay Band-
Pay Matrix Level-10 equivalent or higher out of which | 3 (RS. 15,600-39,100/-) with Grade
9. | Deputy'‘Manager (T/P) 20 ety 7 years experience in the field of | Pay Rs. 76,901‘-) in CDA pattern or
(Rs‘;s'1m'1'"rm') law related to contractual equivalent jn IDA paftern in the
ol Pay Matrix Level-10 itrati islati parentcadre/department;
10,| Deputy Manager (Finance) 04 £ ; matters/ arbitration / legislative
(Rs. 56,100-1,77,500/-) matters / land acquisition. o~ a""g i3
| : . | atrix Level-8 | ssessin e essentia
11.| Assistant Manager (HR) 03 Tay M = : educational qualifications and
‘ (Rs. 47,600-1,51,100/-) essertial experience stipulated in
12 Assistant Manager 24 Pay Matrix Level-8 column2.
{Finance) (Rs.47,600-1,51,100/-) 3. |Deputy | Age:-Not exceeding 56 years. | (i) holding analogous post on
13.|Junior Manager (Finance) 15 Pay Matrix Level-7 General |Essential Educational regular-basis in the Pay Level-12
L _|_@s 44,900-1,42,400/) Manager | Qualification & Experience:- -(premrewsed of Pay Band-3 Rs.
—{ Pay Matrix Level-7 (TIR) i) D in Clvil Enai . 15600-39100/- with Grade Pay
14.| Junior Manager (HR 04 LA e (i) Degree in Civil Engineering ety
- (i, 449001 42400 fomarecogizadbriveriy /| LI L SO pete
15.| Principal Private Secretary o1 | Pay Matrix Level-11 Institute; A doparmont
‘| (at NHIDCL HQrs) (Rs. 67,700-2,08,700/-) ‘and A ot )
Personal Assistant " Pay Matrix Level-7 of 7th CPC (if) 09 years’ experience inpostsd| .« - . , e
15.] (at NHIDCL Hars), | (Rs. 44,9001 42,4000 o o s 4 B . e secainment
: 1-1 . 56,100-1,7: A 2 §cy
“Number of vacancies in the posts may vary, depending upon the requirement, b;;erev?s(eispzs ;gggjtg?é? ) thereto on regular basis in the posts
Further, NHIDCL reserves the right to prepare a panel of selected candidates for 15.600-39 100/-ywi{h Gﬁ;de Pay in Pay Level-11 (pre revised Pay
filling up the indicated and future vacancies that may arise in NHIDCL. Rsi 5400/.') or.équivalent or Band-3, Rs. 15600-39109/- with
Last date for submission of Application: 04 (Four) weeks from the date of higheroutnfwhléhllﬁyﬁ'rfn’ Grade Pay Rs. 6600/-) in CDA
publication of the ajxmﬂm_m_ﬂm_ﬂmeyment News. Date of Publication of experience in the field of GRTS YOI KLILA oY
the Advertisement in all be displayed on the NHIDCL Highiwaye, Roads, Tinnelsnd | | Porentcacre/ department,
Website www.nhidcl.com, Bridges. and
For Eligibility Criteria and detailed Terms_ and Conditions please visit-NHIDCL Possessing the essential
Website www.nhidcl.com. | educational qyaliﬁcaiions and
Applications shall have to be submitted only in on-line mode for which link has essential experience stipulated in
been posted on the NHIDCL website www.nhidcl.com. No applications in any other ! leumnz.
mode like By Hand or By Post or By E-mail shall be accepted under any || 4. [Peputy |Age:-Not exceeding 56 years. | (i) holding analogous post on
circumstances. General |Essential Educational regular basis in the Pay Level-12
NOTE 1: Crucial date for deciding eligibility criteria including age of a Candidate | Manager | Qualification and Experience:- | (PT€ Fevised of Pay Band-3
shall be the last date for submission of application. (Land (iDegree from 2 recognized (Rs. 175600'39“‘:_30/‘}0“":&‘ Gr:de Pay
NOTE 2: Candidate submitting application on Transfer on Deputation basis shall be Acquisition | njversity/ Institute; :qsuluivaleni;ZL thne IgA aﬁ:rﬂ: tr?er
required also to submit his/her application through proper channel. He/she will be allowed & Coord.) and rent cadre/ de’pai'tmgnt'
to appear in the interview, even if shortlisted for a post, only if hisfher application is (i) 9 years' experience In pasts v Y ) L
received through proper channel along with copies of ACRs/AFPARs for last five years, No carrying the Pay Scale in Pa d i oF -
Objection Certificate (NOC) and Vigilance Clearance (VC) from his/her parent Lauzt 10 ( Y (i) with five years’ service in the
i -10 (pre revised Pay Scale |gead dered afte t
organization. grade rendere: r appointmen
; ’ ; ‘ of Pay Band-3 (Rs. 15,600- thareto on regular basis in the posts
NOTE 3: Retired Officer(s) who have served in the Governmentand satisfy the prescribed 39,100/-) with Grade Pay in Pay Level-11. (pre revised Pay
eltgl_bmly Emena, rf'nay also apply for the gost on ?omrac[lhasts pfrowdlgd I'!e!she has not Rs. 5400/-) or equivalent or Rand-3 {Rs, 15600 39100/) with
attained the age of 62 years ason thecru.ctald.ate ursubmls:smno app ications. higher out of which at least five | Grade Pay. Rs. 6600/~ in CDA
NOTE 4: Anylchange or amendment in this Vacancy Circular will be posted on the years experience in handling pattern or equivalent in IDA pattern
NHIDCL Website only. land acquisition and revenue inthe parent'cadre/department;
NOTE 5: Incomplete applications or those received after the prescribed date shall be matters and
summarily rejected. Possessing the essential
ELIGIBILITY CRITERIAAND TERMS & CONDITIONS FOR THE POST(S):- sducational qualifications and
(i) The details of Educational Qualifications, Eligibility criterion and required Experience essential experience stipulated in
are given below - Column 2.
Sl.| Name of | Educational Qualifications Eligibility criterion and 5. |Manager |Age:- Not exceeding 56 years. (i) holding analogous post on
No.| the Post required Experience (TIP) Essential Educational regular basis in the Pay Level-11
1 2 3 Qualification & Experience:- |(Pre revised Pay Band-3,
1. |General | Age:- Not exceeding 56 years. | From officers under the Central Rs. 15600-39100/- with Grade Pay

Government or State Governments
or Union Territories or Public Sector
Undertakings or Semi Government
or Statutory or Autonomous
Organizations and other
Gavernment Bodies holding:-

Manager
(TIP)

Essential Educational
Qualification and Experience:-
(i) Degree in Civil Engineering
from a recognized University /
Institute;

(i) Degree in Civil Engineering
from a recognized University /
Institute;

and
(ii) 04 years 'experience in posts

Rs. 6600/-) in CDA pattern or
equivalent in IDA pattern in the
parent cadre/ department;

or
(i) with 05 years’ service in the

Continued on page 34
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carrying the Pay Scale in Pay

Level-10 (Rs. 56,100-1,77,500/-)

(pre revised Pay Band-3, Rs.
15,600-39,100/- with Grade Pay
Rs. 5400/-) or equivalent or
higher out of which 03 years’
experience in the field of
Highways, Roads, Tunnels and
Bridges.

grade rendered after appointment
thereto on regular basis in the posts
inthe Pay Level -10 (pre revised Pay
Band-3, Rs. 15600-39100/- with
Grade Pay Rs. 5400/-) in CDA
pattern or equivalent in IDA pattern
inthe parent cadre/ department;
or

CDA pattern or equivalent in IDA
pattern in the parent cadre/
department;
and

Possessing the essential
educational qualifications and
essential experience stipulated in
column 2.

(iii) with 0B years' service in the 9. |Deputy | Age:- Not exceeding 56 years
lg':ae:hal renderec‘i a;lerr appt:in!me?l Manager | Essential Educational regular basis in the Pay Level-10
erelo on regular basis in the posts 3 ’ = re- revised Pay Band-3,
in Pay Leyel-8. (pre revised Pay (TR Qualification and Experience:- |(=aps, 15,500-39.700/~wi;16radePay
Band-2, Rs. 9200-34800/- with (i) Degree/Diploma in Civil Rs. 5400/-) in CDA pattern or
Grade Pay Rs. 4800/-) or equivalent Engineering from a recognized | o jivalentin IDApattern.
payscale. University / Institute. =
Y - and (i) with 04 years' service in the
 Possassing  essential educational grade rendered after appointment
qualification and essential thereto on a regular basis in posts in
experience stipulated in Column 2. the Pay Level-8 (pre revised Pay
Band-2, Rs. 9300-34800/- with
Grade Pay Rs. 4800/-) in CDA
pattern or equivalent in IDA pattern
in the parent cadre/department and
possessing educational

(i) holding analogues post on

(i) holding analogous post on
regular basis in the Pay Level-11
(pre revised Pay Band-3 (Rs.
15,600-39,100/-) with Grade Pay
Rs. 6,600/-) in CDA pattern or

6. |Manager | Age:- Not exceeding 56 years.
(Land | Essential Educational
Acquisition | Qualification & Experience:-
& Coord.) (3) Degree from a recognized

University/ Institute; .

,v_ersﬂ}_[l In » # equivalent pay scale in IDA pattern - abalifioation.
. "y p e P ) in the parent cadre/ department; 10.|Deputy [ Age:- Not exceeding 56'years. | (i) Holding analogous post on
(#)Threa years’ experience in or Manager | Essential Educational regular basis in the Pay Level-10

| posts carrying the Pay Scale in
Pay Level-10 (pre revised Pay
Scale of Pay Band-3

(Rs. 15,600~ 39,100/-) with

| Grade Pay Rs. 5400/-) or
equivalent or higher out of which
at least three years experience
in handling land acquisition and
revenue matters,

(Fin.) (Pre- revised Pay Band-3,
Rs. 15,600-39,100/- with Grade Pay
Rs. 5400/-) in CDA pattern or
equivalent in IDA pattern in the
parentcadre/ department;

or

(i) with five years’ service in the
grade rendered after appointment
thereto on aregular basis in postsin
the Pay Level-10 (pre revised PB-3
(Rs. 15600-39100/-) with Grade Pay
Rs. £400/-) in CDA pattern or
EQUiYalQﬂt pay scale in IDA pattern | || experience of handling finance (il) with four years’ service in the
inthe parent cadre/ department;’ ‘ and accounts matter. gl'adﬁ tendered after appointment
and or fhm enaregular basis in posts in
Possessing the educational WSS (Pro-revised Pay
e A . Band-2;; Rs. 9,300-34,800/- with
qualifications and experience e : .
; S - Grade Pay Rs. 4800/-) in CDA
sﬁpulaledlrlﬁcll-ll‘lf_ln (4 attern or equivalent in IDA pattern
(i) helding analogous post on Eo L, 2

Qualification and Experience:=
(i) ICAI/ ICWAI/ MBA (Finance)
from a recognized University
Institute; with four years post
qualification experience out of
which atleast two years

Member of any organized
‘Grqup-‘A' Finance/Accounts
related Seqyice of the Central
Govt. or of the State Govt.

7. [Manager | Age:- Not exceeding 56 years.

Degree from a recognised
University or Institute.
Desirable:-
(i) Degree in Law

OR
(ii) Master in Business
Administration

OR
(iii) Post graduate Diploma in
Public Administration.

AND
At least four years experience in
Administration / Establishment/
Human Resource/Personnel
Management/ Vigilance

15,600-39,100/-) with Grade Pay
Rs. 6600/-) in CDA pattern or
equivalent in IDA pattern in the
parent cadre/ department;
or
(ii) with five years’ service in the
grade rendered after appointment
thereto on a regular basis in posts in
the Pay Level-10 (pre revised Pay
Band- 3 (Rs. 15,600-39,100/-) with
Grade Pay Rs. 5400/-) in CDA
pattern or equivalent in IDA pattern
in the parent cadre/ department;
or

(iiif) with eight years’ service in the
grade rendered after appointment
thereto on a regular basis in posts in
the Pay Level-8 (pre revised Pay
Band-2 (Rs. 9300-34,800/-) with
Grade Pay Rs. 4800/- or above) in

(i) Member of any organized
Finance /Accounts related
Service of the Central
Government or of the State
Government;

Essential Experience:-

At least 4 years' experience in
financial Accounting/ Budgeting/
Internal Audit/ Contract
Management/Fund
Management/Disbursement in
Central Government or State
Governments or Union
Territories or Public Sectar
Undertakings or Semi
Government or Statutory or
Autonomous Organizations and
other Government Bodies.

J P 3 ; inthe parent cadre/ department;
(Legal) | Essential Educational regular basis in the Pay Leve;—ﬂ L and 5
I | Qualification & Experience:- |(Pre revised Pay Band-3 p .
{ (i) Degree in Law froma (Rs. 15.500-39,100/-) with Grade iPo»&_seAs-_aVlﬂg th,a. pageqtinl
recognized University ﬂI'ISMU ute; | Pay Rs. 6600/-) in CDA pattern or édﬂ@hoﬁal‘ quallfl_cat[ons an
s " lequivalent in IDA pattern in the : experiefice stipulated in column 2.
(5 an‘ inall parent cadre/ department; 11. | Assistant | Age:- Not exceeding 56 years. |() holding analogous post on
A2 years experience inthe = or Manager | Essential Educational regular basis in the Pay Level-8 (pre
field of law related to contractual |, " L0 S0 (HR) AT CaTION revised Pay Band-2 (Rs. 9,300-
* | matierstarbitration / legislative. (ii) with five years' service in the 34.800/-) with Grade Pay Rs. 4800/
matters fland-acquisition grade rendered after appointment (i) Degree of a recognized 5 d'DA'P ade ©ay : s. 4 DK
: thereto on a regular basis in posts in University /Institute ; mattéfnpaitu:ent]hc: eq:'r";"’n‘fmc';dlre[
the Pay Level-10 [Pay Band-3 (ii) At least three years pd-ap‘aﬁment' P
(Rs. 15,600-39,100/-) with Grade experience in Administration/ ’ !
Pay Rs. 5400/-] in CDA pattern or Establishment/Human Resource/| o A
equivalent in IDA pattern in the Personnel Management. {ii) with four years' service in the
parent cadre/ department; grade rendered after appointment
or thereto on a regular basis in posts in
(iii) with eight years' service in the gxe S_Zy (LREVEZ?S(%%'_; ;‘;‘g;f? piz
grade rendered after appointment £ o e
: Y i Grade Pay Rs. 4600/-) in CDA
thereto on a regular basis in posts in | ; i
ADled ity o J pattern or equivalent in IDA pattern
g&:ngﬂzi' (’m&'&?ﬂwﬁd \{:I}?ﬂly in the parent cadre/ department;
Grade Pay Rs. 4800-) in CDA ik ‘
pattern or equivalent in IDA pattern (iii) Possessing the educational
inthe parent eadre/depariment; qualification and experience
and stipulated In colymn 2.
Possessing lhe essential 2 Age:- Nol exceeding 56'years. | (i) Halding analegous post on
educational qualifications and Essential Educational regular basisinthe Pay | evel-8 (Pre
essential experience stipulated in Qualification:- revised Pay Band-2, Rs. 9,300-
COMMIE . (i) ICAI / ICWAI / MBA (Finance), | 34:800/ with Grade Pay Rs. 4800/-)
8. |[Manager | Age:- Not exceeding 56 years | (i) holding analogous post on from a recognized University/ in CDA pattern or equivalent in |DA
(HR/ Essential Educational regular basis in the Pay Level-11 Institute: pattern in the parent cadre/
(Vigilance) | qualification and Experience:- (pre revised Pay Band-3 (Rs. d & department;

ar
(i) with twe years' service in the
grade rendered after appointment
thereto on a regular basis in posts in
the Pay Level-7 (pre revised Pay
Band-2, Rs. 9,300-34,800/- with
Grade Pay Rs. 4600/-) in CDA
pattern or equivalent in IDA pattern
inthe parent cadre/ department;

and
Possessing the essential
educational qualifications and
experience stipulated in column 2.

Continued on page 35 |
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13.|Junior Age:- Not exceeding 56 years. | (i) Holding analogous post on || (3) The initial period of Deputation shall be three (03) years, which can be extended

Manager | Essential Educational regular basis in the Pay Level-7 (Pre further up to the permissible limit, with the approval of the Competent Authority,
(Finance)| Qualification:- revised Pay Band-2, Rs. 9,300-|| (4) The Terms & Conditions and pay/remuneration of the Officer(s) selected for
(i) Bachelor Degree in 34,800/~ with Grade Pay Rs. 4600/-) appointment on Deputation / engagement on Contract basis will be governed as
Colnimariel Atsounts in CDA pattern or equivalent in IDA per extant Rules of Government of India/ NHIDCL policy, as amended from time to
pattern in the parent cadre/ time.
or ;
(ii) Passsed Intermediate department; (8) In c:a'se of selection on Contract basis, Officers shall be paid remuneration as per
examination of ICAIICWAIL . o . gl details given below:-
(i) with five years’ service in the || "paciqnation of Last Pay drawn| Consolidated| Field Total
grade rendered after aPF""”‘”‘ET“ the Post minus Pension | Allowance |Allowance Remuneration
thereto on a regular basis n posts in plus prevalent (Rs. Per (Rs. Per proposed
g‘:ﬂgzy ﬁegasg’:ajmd :"‘z ' rate of DA Month) Month) | to be offered
A B c 5]
Grade Pay Rs. 4200/-) in CDA|| = :
pattern or. squivalent [ IDA patter General Man_agar 48,000 12,310
inthe parentcadre/ department; Dy. General _Manager 35,000 7,880
and Panager/Brncteal | Actualbased | 31,000 6,770
Possessing the essential Pri _Sa_cr_g_faly on PPO /LPC ARG
educational gualifications Dep_uty Manager 27,000 5,310
‘14. Junior | Age:- Not exceeding 56 years. |(i) holding analogous post on Ass:stanl Manaaeg 19,000 | 4700
Manager | Essential Educational regular basis in the Pay Level-7 (pre | | | Junior Manager/ 15,000 3,540
; Personal Assistant
(HR) Qualification and Experience:- revised Pay Band-2 (Rs. 9,300- | ——————>=>"<> | — 1 | |
. ; 34,800/-) with Grade Pay Rs. 4600/-) || Note: The remuneration will be'subjectto changes inprevailing rate of DA.

(iy Degree of a recognized o CDA natt Halert in DA g :

University /lnstitute n patism or equivalent in | (6) AnAnnualincrease of 5% of the pay drawn in NHIDCL on 1st July rounded off to
pattern in the parent cadre/ nexthundred rupees shall be granted to the Officers engaged on Contract basis on
department; campletion of at least 6 months of Gontract service ason 1st July provided the Pay

or S0 raised and the Pension put together does not éxceed the maximum of the
(i) with five years’ service in the Pay Level of the post concerned, or Rs. 224000/~ per month, whichever is
grade rendered after appointment || lower.
thereto on aregularbasis inPostSin || (7) In the case of Serving Officers, their application should be forwarded through
tBhe 532)' (‘-RG:EZ_GS‘%E'%;;‘S:?‘; :Ilatx proper channel by the parent Office/ Organization, along with the following
e e D" S 400U documents:-

Grade Pay Rs. 4200/+) in CDA

pattern or equivalent in |DA pattern

inthe parentcadre/ department;

' Pared o ba (i), Vigilance Clearance, Integrity Certificate and details of penalties imposed, if
) any, during the last 10 years on the Officef. This should be duly certified by the

Possessing the educational | Authorized Officer i.e. Head of Office.

e ' LS giis 7 (iliy Certified copies of lhe ACRS/APARS of the appiicant forthe last five years.

|15.|Principal | Age:- Not exceeding 56 years. | (i) holding anaiogous pest onl| (g) |n the case of retired Officers who are applying for the pest.on Contract basis, the

(i) No Objection Certificate of parent Department/Ministry for the appointment of
the applicant to the post applied for.

Private | Educational qualification: requiar basis in the Pay Level-1 Pension Payment Orders (PPO), if borne on the pensienable service, and
Secretary| (i) Graduation or equivalent from | (PI8 revised Pay Band-3 Summary of ACRS/APARS for the Iast five years should be attached/uploaded with
arecognized University / (ERNEE 20, 1001) with CSHE the Application falling which his/her Application shall notbe entertained

Institute; :g:.ifa'rﬁsg)f-l)b: CD&E?“:";; (9) Applications ofthose Officers who were serving iIn NHIDCL on Deputation/ Contract
and pamn cadre!depémg:nt and were dis-engaged pre-mature by NHIDCL or they left NHIDCL at their own
(i} Di;'.h;ftion of 10 minutes af ge il choice since lasttwo years, shali not be considerad.
spee 100 words per minu ” = 10 lications of the Candidates who werg given offer af appointment/ engagement
n Shorthand (English/Hindi) and | (1) With five years* service in the : )ﬁngepuhtionl Contract during last two ;Qfears bl ot oin, will e given
- |transeription time (on computer grade " rendered after appointment rireferarics.

thereto on a regular basis in the Pay

enly] 158 minutes for English=" ) " © " © (pre revised Pay Band-3 || (11) Candidate(s) selected for the post.on Deputalion basis shall not be allowed lo be

and 65 mindies, for Hindis Rs. 15,600-39,100/- with Grade Pay repatriated within a period of 02 years from the date of their appointment in
Rs. 5400/-) (in CDA pattern) or NHIDCL. :
eguivalent in IDA pattern in the || (12) Incomplete applications of those received after the last date for submission
parentcadre/ department. of application shall be summarily rejected.
|16.| Personal | Age:- Notexceeding 56 years. | (i) holding analogous post on (13)Ifalarge nurnbervofapplfcaﬁnnsare recéw§d.onlythese candidates whorare‘shcrt
Assistant| Educational qualification: reqular basis in the Pay Level-7 (pre listed on the basis o{qu_alt_ﬁeetions. experfence. tenure and level of service in the
(i) Graduatian or equivalent from revised PB-2 (Rs.9300-34,800) with relevant field shall beoons_lderedforselachon.
a recognized University./ Grade Pay of Rs. 4600/-) in CDA|| (14) Alithese posts carry all India service liability. Therefore, only those who are willing
Institute; | pattern or equivalent in IDA pattern | to serve anywhere in India especially in the North Eastern Region, Leh/
and inthe parent cadre/ department; LadakhlJ&K,A&N Islands, etc. should apply.
(Il Dictation of 10 minutes St4he or (15) TheAdvertisement can pewithdraw_n atany timeatthe discretion of the Competent
speed of 100 words per minute (if) with five years' SBNiDBI‘ in the | Aultjoﬁtywilhom assigning any reasz?nsmerefor. ;
in Shorthand (English/Hindi) and | 9rade rendered after appointment (186) Eligible- Candidate(s) who are willing sto serve in NHIDCL may submit their
transcription time (on computer | thereto on a regularbasis in postsin application(s) in Online mode"al the link available at the NHIDCL Website
only) is 50 minutes for English the Pay Level-6 (pre revised Pay www.nhidcl.com along with a photograph, signatureé and summary of
and 65 minutes for Hindi. Band-2 (Rs. 5200-34800/-) with APARS/ACRSs for last 05 years, within 04 (Four) weeks from the date of
Grade Pay of Rs. 4200/-) in CDA ublication of the advertisement in the m the
pattern equivalentin IDA patternin said link shall stand disabled. &

the parent cadre/ department. E]e.'qE]

(2) The initial tenure of engagement on Contract shall be two years, which can be % (S. Ramakrishnan)
extended/ curtailed further with the approval of the Competent Authority up to the [=] Dy. General Manager (HR)
maximum age limit of 65 years. BUILDING INFRASTRUCTURE, BUILDING THE NATION

CBC 37112/12/0010/2324

WA ¥R/ Government of India Details of the eligibility and other relevant terms & conditions for

q<H, Eﬁﬂ'q’ﬁa@:{ aﬁ'{'ww respective posts can be seen at the website http:/fwww.

% @ - - dg shipping.gov.in
MIHIStry of POTtS, Shlpplng & Waterways TSR TR W oo % WeeE % a0 W 60 a7 % e
e Wy, HeE/Directorate General of Shipping, Mumbai SRR #RT ST W foh o7 wiffe,

e FereneE ﬁq%f@ﬁwa%qw el O e A e Application should be submitted within 60 days from the date
Applications are invited from the eligible candidates for the posts mentioned below in the of publication of advertisement in the Employment News to the

Directorate General of Shipping. The details are as under: - undersigned:
#. 9./ | % %1 =/Name of TR E | W e || A T o A e fEwR (FIfHF)/ Executive Officer (PB)
Sr.No. | the Post TI/Place of | Number of Pay Scale Mode of HieE= WETReer//Directorate General of Shipping
Posting Vacancies Recruitment a7 fafe2T/Beta Buliding, 93 HfSie1/9th Floor
1T & gt fafe/ H=E/Mumbai 07 - 4/Level4 |l amE-fefm 2 #U9 I-Think Techno Campus
Upper Division Clerk (Rs.25500- Deputation Wmﬂ’ (ﬂff).fkanjur Marg (East), 'ﬂﬂ?!Mumbai
81100/-) T ./Ph. No.: 022-25752040/41/42/43

HATHA 7 B S US 377 HE i S 9 o O http:/iwww, dgshipping.gov.in SEEREE T 61 S Gl &, CBC 37206/11/0008/2324 EN 44/81
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Government of India
Ministry of Science
& Technology
Department of
Science &
Technology
ADVT. No. DST/04/2023-E-lil

Applications are invited
for filling up of '01'(One)
temporary post of Scien-
tist 'C' under INSPIRE
program in the
Department of Science &
Technology on deputation
(including short term
contract) basis as per.
details given below:

1. Name of the Post:
Scientist 'C'

i. Total No. of vacan-
cies: One (01)

ii. Level in the Pay
Matrix: Level 11 (Rs.
67,700-2,08,700/-)

iii. Method of Recruit-
ment: Deputation (inclu-
ding short-term cotract)
iv. Nature of the Post:
Temporary

v. Period of Deputation:
Three years or till the
completion of the
program;. whichever is
earlier.

vi. Eligibility

a. Scientists or Techno-
logists  working in the
Central Government or
State Governments or
Universities or Reco-
gnised Research Institu-
tions or Semi. Govern-
ment or Statutory or
Autonomous  Qrganisa-
tions in India or abroad:
(i) holding analogous
post on regular basis; or
(i) with five years' service
in the grade rendered
after appointment thereto
on regular basis in the
pay band -3, Rs. 15600-
39100 with grade pay of
Rs. 5400 (Level 10 as per
Viith CPC) or equivalent;
and

b. Possessing the follo-
wing educational qualifi-
cations and experience:
Essential:

(i) Master's Degree in
Natural or Agricultural
Sciences or Bachelor's
Degree in Engineering or
Technology or Medicine
from a recognised
University or equivalent.
(ii) Four years' experi-
ence in Research and
Development in Industrial
and Academic Institution
or Science and Techno-
logy Organisation and
Scientific activities and
services.

Desirable:

Doctorate Degree in
Natural or Agricultural
Sciences or Master's

MATA SUNDRI COLLEGE FOR WOMEN

(University of Delhi)
Mata Sundri Lane, New Delhi -110002
Email : matasundricollege.du@gmail.com

Advertisement No. MSC/ADMN/47/2024-Adv01
Dated : 21/12/2023

Online application are invited in the prescribed
Application Form available at web-Link
http://lwww.colrec.uod.ac.in from the eligible
candidates for appointment to the post of Assistant
Professors in the Academic. Pay Level 10 with
rationalized entry pay of Rs. 57,700/- as.per CPC pay
matrix in addition te other usual allowances, in various
subjects inthe College as below.

The last date for receipt of application is 17th February
2024 or within two weeks from the date of publication of
the advertisement in the Employment News, whichever is
later. The details regarding qualifications, publications,
experience, screening guidelines etc. are available on
the College website: www.mscw.ac.in Under the
heading Appointment 2024- Assistant Professor along
with the advertisement. The applicants are required to
read the details before filling up the form.

Persons with Benchmark Disability (PwBD) candidates
may approach the helpdesk setup at the college in case
they require any assistance in filling up the application
form.

S. Name of: ASSISTANT PROFESSOR
No| The Subject UR PwBD Total Post
1 | Commerce 01 = 01
2 | Music 01 - 01
3 | Political Science - 01 (HH) 01
4 | Psychology 03 - 03
5 | Urdu 01 - 01

Note.: HH-Hard of Hearing.

Any amendment / corrigendum shall be posted only

on the college website.
EN 44/65

Principal
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n -~ A -
Indian Institute of Information Technology, Pune

(An Autonamous Institute of National Impartance under act of Parliament)

No. lITP/Admin/JE/OS/2024/4381 Date: 17 Jan 2024

RECRUITMENT OF
JUNIOR ENGINEER (CIVIL)

T Pune invites applications from Indian nationals to fill
the contractual positions of Junior Engineer (Civil)
through a third-party manpower sourcing agency.
Relevant details can be found on the institute’s website,
www.iiitp.ac.in.

Name of the Post

Junior Engineer (Civil)

No of post 01 (one)
Age Not exceeding 45 years
Essential:

Degree in Civil / Construction /
Architecture Engineering with
one (1) year experience

OR

Diploma in Civil / Construction /
Architecture Engineering with
three (3) years' experience

Desirable:

= Working knowledge of legal
and Estate matters including
land acquisition, arbitration,
and related matters.

« Experience in Educational
Institute of national repute like
IITs/NITs/IIITs will be a distinct
advantage.

Rs.45,000/- per Month.
(Consolidated)

Qualification &
Experience

Salary &
Allowances

The last date for submitting online applications via the
portal (Google Form) is 7th February 2024.

The decision of the Director, IlIT Pune, shall be final in

all respects.
EN 441%?

Registrar

SHYAM LAL COLLEGE (EVENING)

University of Delhi, Shahdara, Delhi-110032

EN 44/59

Advt. No. SLC(Eve.)./Appl-Principal/2024/532

Online . applications are invited in the prescribed Application Form available at web link
https://rec3.du.ac.in from eligible candidates for appointment to the post of Principal, in the
Academic Pay Level 14 of 7th Central Pay commission Pay matrix, in the College. The last date
for receipt of application is 06.02.2024 or two weeks from the date of publication of the
advertisement in the Employment Newspaper, whichever is later. For details, please visit the
College website http://shyamlale.du.ac.in orthe web link https:/frec3.du.ac.in

Any addendum/corrigendum shall be posted only on the College website.

Important Note: The details regarding qualifications, publications, experience, screening
guidelines and indicative proforma etc. are available on the College website along with. this
advertisement. The applicants are required to read these details before filling up the form.

Dated :17.01.2024

Chairperson,
SLC Governing Body

Degree in Engineering or
Technology or Medicine
from a recognised Univer-
sity or equivalent.

2. Note 1: Period spent on
acquiring essential qualifi-

cations shall not count | |Research Organization:-

Government of India

National Technical Research Organisation

Recruitment Notice

Applications are invited from eligible officers to fill up the following vacancy in National Technical

S Name of the Post

Pay Matrix (7th CPC)

Pay Level in the No. of Vacancy |Method of Recruitment

Level-08 05 (Five) Deputation Basis

towards experience. :

" No.
However, period spent on 07 [ Private Secretar
obtaining doctorate ) ¥

degree from a recognised
University or Institution
subject to a maximum of
two years or period spent

Sanliuedon page ¥ CBC 68101/11/0030/2324

Application in prescribed proforma completed in all respects should reach “Assistant Director” (R),
National Technical Research Organisation, Block-lll, Old JNU Campus, New Delhi -110067". The
requisite details with regard to eligibility criteria, application proforma and other terms and conditions are
available in the detailed recruitment notice uploaded on the website ntro.gov.in.

Assistant Director (R)
EN 44/84
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Continued from page 36
on Post Doctorate
research in a University or
research Institute as
evidenced by certification
by such University or
Institute and publicaiion of
research work in journals
of repute, subject to
maximum of two years,
shall be counted as
experience.
Note 2: The period of
deputation, including the
period of deputation in
another ex-cadre post
held immediately prece-
ding this appointment in
same or some other
Organisation or Depart-
ment of the Central
Government shall not
ordinarily exceed three
years, which may be
extended further on year
to year basis, subject to a
maximum of. five years
with the appraval of the
competent authority.
3. AGE LIMIT:
The maximum age limit for
appointment by deput-
ation shall not exceed 56
years as on the closing
date of © receipt of
application,
Eligible candidates are
required to fill the applic-
ation online; through the
online portal https://
recruitment.dst.gov.in/
using valid email ID. This
online portal for applying
shall be available for a
period of 45 days from
the date of advertise-
ment in Employment
News/ Rozgar Sama-
char. This application-
form duly signed by the
candidate along with
attested copies of ACRs/
APARs for the last five
years may be forwarded
through proper channel so
as to reach this Depart-
ment by Registered Post
or by Speed post within
15 days (30 days for
remote areas) from the
last date of closure of
online portal.
For the application
format and other general
conditions and require-
ments, visit our website:
www.dst.gov.in. Any
further update regarding
the selection process
shall be communicated
only through the web-
site. Candidates are
therefore, advised to
visit the website
regularly.
(Vinod Kumar Sharma)
Under Secretary to the
Govt. of India
CBC 36101/11/0017/2324
EN 44/86
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Central University of Himachal Pradesh
Dharamshala, District Kangra (HP) - 176215
Website: www.cuhimachal.ac.in

Employment Notice No. 001/2024

up on Regular basis:

EMPLOYMENT NOTICE
APPOINTMENT TO VARIOUS TEACHING POSITIONS

Online applications are invited from the eligible Indian citizens for the following Teaching positions to be filled

Academic Pay Matrix Level:|

« Professor

» Associate Professor :
» Assistant Professor

: Academic Level-14

A. REGULAR VACANCIES

Academic Level-10

Rs. 1,44,200/- to Rs.2,18,200/-
Academic Level-13A  Rs. 1,31,400/- to Rs. 2,17,100/-
Rs. 57,700/- to Rs.1,82,400/-

Dated: 17.01.2024

::;" Name of Department/Centre No. °f Pdste ;
Professor Associate Professor Assistant Professor
1. | AnimalSciences | Di(@BCOI-PWD-OH) | . oi(se0n) . | 0 -

2 | Somiersr oy o .
3 Computer Science and Informaties 01 (ST-01) 01 (SC-01-PWD-VH)
4 Deen Dayal Upadhyay Studies 01 (UR-01) =
5. | English 01 (UR-01) -
6 Geology 2 : 02 (UR-02)
7 Visual Arts - 01 (UR-01) =
8 Journalism and Mass Communication - 01 (SC-01)
g, Library and Information Sciences 01(0OBC-01) 01 (OBC-01) =
10, | Mathematics - 02 (EWS-01, OBC-01)
11. | New Media 01 (OBC-01) 01 (OBC-01) -
12. | Political Science - 01 (SC-01-PWD-VH)
13. | Punjabi and Dogri 01 (OBC-01) 01 (OBC-01) 3
14. | Sociology and-Social Anthropology - 01 (ST-01) =
15. | Tourism and Travel Management 01 (SC-01) - =
16. | Yoga 01(5C-01) 01 (UR-01) 4
e —r : f

Total 1 12 02

B. POSTS ON CONTRACT BASIS DUE TO LIEN VACANCY (Likely to be regularized subject to termination of

lien on post) -
l\slv: Name of Department/Centre Teaching Positions Advertised against Lien Vacancy
- 3 Professor Associate Professor Assistant Professor
1. Environmental Science - 01 (SC-01) 02 (UR-01, OBC-01)
HP Kendriya Vishwavidyalya
& Business School 3 JgEEn
3 Journalism and Mass Communication - - 01 (OBC-01)
B Hindi - - 01 (UR-01)
8. Animal Sciences 01 (ST-01)
Total - 02 05

= The eligibility shall be ascertained strictly on the basis of Academic/Research Score obtained as per the
provisions contained under UGG Regulations, 2018 subject to fulfiling all the essential eligibility criteria as
mentioned for Direct Recruitment for the post of Professor, Associate Professer and Assistant Professor.
However, as per UGC Amendment Regulations, 2021, the Ph.D. Degree shall not be mandatory qualification for
direct recruitment to the post of Assistant Professor in Departments/Centres of the Universities.

= The Posts advertised against 'Lien Vacancy' are up to lien being maintained by the incumbent and in case the
lien is extended for a specified period, currency of the vacancy shall also be extended till such time. However, in
the event of repatriation of the incumbent maintaining the lien, the appointment made against the lien vacancy
shall stand terminated forthwith.

= The link for ONLINE application shall be open w.e.f. 17.01.2024. The Last Date of applications is

07.02.2024.

= Application Processing Fee: Rs.500/- for UR & EWS and Rs.400/- for OBC category. The SC/ST/PWD/Female
candidates are exempted from paying the application processing fee. The application processing fee once paid
shall not be refunded at any stage.

= University reserves the right to consider and invite exceptionally suitable candidates in absentia.

= The interested applicants may visit the website of the university www.cuhimachal.ac.in for essential
qualifications, the list of Concerned/Allied/Relevant disciplines/subjects, other details of Employment Notice
No. 001/2024, the link for online applications, etc.

EN 44/42
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BRAITHWAITE & CO. LTD.

(A Govt. of India Undertaking)
5, Hide Road, Kolkata-700043.
CIN:U74210WE1976G0OI1030798

Braithwaite & Co. Ltd., A Govt. of India Undertaking under the Ministry of Railways invites applications from Indian Nationals for filling up the following posts :

Sl. | Name of the No. of [Minimum Qualification Post Qualification Experience (years) / Nature of Experience as on 31.01.2024 Maximum Age
No. | Post posts (years) as on
31.01.2024
1. | Chief 01 Degree in Mechanical / Post Qualification Experience: 66 Years
Executive Electrical/Civil Engineering | Minimum 25 Years Experience in PSU / Govt. Sector must.
Officer- Post Graduation in ® 25 years of experience in operations / production / projects / marketing / Business
EB8 Grade Engineering/MBA preferred Development in PSU / Govt. Sector.

®  Experienee in manufacturing Units / marketing & business development activities
preferably in Mechanical Engineering / Steel/Railways-\Wagon Sector

® Experience in RITES / RDSO or any PSU / Govt. Institution dealing with projects /
Business Development functions will be preferred.

® Should have demonstrated leadership role and be able to lead a team of professionals

2. | Executive 01 Degree in Engineering Post Qualification Experience: 30 Years
(Business Minimum 06 Years Experienge in PSU / Govt. Sector must.
Development)- Experience in the following areas required
E1 Grade e Developing growth strategy focused both on financial gain and customer satisfaction
® Identifying new markets, conduct research and custemer needs.
e Arranging business meetings with prespective clients.
® Promoting Company's produeis services addressing or predicting clients’ objectives
@ Building long-term relationships with new and existing customers.
® Should be able to work independently and lead a team of professionals,
3. | Maintenance 01 Diploma in Mechanical Post Qualification Experience: 30 Years
Assistant- Engineering Mnmmum 03 Years Expetience in PSU / Govt. Sector must.
Staff Grade A ... Experience in Supervisory functions at Shop Floor and Co-ordinate maintenance

activities, maintaining records and allied functions in assisting Executives.

2. Experlence in maintenance of heavy engineering machineries/EOT cranes, Hydraulic
Systems, Shot Blasting, machines and Foundry related machineries like Furnaces,
Sand Plant, Cenveyor systems, etc

2. Experience in maintaining safety standards of workers and workplace and coordination
with safety department /safety officer to ensure incident free workdays:

3. Waorking knowledge of Computers in MS Office/ERP enabled system preferred.

4. | Technician 10 Non-Matric Minimum Ten years shop-floor experience of Fabrication /Manufacturing 30 Years
(Production) IT| preferable; facilities of PSU/Govt. in any of the following:
Semi-Skilled Welding (Manual/MIG)/ Cutting (Gas/Plasma)/Fitting / Marking /ECT Crane Operation /

Machine Operation /OR any other activity associated with Wagon manufacturing activity
and material handling.

Scale of Pay: (2017 Pay Scale): 5 7 - -
E8 Gra:e: Rs 130000————280000#, |\nj;ﬁnimum Salary((Bas'lc-i—DA) Rs 17‘;2;4201'—appr0x. National ﬂ,ghwuys Aufhoﬂfy of India
E1 Grade: Rs. 40000--—--140000/- Minimum Salary (Basic+DA): Rs. §7480/-~—approx. i f Road Trans i

Staff Grade A: Rs, 21500 3%/ Minimum Salary (Basic+DA). Rs 30896/—apprax. (RIREY of Ryed anzpofEUIRI
Semi-Skilled: Rs. 18500—-3%-—/-: Minimum Salary (Basic+DA): Rs. 26585/——approx.

Emoluments: In addition of Basic Pay, Dearness Allowance, HRA as admissible; other benefits include RECRL”TMENT No ICE
Provident Fund, Company's accommodation in liel of HRA, Medical facilities, Perks & Allowances under ' : : ;

Cafeteria Approach as applicable. Gratuity and other benefits as would be decided by the management .Na‘.hona| ng_hways AUthOfIty Of India (NHAI)
time to time ete. invites applications for recruitment to the
General: H )

The candidate along 'with application ‘must give a Self -Declaration that No Vigilance case is pending followmg pOSt on Depu"aﬂon basis:-
against him / herand he /she has never been subjected to disciplinary action during past career,

The candidate shall submit RELEASE LETTER from his fher employer at the time of joining, if selected Name of No. of Pay Scale

The candidate, if in permanent roll in Govt./Public Sector Undertaking, should have been earlier the post Posts*

confirmed in a scale equivalent to/or above the immediate below scale (one step below) for the post

applied for. Further, one must have worked for 02 (Two) years in a scale equivalent to or above the General 02 pay Band-4 (RS‘ 37400
immediate below scale for the post applied ;

The contractual employees in PSU/ Gowt, Sector should be drawing a consolidated / gross salary of Manager = 67000) with Grade
minimum 50% of the gross ameunt against the next below scale. (Land Pay Rs. 8700/- (pre-
Gross salary (Basic + DA) of next below scale for above posts are as under: e . "

For EB Grade- Next below grade E7 Gross salary: Rs. 143700/ ACQUISﬂIDI’I FEVISGd), eclu“"alent
For E1 Grade- Next below grade E0 Gross salary: Rs, 43110/ & Estate to Pay Level-13

For Staff Grade A- Next below grade Worker HSk Gross salary: Rs. 30177/,

For Semi Skilled- Next below grade Worker Unskilled Gross salary’'Rs 25866/~ Management) (RS 123100-21 5900)
For exceptionally deserving candidates/ internal candidates, age ceiling will be relaxed. Reservation for of Pay Matrix as per
SC/ST/OBC/PH candidates will be as per GOl guidelines. The Company reserves the right to fill up/ alter/ Tm CPC

cancel the post without assigning any reason. Depending on response and requirement, the

management reserves the right to raise/ relax/cancel / modify! alter the Selection Process if need so *Number of pOStS mayincrease ordecrease
arises, without issuing any further notice or assigning any reason whatsoever. Decision of management .

to call the candidates for selection shall be final. No interim correspondence will be entertained 2. The applicant is required to ensure

Candidates should apply in the prescribed "APPLICATION BLANK" available in the web address bmissi f li licati th
https:/iwww.braithwaiteindia.com/jobs_opening. Candidates should download the said format, fill up submission of online application as per the

& upload as E-mail attachment along with all credentials and send the same to Email ID procedure indicated in the detailed

boljobatgamail:com. advertisement, available on NHAI website

Note: . .

e \Working Email of applicant to be mentioned. Application to be sent from that Email only. WhatsApp (www.nhal.gov.ln), by 09.02.2024 (uPto
Mobile No. if any, should be mentioned 6:00 PM).

@ Copies of all relevant credentials are to be page numbered and serially included in the application ; i o = sti e aE
An index of such credentials also to be included in the application. 3. Details regardlng age |Im|l, e“g'b'l'ty criteria,

e Documents in support of various experiences claimed by the candidate should explicitly mention the other conditions etc. may also be accessed on
particulars of experience. NHAI website.

@ Shortlisted candidates shall be noftified in the Company's website as well as intimated
through email & WhatsApp. 4. Corrigendum/Addendum/Cancellation to this

® Shortlisted candidates have to appear for a personal interview and/ or written/ practical tests : : :
the date of which will be intimated in due course. The candidates should carry all Original & advemsem_ent‘ if any, shall be pUthh.ed Ll
xerox copies of the credentials and Passport size photo with them. NHAI website only. Therefore, the candidates

e No TA/DA will be admissible for attending the interview and/or written/practical tests. are advised to check NHAI website regulaﬂy.
CLOSING DATE: The last date & time of receipt of applications will be 15th February

2024, 4.00 P.M.
S Rk ibred ED (HR, A, ) BUILDING A NATION, NOT JUST ROADS

EN 44/79 EN 44/13
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DIRECTORATE GENERAL

CENTRAL RESERVE POLICE FORCE

(MINISTRY OF HOME AFFAIRS)

i ¥
St BARTI it rARILY - GRE PUTURE

RECRUITMENT OF MERITORIOUS SPORTS PERSONS FOR THE POST OF CONSTABLE (GENERAL DUTY) UNDER
SPORTS QUOTA-2024 IN CRPF

Applications are invited from eligible Indian citizens (Male & Female) for filing up 169 | Discipline Event Vacancies

vacancies for the Non-Gazetted & Non-Ministerial posts of Constable (General Duty) Male Female | Total
in Group "C" on temporary basis (likely to be made permanent) in Central Reserve
Police Force against SPORTS QUOTA as per table at Para 2 below. The posts have | S/e820 &3 g 1 : 1
all India liability and selected candidates can be posted anywhere in (ndia and even | Reman

abroad. On appointment, the candidates shall be governed by the CRPE Act 1948 and.. | Taekwando Under 46 Kg - 1 1
CRPF Rules 1955, Applications from candidates will be accepted through ONLINE -
s 2 ARRCN Under 49 Kg 1 1
MODE only. No other mode for submission of application is allowed. ONLINE Ui -
APPLICATION MODE WILL BE OPENED W.E.F. 16.01.2024 AT 09:00 AM AND WILL Gdetd g 1 : !
BE CLOSED ON 15.02.2024 AT 12:00 PM. "The applicants are advised to check their Under 68 Kg 1 - 1
eligibility before applying so as to avoid disappointment at a later stage. POOMSAE FREESTYLE - 1 1
2. The details of vacancies are as under:- Water Sports | Kayak = 1 1
| Discipline Event Vacancies Kayak Kayak Slalom 1 2 3
| Male Female | Total Cante B.rioe = 2 >
| Gymnastic All Rounder (Floor Exercise, Pommel | 6 0 6 Canoe Slalom 1 1 2
Herse, Rings, Vaulting Table, Parallel -
‘ Bars, Horizontal Bar Rowing Sweep = 2 2
[Judo 52Kg = 1 1 Bodybuilding | 60 Kg 9 = 1
57Kg = 1 1 €5 g { 1
60Kg 1 3 1 Weightlifting 45 Kg - 2 2
l 63Kg = 1 1 55 Kg - 1 1
66K 1 2 1 51Kg ! : i
| -73Kg 1 = 1 64 Kg - 1 1
|Washu Sanda 45Kg z 1 1 67 Kg 1 - 1
Sanda 48Kg 1 2 1 73 Kg 1 : 1
Sanda 52Kg 1 = T Swimming 1500 Mtr Free style 1 - 1
Sanda 56Kg 1 1 2 400 Mtr Free style 1 3 1
Sanda B0Kg 1 2 i 200 Mtr Free style 1 1
Sanda 65Kg = " = 50 Mtr Free style - 1 1
Sanda 70Kg 1 = 200 Mtr breast stroke 1 1 2
Changuan/Dacshu/Gunshu (Chan = 1 1 200 Mtr back stroke : 1 1
| Group) 100 Mtr back stroke = 1 1
‘ Taljiquan /Taijijian - 1 1 50 Mtr back stroke = 1 1
| Shooting 10 Mtr Air. Pistol - 1 1 200 Mtr butterfly 1 1 2
25 Mtr Standard Pistol 1 = 1 Swimming 100 Mfr butterfly - 1 1
‘ 50 Mtr Free Pistol 1 1 2 50 Mtr butterfly 5 1 1
300 Mtr Big Bore Prone 1 Z 4 400 Mtr Individual Medley 1 - 1
‘ Skeet & Trap 2 2 3 Diving High Board 1 1 2
| Boxing 50 Kg - il 3 3 Mtr Spring Board - 1 1
52'Kg 1 1 1 Mtr Spring Board 1 1 2
54 Kd 1 - 1 Triathlon Triathlon 1 - 1
57 Kg 1 - 1 Karate Kumite - 55 Kg 3 2 2
| 66 Kg - 1 3 Kumite - 61 Kg 1 1 2
| Athletics 100 m = 1 il Kumite - +68 Kg - 1 1
|
200m - 1 i Individual kata/team Kata = 1 1
400 m 5 il i Yoga Yogasana (Traditional, Artistic: - 5 5
800 m - 1 i Single, Artistic Pair Rhythmic
1500 m = 1 3 Pair, Group Event)
10000 m 1 3 Equestrian 7 3 10
100 m (Hurdles) 1 3 Yachting = 5 5 10
400 m (Hurdles) - 1 1 lce Hockey = 8 - 8
3000 m S/C 1 1 2 Ice Skating = 8 = 8
Triple Jump 1 1 2 Ice Skiing = 4 Z 4
Discuss Throw 1 1 2 Total 83 86 169
Javelin Throw 1 1 Note:-
Hammer Throw 1 1 2 a) The recruitment is only for meritorious sportsperson wha are either medal
Shot Put 1 1 winners/position helders and/or participants as per Para-4(d) below.
Heptathlon = 1 1 b) The vacancies are tentative and may increase or decrease withoutany notice. Any
10 Km Walk 1 1 change in the number of vacancies will be intimated through CRPF Recruitment
20 Km Walk 1 - 7 ] \(i:veRt;s'Lte iLe. https;:'recruf:rr:ent.crkpf.g?wnf i e
= € reserves the right to make changes in sequence of the recruitmen
Lrose Colntoy, 1 A procedure after publication of this advertisement. CRPF also reserves the right to
Archery Recurve ‘ 1 2 cancel or postpone the recruitment at any stage due to administrative reasens.
Compound 1 2 3 3. PAY SCALE AND OTHER ALLOWANCES:-
Indian Round i 1 1 a) Revised pay scale as per 7th CPC pay matrix :—
Wrestling 50 Kg - 1 1 POSTS BASIC PAY IN REVISED PAY MATRIX
Free Style 53 Kg - 1 b (as per 7th CPC)
55 Kg = 1 1 CONSTABLE/GENERAL Level-3 Rs.21700-69,100/-
57 Kg = 1 1 DUTY (SPORTS PERSONS)
62 Kg - 2 : b) Other allowances - All other allowances as applicable to all Central Government
65 Kg 1 2 3 employees. On appointment, the candidates shall be entitled for the pension
70 Kg 1 ¥ 1 Continued on page 40
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benefits as per the New Defined Contributory Pension Scheme implemented
vide Government of India, Ministry of Finance OM No. 1(7)(2)/2003/TA dated
07/01/2004.

4. (a) ELIGIBILITY CONDITIONS FOR THE POST ARE AS UNDER:-

Name of
Post

Essential
educational
qualification

Age Sports Qualification

CT (GD)
Sports-
persons

Matriculation or
its equivalent
from a recogni-
zed board

8 to 23 years
(Relaxation in
age as per the
relevant Recruit-
ment Rules)

Sports person of merit who have
represented a State or the Country
in any recognized National repute
Games / National Championship
(Both Junior & Senior) or Interna-
tional repute Championship con-
ducted under the aegis of respee-
tive Federation / Assogiation recoc-
gnized by the Ministry of Youth
Affairs & Sports or conducted by
the Indian Olympic Association
during last three years from
01/01/2021 to 31/12/2023

Sports person of merit who have re-
presented their University in All
India Inter-University Tournaments
conducted by the Association of
Indian Universities (AlU) during
last three years from 01/01/2021
to 31/12/2023

Sports persons of merit who hayve
represented State School Team

in National Schooel Games condu-
cted by School Games Federation
of India (8GFI) during last three
years from 01/01/2021 to

31112/2023

Note:

(i)

(ii)

(i)

(b)
(i)

(i)

{iil)

(iv)

v)

(vi)
(c)

(d)
(i)

(i

(1)

Only Matriculation certificate shall be accepted as & proof for establishing age of
the candidates.

The candidates must fulfill all eligibility conditions and should be in possession of
all certificates on the date of recruitment. Candidates not in possession of
education/ sports certificates on the date of recruitment shall not be eligible for
recrutrment,

All educational certificates other than Central Board/State Board shall be
accompanied with Government notifications declaring the equivalence of such
qualification for service under Central Government.

Age and Relaxations:- Age 18 to 23 years. Cut off date for determining age will
be 15/02/2024 j.e. |ast date of submission of online applications.

The upper age limit is relaxable for 05 years to Unreserved candidates (additional
05 years i.e. 5+5=10 years in case of SC/ST and OBC Non-Creamy Layer (NCL})
by three (3)yearsii.e. 5+3=8 years).

Upper age limit is relaxable up to 5 years for Departmental candidates with three
years cantinUous service and in addition 5 years age relaxation for Scheduled
Caste or Scheduled Tribe and 3 years for Other Backward Classes (NCL) who
compete along with candidates from open recruitment

Candidates should note that enly the Date of Birth as recorded in the Matriculation
certificate available on the date of submission of application will be accepted for
determining the age and no subsequent request for its change will be considered
or granted

Candidates claiming age relaxation en basis of OBC (NCL) status may note that
certificate on non-creamy layer status should have been cbtained within three
years before the closing date of application .e 15/02/2024,

Candidates who wish to seek age relaxation must submit requisite certificate from
the competent authority, in the preseribed format before the Recruitment Board,
otherwise, their claim for SC/ST/OBC (NCL) status will not be entertained and no
age relaxation will be given to such candidates.

The format of the certificates are annexed as Annexure-ll to Annexure-VI.
Certificates obtained in any other format will not be accepted.

Weaker Sections EWSs : The reservation for EWSs to those candidates who are
not covered under the scheme of reservation for SCs, STs and OBCs will be
admissible as per Department of Personnel & Training Office Memarandum Nao.
36039/1/2019-Estt{Res) dated 31.012018 and its amendment issued by the
Central Government from time to time.

Sports Qualification:-

Only those players who have participated or won medal(s) in the levels of
competition mentioned in table below during the period from 01/01/2021 to
31/12/2023 are eligible to apply.

Candidate will be given marks for any one highest medal secured by him/her
during 01/01/2021 to 31/12/2023. IT any candidate has secured more than 01
medal in particular competition, in that case he/she shall be awarded marks for
only the highest medal/Position secured in the competition and marks given to him
for separate competitions shall not be included in overall sports achievements
Marking will be done as per table given below :-

Sl

No.

Competition Marks | Marks of
of Gold Silver
Medal Medal

Marks
for
Partici-
pation

Marks for
Bronze
Medal

Olympic Games/Summer/Winter 100 96 92 80

World Championship/World Cup 90 86 82 70

Asian Games/Commonwealth 80

Games (4 years)

76 72 60

Asian Championship/Cup/ 70 66 62 50

Commenwealth Championship

Youth Olympic Games 60 56 52 40
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Sl Competition Marks | Marks of | Marks for | Marks
No. of Gold | Silver Bronze for
Medal Medal Medal | Partici-
pation
6. |Youth/Junior Asian Championship 50 46 42 30
& Youth/Junior Commonwealth
Championship
7. |SAF Games & any International 40 36 32 26
Competition recognised by Govt.
of India (MYA & S) with minimum
participation of 07 Countries
backed by medal in National
level competition.
8. |National Games and Senior National Championship
(i) Individual Medal 30 26 22 -
(i) Team medal in individual sports | 26 22 18 =
9. | YouthlJunior National Championship
{i) Individual Medal 20 16 12 -
(ii) Team medal in individual sperts | 16 12 08 -
(e). ORDER OF PREFERENCE:-
(i) First Preference | Candidates who have represented the country and won
medals in order of their priority i.e. Gold/Silver/Bronze
in an International Competition in Senior, Junior or in youth
categories with the clearance of the Department of Youth
Affairs and ‘Sports (Govt, of India)
(ii) Second Candidate who haye represented and won medal(s) or
Preference positions up to 3rd place in the Senior or Junior National

Championship/Games organ'zed by the recognized
National Sports Federation or National Games organized
by Indian Olympic Association.

(f) Physical Standards:-

Sl.
No

Hei;
For
Male

Chest for
Male only
(Min. 05 cms
expansion
is must)

jht
For
Female

Description

1)

General Candidate 170

cms

157
cms

80
ems

(@)

Candidates hailing from Garhwalis,
Kumaonis; Gorkhas, Dogras, Marathas
and Candidates belonging to the States
of Assam, Himachal Pradesh and
Kashmir region of UT of Jammu &
Kashmir and UT of Ladakh.

165
cms

1585
Cms

78
cms

162.8
Chic

1525
cms

Candidates hailing from North Eastern
States of Arunachal Pradesh, Manipur,
Meghalaya, Mizoram, Nagaland, Sikkim
& Tripura and candidates hailing ffom
Gorkha Territorial Administration (GTA )
comprising of the three Sub-Divisions
of Darjeeling District namely Darjeeling,
Kalimpeng and Kurseong and includes
the following “Mouzas’ Sub- Divisien of
these districts: (1) Lohagarh Tea Garden|
(2) Lohagarh Forest (3) Rangmohan

(4) Barachenga (5) Panighata (6) Chota
Adalpur (7) Pahari (8) Sukna Forest
(9) Sukna part- (10) Pantapati Forest-|
(11) Mahanadi Forest (12) Champasari
Forest (13) Salbari Chhat Part-ll

(14) Sitong Forest (15) Sivok Hill Forest
(16) Sivok Forest (17) Chhota Chenga
(18) Nipania,

T
cms

(4)

150
cms

78
cms

All candidates belonging to Seheduled
Tribes categories

162.5

5

157
cms

78
cms

All candidates belonging to Scheduled
Tribes hailing from the North Eastern
States of Arunachal Pradesh, ManipUr,
Meghalaya, Mizoram, Nagaland, Sikkim
& Tripura and Left Wing Extremism
affected districts.

147.5
cms

Weight- Proportionate to height and age as per medical standards for male
and female candidates

(i)

(i)

Medical Standards:- The Medical Examination of the ecandidates will be
conducted in terms of Revised Uniform Guidelines' for Recmuitment Medical
Examination for GOs and NGOs in CAPFs and AR issued vide MHA U.O. No
A VI-1/2014-Rectt (SEB) dated 20,05,2015 and as amended from time to time by
the Government

Eye Sight - The minimum distance vision shall be 6/6 and 6/9 for both eyes
without correction i.e. without wearing spectacles or lenses;

Visual Acuity Uncorrected Refraction Colour Remarks

unaided Visual Acuity Vision

(Near Vision) (Distant Vision)

Better | Worse Better | Worse

eye eye eye eye

N6 Ng 6i8 6/9 | Visual correction | CP Il by | -In right handed
of any kind is ISIHARA |person, the Right

is not permitted
even by glasses,

eye is better eye

and vice versa.

-Binocular vision
is required,

Continued on page 41
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(iii) A colour blind person shall not be eligible for recruitment. If a person is found to
be colour blind at any stage of service career, he/she shall be boarded out as per
SHAPE policy in vogue;

(iv) The candidate must not have knock knee, flat foot, varicose veins or squint in
eyes,

(v) Must be in good mental and bodily health and free from any medical condition or
physical defect likely to interfere with the efficient performance of duties or a cause
of rejection as per the revised Medical Guidelines of May, 2015 issued by MHA,

(vi} Tattoo:-

(a) Content: Being a secular country, the religious sentiments of our countrymen are
to be respected and thus, tattoos depicting religious symbol or figures and the
name, as followed in Indian Army are to be permitted.

(b) Location: Tattoos marked on traditional sites of the bodyulike inner aspect of
forearm but only left forearm, being non saluting, limb or dorsum of the hands are
to be allowed

(c) Size: Size must be less than Y of the particular part (Elbow or Hand) of the bady.
5. How to Apply :-
(a) Online application mode will be opened w.e f. 16.01,2024 at 09:00 AM and
will be closed on 15.02.2024 at 12:00 PM on CRPF recruitment website
https:/irecruitment.crpf.gov.in/.
Eligible and interested candidates should apply only through CRPF Recruitment
website https:/[recruitment.crpfigov.in/. Candidates are advised to fill the
application form after reading the instructions carefully The application must be
submitted ONLINE only. No application will be accepted offiine. Candidature of the
candidate who submitted application offline will be rejected summarily.
(c) The candidate has to upload copy of certificate or document for sport discipline
mentioned at Para-2 above in support of his/her highest medal/position or highest
level of participation in the sports achievement mentioned at Para-4(d) on CRPE
recruitrment website in their profile created on the https:/irecruitment.crpf.gow.in/
before applying for the post, else his/her online application will be rejected during
scrutiny.
APPLICATION FEE & MODE OF PAYMENT - Male candidates belonging to
Unreserved (UR), Other Backward Classes (OBC) and Economically Weaker
Section (EWS) category applying for recruitment to the pest of Constable (GD)
under ‘Sports Quota should pay Rs.100/- (Rupees one hundred only) as
application fee through the CRPF Recruitment website https://recruitment.
crpf.gov.in/. Application received with any other mede of fee payment will be
summarily rejected. Fee are exempted for Females and candidates belonging
to Scheduled Caste (SC) and Scheduled Tribe (ST) category.

Note :-

(i) Fee once paid will not be refunded under any circumstances.

(ii) Fee paid by modes other than above will not be accepted and the application
of such candidates will be rejected forthright and the payment made shall
stand forfeited.

6. SELECTION PROCESS:-

Flayers who have participated or won medal(s) In the competitions given at Para-4{d)

above during the period from 01/01/2021 to 31/12/2023 shall be eligible for recruitment

to the post of Constable/GD (Sports person) in CRPF. Online Admit Cards will be
issued to the candidates Whose online applications are found in order to appear in the
recruitment process i.e. Decumentation, Physical Standard Test (PST) and Detalled

Medical Examination. Candidates will have to undergo the following process of

recruitmenti=

(a) Before start of documentation all eandidates will undergo verification of identity
including Biometric capture. Biometric identification of candidates can also be
taken at any stage of recruitment.

(b) Documentation:= All candidates reporting for recruitment will have to go through
documentation; in ‘which . candidates will have to produce all original
documents/certificates pertaining to age, education, caste, sports achievement as
per Para-4(d), proofto avail age and height relaxation etc. in the prescribed format
before the Recruitment Board'including the documentalready uploaded on CRPF
recruitment website. The original documents (Educational, Sperts, Domicile and
Caste Certificates etc.) of the candidates will be checked by the recruitment board.

(c) After scrutiny of the original documents and sports certificate to the satisfaction of
the Recruitment Board, the candidates whose documents are found in order will
be asked to submit self attested copies of the documents/sports certificate to the
Recruitment Board on the spot. Onginal decuments will be returned on the spot
after verification and self-attested photocopies of certificates Will be retained with
the application

(d) CRPF at its discretion can check or verify genuineness of any document/certificate
produced by the candidates during recruitment and the decision of CRPF after
such verifications/checking shall be final. Original cepy of following documents will
be required for verification:-

{i) Educational, Sports, Domicile and Caste Certificates etc

(ii) Matriculation or 10th class certificate for verification of Date of Birth.

(iii) OBC (NCL) Certificate as per Annexure-llI', Scheduled Caste (SC)/
Scheduled Tribes (ST) Certificate as per Annexure-1V* and Economically Weaker
Sections (EWSs) Certificate (valid for the year 2023-2024) as per Annexure-V (if
belonging to any of these categories). Certificates obtained in any other format
will not be accepted, Candidates claiming OBC status may note that certificate on
non creamy layers status as per Annexure-lll should have been obtained within
three years before the closing date of offline apglication i.e. 15.02.2024.

(iv) Candidates seeking reservations as OBC (NCL) shall submit a declaration as
Annexure-li(A).

{v) Persons serving in Government services applying for the post are required to
furnish No Objection Certificate (N.O.C.), as per Annexure-ll issued by their
employer at the time of physical verification of documents. Candidates who fail to
submit No Objection Certificate (N.O.C.) at the time of documentation shall be
summarily rejected,

(vi) Certificate as per Annexure 'VI' for claiming relaxation in height & chest (if
applicable).

{vii) Domicile Certificate issued by local revenue authorities or PAN Card or
Aadhar Card or Driving License or Voter |D Card or Passport for verification of
citizenship. In case of West Pakistani Refugees settled in UT of Jammu & Kashmir
and UT of Ladakh, they are required to produce Certificate in the format attached
as Annexure-'VI' issued by the Sarpanch/Numberdar of a candidate's village to
the effect that the person belonged to the West Pakistani Refugees Category,

(b

(d
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alongwith a copy of Electoral Roll showing the name of the candidate in the voter
list for elections to the Parliamentary Constituency.

(viii) Four latest passport size photographs same as submitted with online application
form.

(e) Candidates will be given marks for medals won or level of participation during
aforementioned time peried only,

(f) Only the marks of that one higher medal/position or level of participation in which
a candidate is getting maximum marks as per the table given at Para-4(d) will be
considered,

(g) Ifany candidate has secured more than 1 (one) medal in a particular competition,
in that case he/she shall be awarded marks for only one highest medal/position
secured in the competition

(h) Candidates who are unable to preduce the prescribed certificates/ documents will
be eliminated at this stage. Candidates who declared qualified in documentation
stage will be sent to Physical Standard Test (PST).

(i} Physical Standard Test (PST):-

(i) Candidates who gualify in documentation will undergo PST as per standards
mentioned at Para-4(f) above

(i) Candidates seeking relaxation in Height and Chest will be reguired to submit the

certificate as per Annexure-Vl regarding their community from concerned District

Authorities. In the event of non enclosure of the certificate their claim for relaxation

in height and chest shall not be entertained

Case for relaxation in the physical standard for those candidates wha do not meet

the physical standards as per advertisement but are otherwise eligible and

medically fitin the Detailed Medical Examination (DME) will be taken up with the

Competent Authority and till slch time vacancies will be kept reserved. In case

competent authority does not permit relaxation in physical standards such

candidates will be rejected and they will be informed in due course of time. In case
competent authority approves the relaxation in physical standards as per
advertisement such candidates will be issued offer of appointment

On reporting of female candidates for Physical Standard Test (PST), a self

declaration indicating about her pregnaney status shall be submitted. In case, if

she declares that she is not pregnant then, she will be allowed to participate in the

PST In case of false declaration, all the risk for Undergoing PST will be of her own

(v) If the female candidate declares that she is pregnant before PST, then a
confirmatory pregnancy test is to be done and in case she is found to be pregnant,
irrespective of duration of pregnancy, she will be declared temporary unfit and her
appointment shall be held in abeyance until the confinement is over. The vacancy
against which a women candidate was selected will be kept reserved for her. She
will be resexamined for PST six weeks after the date of confinement, subject to the
production of the medical certificate of fitness from a registered medical
practitioner, If sheuis found fit, she will be appointed te the post kept reserved for
and allow the benefit of seniority in accordance ith the instructions of the
Government, as amended from time to time. In case female candidates is found
negative for pregnancy, she will be allowed to participate in the PST However,
female candidates who declared temporary unfit have to appear and qualify
PST and DME/RME and has to secure place in final selection list of
respective discipline/event.

(i) Merit List:- Marks will be awarded to the candidates on the basis of Medals/
Participants certificates acquired during the National and International level sports
competition. Merit will be drawn on the basis of Marks obtained by the candidates
on the basis of Medals/Participants cedificates. The candidates qualified in PST
shall be shortlisted for Detailed Medical Examination (DME) on the basis of
merit. The cases of tie will be resolved as follows:-

® Candidate securing highest marks will be placed higher in the merit list

® |f the candidate appearing for the recruitment having similar achievements in
international competition’ then achievement in National competition will be
considered for breaking tie (candidate with higher achievement in the National
competition will be placed higher in merit).

®  [ftie persist, candidate younger in age will be given priority.

® |f tie still persist, candidate’s name in alphabetical order in English will be given
priority.

Note :-

Merit certificate for sports qualification must be signed by the awarding authority in the

prescribed format as per GO/ Dept of Pers & Trg. Office Memorandum No

14015/1/76-Estt{D) dated 04/08/1980, Details are as under -

(iii)

(iv)

Sl. | Competition Authority awarding certificate Details of
No. Annexure &
Farm
1. | International Secretary of the National Annexure-VIII
Competition Federation of the Game concerned. (Form-1)
2. | National Secretary of the National Federation | Annexure-X
Competition or Secretary of the State Association | (Form-2)
of the Game concerned.

(k) Detailed Medical Examination (DME):- ©n the basis of result of the
Documentation, PST and merit, candidates will be required to underga Detailed
Medical Examination to assess their fitness. The Detailed Medical Examination of
the candidates will be conducted in terms of Revised Uniform Guidelines for
Recruitment Medical Examination for GOs and NGOs in CAPFs and AR issued
vide MHA U.O. No. AVI-1/2014-Rectt(SSB) dated 20.05:2015 and as amended
from time to time by the Government

() Review Medical Examination (RME) :-

(i) All candidates declared unfit during Detailed Medical Examination (DME) will be
allowed to undergo Review Medical Examination (RME), provided they give their
written consent by appending their signature on the intimation indicating the
reasons for being unfit as per Annexure-'VII'.

(i) The RME of candidates will be conducted in continuation of DME preferably

on the next day of DME. The consent for RME as per Annexure-"VII' duly signed

by the candidate should be submitted within 24 hours after hefshe is informed of
his/her unfitness in DME.

The candidates who have been declared unfit in DME will be briefed about the

procedure for submission of their consent for RME at the venue

The decision of Medical Board detailed for RME shall be final for declaring a

candidate Fit or Unfit in /RME.

(ii)
(iv)

Continued on page 42
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Disclaimer :-

>y GENERAL INSTRUCTIONS: Information given in this advertisement and on CRPF Recruitment website are
1) If candidates are found to indulge at any stage in any of the malpractices listed guidallnes only. In wase of any ambiguty, the'existing tles.and.regulations: of CREE/
. ? 2 : Government of India will be final
below during the conduct of recruitment or thereafter, their candidature for this g
Y : - DIG (Recruitment)
recruitment will be cancelled -
(a) Leaving the Recruitment Venue uninformed during the Recruitment. ANNEXURE-I
(b) Assault, use of force, causing bodily harm, misbehaving, intimidating or Average Body Weights in Kilograms for Different Age Groups and Heights
threatening in any manner with the recruitment functionaries' i.e. Supervisor, (A) FEMALE CANDIDATES
Invigilator, Sﬁcurity Guard or CRPF rtsigres_entatlves ete 4 Height in Cms Age in year
(c) Obs.t.ructt e conduct of recruitment/ instigate other candidates not to appear 1822 23.27 2032 3337
in recruitment.
(d) Making statements which are incorrect or false, suppressing material 148 34.5-42.5 3745 38.547 39.5-48.5
information, submitting fabricated documents, etc 150 36.5-44.5 37.5-45.5 39-48 40.5-49.5
(e) Obtaining sugportf mﬂufnce f?r: };‘is,’/ :er ca;(;i‘:é:::;z by any irregular or 153 3846 3948 41-50 42-51
improper means in connection with his/ her caj "
(f) Damaging recruitment related equipments. 455 28.5-47.5 40-48 AHALA 43:52.5
(g) Appearing in the recruitment with forged Admit Card, identity proof, stc. 158 40.5-49.5 42-51 43-53 44.5-53.5
(!1) Possess_:on of fire arms/ weapons during the recru'itment process. 160 41.5-50.5 43-52.5 44-54 45.5-54.5
gr)CThreatenmghntmdatmg examination functionaries with weapons/ fire arms 163 43525 4454 46-56 4757
(i) Impersonate/ proeuring impersanation by any person. 165 4“_'54_ 45.5-55.5 47-58 48.5-59.5
(k) Attempt to hack to manipulate recruitment data and systems at any point 168 4555 47-57 48.5-59.5 49.5-60.5
before, durin!gzglr:aﬁer th;e mﬂruﬂr;em, (B) MALE CANDIDATES
Note: The Cl may also report the matter to Police/lnvestigating £ T =
Agencies, etc. as deemed fit, for taking further necessary action. fi7iaht in Cms Agelinyesc

2) | All candidates who have been called for Documentation, PST and DME will 18722 2827 ched (S
bring a clear and legible print out of the online application form submitted by 156 44-54 46-56 47-58 48-59
themifor purpose of identification, etc. or else they will not be permitted to enter. 158 45-55 47-57 48.5-59.5 49.5-60.5
the vgn'ue. The print out will be retained by CRPF personnel for office use 160 46-56 47.5-58.5 49,5605 50.5-61.5

3) C:gtdidatesaage :;)[ ens_ur;;o k?:p sulﬁlciem rlwurr;ber ff samedp;sspon size 162 47-58 4960 50.5-61.5 52.63
photos used by them in filling the online application form and bring same _
passport size photos submitted with online application farm at all stages of 14 3-8 Soal Pass 5 et
recruitiment, 166 59.5.-60.5 51.5-62.5 53-65 54.5-66.5

4) | Departmental candidates should submit in original a *No Objection Certificate 168 51-62 52.5t0 64.5 | 54.5-66.5 56-68
from their. 9mEoner at the time of verification of original documents else their 170 5264 54-66 5668 57.7-70.5
candidature MIE be rejected 172 5466 555675 5770 59.72

5) | Verification of original documents will be carried out at the time of Documen- 74 55.67 5770 5972 61745
tation stage, therefore candidates are advised to confirm their eligibility. in all . .
respedts o avoid any disappointment atjater stage. 178 56.5-69 585715 [ 605735 62-76

6) | Adimit card to the eligible candidates will be issued online by mentioning date s g7 o108 olra Bl72n | 635775
and venue, Candidates have to download online admit card from the CRPF 180, 59-72 61-75 '63.5-77.5 65.5-80
recruitment website https://irecruitment.crpf.gov.in/. 182 61-74.5 62.5-76.5 65-79 66.5-81.5
Therefore, candidates should provide genuine and functional e-mail ID and : -

Mobile number at the time of filling enline application form. CRPF will not be 184 _ 63'77 64.5-78 SRPIRC SN L
responsible in case of non receipt of admit card due fo technical and other 186 63.5-77.5 65.5-80.5 68-83 70-86

reasons..CRPF will not be respensible in case candidate forgets his/her login 188 65-79 67.5-82.5 70-85.5 71.5-87.5
g ‘ 190 6681 685-835 | 7105865 | 72.5885

7) | Candidates shall be required to serve in the Force for a minimum peried of Annexure-ll
10 years: If any person after joining thg servige wants to resign frpm the service Constable/GD (Sports persons)-2023
before the expiry of 10 years, he/she is required to refund a sum equal to three o . i
months! pay and allowances attached to the post or the cost of training imparted No Objection Certificate in case of Central/State Govt employees only
to himther by the Farce, whichever is higher Note: Candidates already In Govt service must submit their application through

8) | Selected candidates shall have'to undergo Basic Training and such other proper channel with the following certificate duly signed by their employer agreeing
courses as preseribed in the Force from time to time. to release them, in case finally selected for the post of Constable (General Duty)

9) | These vacancies are not open for physically challenged persons or in CRPF under Sports quota,

e (i) Certfied that MiMs hold th
I 5
10) | No Travelling Allowanee (TA)Dally Allowance (DA} will be admissible for the R TIEY E i el S
tatha il 15 post of under Central/State Govt.
Journey up to the FegmitmEn ty cpSTATH back: (ii) Certified also that he/she has submitted his application to this Department/Office

11) | Candidates should come dulyprepared for more than one day stay under their an. .
own arrangements at the Recruitment Centre. (iii) Certified also that Mr/Ms. ] will be released in case of

12) | No correspondence will be entertained from ineligible candidates whose his/her selection for the post of Constable (GD) in CRPF under Sports guota
applications have been rejected.

13) | CRPF will not be responsible for any damage/injury to the individual sustained - .
during the course of recruitment process Signature of D-_tead of Office

— with office seal

14) | Candidates are advised to beware of touts or not to fall prey to Unscrupulous
elements. Recruitment in CRPF is totally transparent, fair and purely on the Annexure-lil
basis of performance of the aspirants. No candidate is required to pay any FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
meney in cash or otherwise, for recruitment in CRPF. If someone approaches (OBC) APPLYING FOR APPOINTMENT TO POSTS UNDER THE
them or asks for money or any other favour they may report the matter to the GOVERNMENT OF INDIA
Recruitment Board or the local police This is to certify that Mr/Ms Son/Daughter of

15) | CRPF will not be responsible for any power failure, electronic, internet related of Village/Town, District/Division
problems etc. faced by the candidates while applying online in the State/Union Territory

16) | Any further information/notice in respect to the subject recruitment will be belongs to the Community which is recognized as a backward class
published on https:/frecruitment.crpf.gov.in/ only. Hence, all candidates are under the Gowvt of India, Ministry of Social Justice and Empowerment's Resolution
advised to log on the above link from time to time. No dated *. MriMs. and/or

17) | Incomplete applications will be summarily rejected and no correspondence in his/her family ordinary reside(s)inthe _ District/Division of the
this regard will be entertained State/Union Territory. This is also to cerlify that he/she does not belong

18) | Change in category will not be entertained at Iater stage by CRPF and the to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the
candidature of such candidate shall be cancelled. Government of India, Department of Personnel & Training O.M. No. 36012/22/93-

19) | No application received after the last date as mentioned above will be accepted, Ezttt(ic-r) datad 08109095

20) | All disputes and differences, if any, will be subject to the jurisdiction of the courts it District Magistrate
within the territorial limits of Delhi only. k. s

= = = = - Deputy Commissioner etc

21) | Forany queries, complaints or clarification the candidates can call on Helpling {with seal of office)
number i.e. 011-26160255. - - — - -

22) | The candidates will not be considered for recruitment if involved/convicted/ *  The authority issuing the certificate may have to mention the details of Resolution
arrested in any criminal case under IPC or any other Act of the Central of Government of India, in which the caste of the candidate is mentioned as OBC.
Government or State Government. ™ As amended from time to time. )

23) | The performance of sports persons will be periodically reviewed and if a sports- The guthorm@ competert Fo ssde the Camtificats.- 5
person fails to give the desired result in respective discipline of sports, he/she a. D\st_n_ct MaglstratefAddr_tm_nal Magistrate/Collector/Deputy Commlsglonerﬁ‘
will be given an option to merge with combatized GD cadre of to be discharged Additional Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/
from service as per rules. Continued on page 43
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Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/ Extra-
Assistant Commissioner (not below the rank of first class Stipendiary Magistrate).
b. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate
c. Revenue Officers not below the rank of Tehsildar.
Note:- The term "Ordinarily" used here will have the same meaning as in Section 20 of
the Representation of the People Act, 1950.
Annexure-lll (A)'
DECLARATION BY OBC CANDIDATES REGARDING NON CREAMY

LAYER STATUS
1, Son/Daughter of Shri
village/town/city District
hereby declare that | belong to the

resident of

State
community which is

recognized as a backward class by the Govemment of India for the purpose of

reservation in services as per orders contained in Departmient of Personnel and,
Training Office Memorandum No.36012/22/33- Estt (SCT), dated 8/9/1893 which is
modified vide DOP&T OM No. 36022/2/2004-Estt(Res.) dated 08/03/2004, OM Ne.
36022/2/2004-Estt(Res) dated 14.10.2008 and OM NO. 36033!1/2013-}55&(%5) dated
27/05/2013, It is also declared that | do not belong to persens/sections (Creamy Layer)
mentioned in Column 3 of the 8chedule to the Government of India.
Place: Signature of the applicant (OBC) candidate,
Date:

ANNEXURE "IV
FORM OF CERTIFICATE TO BE PRODUCED BY A CANDIDATE BELONGING TO

SCHEDULED CASTE (SC)/ SCHEDULED TRIBE (ST) APPLYING FOR
APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Shrimati/Kumar* sen/daughteraf

of village/town*
of the State/Union Tepfitary®

in District/Division®

belongs to the Caste/Tribes which is
recognized as a Scheduled Castes/Scheduled Tribes* underi-
The Constitution (Scheduled Castes) order, 1950 . the
Constitution  (Scheduled Tribes) order, 1850 , the
Constitution . (Scheduled  Castes) Union  Tefritories erder,  1951*

the Constitution (Scheduled Tribes) Union Territeries

Order, 1951* (As amended by the Scheduled Castes

and Scheduled Tribes (Modification) Order, 1956, the Bombay Reorganization Act,

1960, the Punjab Reorganization Act, 1966, the State of Himachal Pradesh Act, 1970,

the North Eastern Areas Reorganization Act, 1971 and the Scheduled Castes and

Scheduled Tribes Orders (Amendment) Act, 1976).

The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956,

The Constitution (Andaman & Nicobar [slands) Scheduled Tribes Order, 1959 as

amended by the Scheduled Castes and Scheduled Tribes order (Amendment Act),

19767

The Constitution (Dadra and Nagar Haveli} Scheduled Castes Order 1962,

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order 1962 @

The Canstitution (Pondicherry) Scheduled Castes Order 1964 @.

The Constitution(Uttar Pradesh) Scheduled Tribes Order 1967 @.

The Constitution,(Goa, Daman & Diu) Scheduled Castes Order 1868 @

The Constitution (Goa, Daman & Diu) Seheduled Tribes Order 1968 @.

The Constitution (Nagaland) Scheduled Tribes Order 1970 @.

The Constitution (Sikkim) Scheduled Castes Order 1978 @.

The Constitution (Sikkim)Scheduled Tribes Order 1978 @.

The Constitution (Jammu & Kashmir) Scheduled Tribes Order 1988 @

The Constitution (Scheduled Gastes) Orders (Amendment) Act, 1990 @

The Constitution (Scheduled Tribes ) Orders (Amendment) Ordinance, 1931 @

The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991 @.

The Constitution (Scheduled Tribes) Orders (Amendment) Ordinance, 1996

2. Applicable in the case of Scheduled Castes, Scheduled Tribes persons who have

migrated from one State/Union Territory Administration. This certificate is issued on the

basis of the Scheduled Castes/ Scheduled Tribes certificate issued to Shri/Shrimati
Father/Mother of Shrif Shrimati/Kumari*

of village/town* in District/Division™ of

the State/Union Territory* who belongs to the

Caste/Tribe which is recognized as a Scheduled Caste/Scheduled Tribe in the

State/Union Territory* issued by the dated

3. Shri/Shrimati/Kumari and /or* his/her family ordinarily reside(s) in village/town*
of District/Division* of the

State/Union Territory of
Signature
** Designation

(with seal of office)

State/Union Territory

Place

Date

* Please delete the words which are not applicable

@ Please quote specific Presidential Order

Delete the paragraph which is not applicable.

NOTE: The term, ordinarily reside (s) used here will have the same meaning as in

section 20 of the Representation of the People Act, 1950.

** The authorities competent to issue Caste/Tribe Certificates:

a. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/lst Class Stipendiary Magistrate/
Sub-Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/
Executive Magistrate.

b. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

c. Revenue Officers not below the rank of Tehsildar.

d. Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.

NOTE: ST candidates belonging to Tamil Nadu State should submit caste certificate

ONLY FRCM THE REVENUE DIVISIONAL OFFICER.
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Annexure-"V'
Government of...
(Name & Address of the authonty |ssumg the certificate)
INCOME & ASSET CERTIFICATE TO BE PRODUCED BY ECONOMICALLY
WEAKER SECTIONS (EWSs)
Date:

VALID FOR THE YEAR 2023-2024

Certificate No.

This is to certify that Shri/Smt/Kumari son/daughterfwife
of permanent resident of

Village/Street Post Office

District in the State/Union Territory

Pin Code whose photograph is attested below
belongs to Econemically Weaker Sections, since the gross annual income® of his/her
"family"**.is below Rs. 8 lakh (Rupees Eight Lakh only) for the financial year 2023-
2024. His/her family does not own or possess any of the following assets™*

i 5 acres of agricultural land and above,

ii, Residential flat of 1000 sq ft. and above

iil.  Residential plot of 100 sq. yards and above in notified municipalities;

iv.  Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.
2. Shri/Smt/Kumari belongs to the
casteé which is not recognized as a Scheduled Caste, Scheduled Tribe and Other
Backward Classes (Central List),

Recent Passport Size
attested photograph of
the applicant

Signature with seal of Office
Name
Designation _
*Note 1: Income covered all sources | & salary, agriculture, business, profession, etc
**Note 2: The term "Family" for this purpese include the person, who seeks benefit of
reservation, his/her parents and siblings below the age of 18 years as also his/her
'spouse and children below the age of 18 years.

“**Note 3: The property held by a "Family" in different location or different places/cities
have been clubbed while applying the land or property holding test to determine EWS
status.

ANNEXURE 'VI
FORM OF CERTIFICATE TO BE SUBMITTED BY THE CANDIDATES THOSE
WHO INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Mr./Ms. Son/Daughter of Shri is

permanent resident of village Tehsil/Taluka
District of State.

2. |tis further certified that:

® Residents of entire area mentioned above are « idered as

(Garhwali, Kumaonj, Dogra, Maratha, Sikkimies) for relaxation in height
measurement for recruitment in the Para Military Forces of the Union of India.

& He/She belongs to the Himachal Pradesh/Leh & Ladakh/Kashmir Valley/North
Eastern States which is considered for relaxation in height measurement for
recruitment in the Para Military Forces of the Union of India

& He/She belongs to 4 Tribals/Adivasis community which is
considered for relaxation in height and chest measurement for recruitment in para-
military forces

Date:

Place

Signature
District Magistrate/Sub-Divisional Magistrate/Tehsildar

® Delete whichever is not applicable.
Annexure- VIl
Review Medical Examination (RME) of candidates found fo be UNFIT in DME
for the post of Constable/GD (Sports persons)-2023 in CRPF

MM iy ororamnora~nonen: RollNo.. .. 1 is hereby
informed that hef/she has been medically examined for recruitment to the post
of Constable/GD (Sports persons)-2023 in CRPF on ... at

e . and found UNFIT due to the reasons ment:oﬂed belcw -
(\)
(ii)

(iin)

(iv) e S
2. You are hereby mforrned that you can applv for Review Medlcal Examination (RME)
by signing on the consent form below. RME will be conducted on........ &....for
which you are required to reportat ......... . hours.
Signature of Medical Officers
Date Name
Centre Stamp

Counter- signature of the Presiding Officer with Seal
Result of Medical Examination received
Name & Signature of the Candidate

FOR USE OF CANDIDATE ONLY

To

The Presiding Officer of Recruitment Board

Subject - APPLICATION FOR REVIEW MEDICAL EXAMINATION

| hereby convey my consent for undergoing Review Medical Examination

Signature..
Name .....
Roll No. ..

Signature of the Presiding Officer with Seal

Continued on page 44
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Government of India

National Technical
Research

TATA INSTITUTE OF FUNDAMENTAL RESEARCH
(K& f (Autonomous Institution of the Department of Atomic Energy, Government of India)

tl r Survey No.36/P, Gopanpally Village, Serilingampally Mandal, Ranga Reddy District,
Hyderabad 500046 Ph:040-20203040 Website: www.tifrh.res.in

Organisation
Recruitment Notice
Applications are invited from
eligible officers to fill up the
following vacancy in National
Technical Research Organi-

zation:-

(i) Name of the Post
Personal Assistant (PA)
Pay Level in the Pay Matrix
(7th CPC) : Level-07
No. of Vacancy
(Thirteen)

13

Method of Recruitment :

Advertisement No.2024/01

Applications are invited for the following posts tenable at Hyderabad. Please visit our website for
application details and prescribed requirements https://recruitment.tifrh.res.in/applicants/

Sr Age
N(; Name of the Post Reservations Below TME
UR |:SC.[ ST | OBC | PWBD | EWS Rs. 77,000/-
Project 28 | Consolidated Pay
1. | sScientific Officer (B) Nt . 2 _ _ | Years| (Including HRA of
Rs. 11,567/-).

Online applications must be submitted on (or) before 21 days from publication in Employment News
and applications by post must reach to the Administrative Officer, Tata Institute of Fundamental Research,
Survey No.36/P, Gopanapally Village, Serilingampally Mandal, Ranga Reddy District, Hyderabad- 500046
on (or) before 21 days from publication in Employment News. Applicants who are required to send the
applications by post must super scribe the post applied for, advertisement no. on the envelope. The format
of the application is as prescribed for online applications.

Sd/- Administrative Officer

Deputation Basis.

EN 44/73
Application in prescribed pro-
forma ‘completed in all CSIR- INDIAN INSTITUTE OF CHEMICAL BIOLOGY K e
p (Council of Scientific & Industrial Research) S =
respects should reach 4, Raja S. C. Mullick Road, Jadavpur, Kolkata-700 032

“Assistant Director” (R),
National Technical
Research Organisation,
Block-lll, Old JNU Campus,
New Deilhi -110067", The
requisite_details with regard
eligibility
application proforma and

to criteria,

other terms and conditions
are available in the detailed

Advt. No. : SDP/04/2023-24

The CSIR-Indian Institute of Chemical Biology, Kolkata invites applications for Certification Courses in Skill Development under the CSIR-Integrated
Skill Initiative for the following courses =

* Clinical Biochemistry, Microbiology and Patholagy Techniques for biomedical applications
* Advanced Bioinformatics
* High-end equipments for clinical applications - Flow Cytometry
* Molecular Cloning, Protein Expression and Structural Characterization
" LC-MS x GC-MS * HPLC % NMR Spectroscopy * Separation Techniques (Organic molecules)
* X-Ray Crystallography (Proteins)
* X-Ray Crystallography (Small Molecules)
" Real time PCR
* High end equipments for clinical application - Optical Microscopy
* Cryo-EM : Sample optimization and 3D structure reconstruction
The details are as follows =

* . Duration 01 week for RTPCR; 2 weeks for other courses
recruitment notice | |""online Appiication 1ith Jan to 2nd Feb 2024 0 -
uploaded on..the website Qualification Persuing/Completed - UG/PG/BE/B.Tech. in any Branch of Science/Medicine/Technology/
¥ Pharmacy (as per course opted)
ntro.gov.in. Course Fee ¥ 5000/- to T 6000/ (as per course opted)
Assistant Director (R) C of Courses 26th Feb 2024 for RTPCR; 19th Feb 2024 for other courses
How to apply / For detailed information Online through https://iicb.res.in/sdp
CBC 58101/11/0031/2324 Administrative Officer
EN 44/85 EN 44/69
Continued from page‘& — s
(Annexure-VIll) Competition/Tournament held at ........., . from ..to. L § s
(Form-1) The position obtained by the |ndwlduaf/team in the above said

(For representing in India an International Competition in ane of the recognized
Games/Sports)
NATIONAL FEDERATION/ NATIONAL ASSOCIATION OF ..

Certificate to meritorious sportsme
Central Government

Certified that

ShrifSmt./Kumari

Shri res»dent(Complete
country in the GamelEvem o (T
held at from.

The position obtained by the
Tournament was

record available in the offlce of National Federation/National Association of

Note :- This Certificate will be valid only when signed personally by the Secretary,

Competition/Tournament was. .
the basis of record available

2 The Certificate is being given on
in the office of the State Association of

n for empleyment to Group C. Servrce under the

Signature...

: .SoaneIDaughter of

address) of . represented the E:S"‘e;;"'m;

wad Competlt\onﬂournamen! ig AR R -
- fo. Name of the State Associauon.
tlividualfteam in fhe above ‘said Competition/ Address..

Seal.. A1
Note :- This Certificate will be valid only when signed personally by the Secretary of
the State Association

The Certificate is being given on the basis of

PO

MEDICAL FITNESS CERTIFICATE
(To be submitted only along with appeal for re-medical examination)

Signature.

Name.. , Y
Demgnatnon b e W i . certify:that | have examined Shri
Name of the Federatmanatmnal £ Smt/ Kumari ... .- (Roll No...... Teee i) /O / D/IC | WIO
Association.... Shri .. who has been declared medically unfit
Address... due to . .. In the recruitment of

HC/GD or CT/GD of CRPF Aftercareful exammatlon and investigation, it is opined that
Shri / Smt/Kumari ..................occoeooeeiiieee...is | is not suffering from

National Federation/National Association.

(For representing a state in India in a National Competition in one of the recognized
Games/Sports) State Association of ...... P RO

of ..

Certlflcate to mentonous sportsrnen for employment to Group Cc Serwce under the

Central Government.

Certified that

Shri/Smt/Kumari ........
resident (Complete address) of

.in the Game.‘Event of..,,,.. PR ety A

2. This Certlflcate is given in fuII knuwledge of the fact that the candidate has already
been rejected being unfit for appointment by a Medical Officer.

(Signature of the candidate with Roll No. and name)

Signature of Medical Officer

(With Name and seal)

(Annexure-IX)
(Form-2)

...in the Game

Registration No.
(MCl/State Medical Council)
Address

Son.’W|fefDaughter of Shri..
reprasented the state cf
..in the National

CBC 19140/11/0016/2324 EN 44/78
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YA Ak/Government of India
ARty fa9rUDepartment of Space

AT SR gEa @e/indian Space Research Organisation
e Yot Haed &g/National Remote Sensing Centre

)

AR, weiiaie/Balanagar, Hyderabad 500037

Tasmu= H. /o st /T am AL Advt. No/NRSC/RMT/1/2024 femish/Date 22.01.2024
T T T A (AT R S S S (5, st i (3 % vam F9 9w € s F T STE Hiwe U # 8g Y-w w1 T, dime S
S, 37 WA i o R, SR e SR, T g Y- Senel iR e, e wee us s o 2w i i Wt SeE SIwen o e qeeen o e o e
. TR 2 U O A Y SO A a9 A Sl Al #  F F  wE  F e W e e e

National Remote Sensing Centre (NRSC) is one of the primary centres of Indian Space Research Organisation (ISRQ), Department of Space. NRSC has the mandate for
establishment of ground stations for receiving satellite data, generation fo data products, dissemination to the users, development of techniques for remote sensing applications
including disaster management support, geospatial services for,good governances and capacity building for professionals, faculty and students. NRSC operates through multiple
campuses to meet national and regional remote sensing data and applications needs of country.

T TR AT, et ve % fow sieree srdEs SwEEe e
NRSC invites ONLINE applications for the following posts:

wH |mmErAm yewis | TowmEmar TET B HET IEvaE AET
Sl. No. | Name of the Post Post Code | Specialization No. of Posts Essential Qualifications
) FIT ST = F e A O S A, /SR § T/,
1. EEUECTEElE o e A 06 T T
Scientist/Engineer ‘SC* Agriculture 02 M.E./M.Tech in Remote Sensing and GIS/ Geoinformatics or equlvalent
with B.Sc in Agriculture (4 Years course)
2, EEIECTFEEpi e = T e St e A iR # S, % Ee e e /A e,
Scientist/Engineer ‘SC’ 07 Forestry & Ecology | 04 RIELEL
M:Sc. in Botany/Forestry or equivalent with B.Sc. in Botany/Forestry/Ecology
3, TR fETEy T 08 [BRlEEICE:] 02 “fifeert AT 7 = TE . F Ty SRR § T, 7
Scientist/Engineer ‘SC’ Geoinformatics M.Sc. in Geoinformatics or equivalent with BiSe. in Physics/Maths
4, ST (e TR, 09 [EEE aEicE: 05 e, foam TaEHeas # ot 3./ 7%, & = R Hee T 5. SR
Scientist/Engineer ‘SC' Geoinformatics Tz FEE gfamm e 9 w0 § e A

M.E./M.Tech in Remote Sensing and GIS/Ceoinformatics/Artificial Intelli-
gence & Machine Leaming or equivalent wiih B.E./B.Tech in Computer
Science/Geoinformatics

FRER A H, Foi-2-2it ¥ i 01 7 SwenE e =i & o e

Out of the above, 01 post is identified for Persons with Benchmark Disabilities against
Category-D & E
5. B (g T, 10 +f-fe 04 S/ A Wi & oA, % T e e 3 A
Scientist/Engineer ‘SC’ Geology A1 T

M.Sc. in Geology/Applied Geclogy or equivalentwith B.Sc. in Geology/
Applied Geology

S &, 01 TR A0S S e e s o o fe

Out of the above, 01 post is identified for Persons with Benchmark Disabilities against Category-B

6. [FTET A 11 CleEit 04 sfifeil AT 2o B SE. . % A Y] # T, A T AL 2 AT
Scientjst/Engineer 'SC’ Geophysics HHEE
M.Sc/ M.Se Tech in Geophysics or equivalent with B.Sc in Physics/Maths/
Geology
7. R A e T, 12 EEeE ] 04 Fi9 & ST, F WY T A 1S 5 W e § OO, 71w
Scientist/Engineer ‘SC* Soil Science M.Sc in Soil Science & Agriculiture Chemistry ar equivalent with B.Sc in
Agriculture (4 years course)
8. EEICEER C ek 13 TR S 03 T § 2 A2 8. ez o WY Ve A A e § TR
Scientist/Engineer ‘SC’ Urban Studies A GHEFA

M.E/M.Tech in Urban Planning/ Regional Plznning or equivalent with B.E/
B.Tech in Planning or B.Arch

SR 5, 01 75 AN-H ST s e S o T T

Out of the above, 01 post is identified for Persons with Benchmark Disabilities against

Category-C
9. A [ T 14 T HEEA 03 fafaer Zit /T Smran R L. /e & w1y e SenaErFm S
Scientist/Engineer ‘SC’ Water Resources e A SR H T /2

(e TR/ A A O e SR K (R o )

M.E/ M Tech in Civil Engineering (with specialization in Water Resources/
Hydrology/ Soil & Water Conservation) (Or)

Agriculture Engineering (with specialization in VWater ResourcesiHydrology/
Soil & Water Conservation)/ (Or)

Water Resources Engineering (with specialization jn \Water Resourcesi
Hydrology/Soil & Water Conservation) With B.E/B.Tech in Civil Engineering/
Agriculture Engineering

=R 8, 01 7% Jil-u & et Ao foewen sl & A ol e

Out of the abave, 01 post is identified for Persons with Benchmark Disabilities:against
Category-A

0. | E S A | 01 TR SoTaTen e S0 Ten 2 0.3, /4 22 % Tl [t Sueen 0 3=t/
e fFma-u g-ua v Water Resources T HHEA SSEAT § THE 2

Scientist/Engineer ‘SC’ (S0 T/ Fersie /e Ue Sl W § s o e )

Autonomous body-NE-SAC M.E/ M. Tech in Civil Engineering (with specialization in Water Resources/
Hydrology/Soil & Water Conservation) (Or)

Agriculture Engineering (with specialization in Water Resources/ Hydrology/
Soil & Water Conservation)/ (Or)

Water Resources Engineering (with specialization in Water Resources/
Hydrelogy/Soil & Water Conservation) with B.E/ B Tech in Civil Engineering /
Agriculture Engineering

1. AT [EeE T 16 e WA 03 fafere Sefifmfin st <ot # 2. /ai2w % = gt o SN e e
Scientist/Engineer ‘SC’ Water Resources Sriifeord H TR /a2 a1 T
M.E/M. Tech in Remote Sensing and GIS/Geoinformatics or equivalent
with B.E/B.Tech in Civil Engineering/Agriculture Engineering
Continued on page 46
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For eligibility criteria, detailed advertisement and to apply Online please visit https://www.nrse.gov.in

wH. | g H A TS | wai @ HEn Hraas ArEar
SI. No. | Name of the Post Post Code | No. of Posts Essential Qualifications
12, Toferear afimmr ‘T 17 01 AL 2 T SN (U A, e S e i g | W ue geig
Medical Officer 'SC' B =)
MBBS + 2 years Experience (MBBS Qualification should be recognized and registered with
Medical Council of India)
13, | ottt (sf) & 18 02 T T A A T, + T/ SR SR AT ST A SR e (e ) & &9 e
Nurse 'B' (UR - 02) F7 370 = 9T o7 e
(e e o A= i e e S )
SSLC/SSC + First Class Diplema of three years duration in General Nursing and Midwifery
recognized by, State/Central Government
(Nursing qualification should be registered with respective State Nursing Councils)
14, LA TEEsE T 19 03 ool AT feafeEe, SR E 9o A 7 ST + T S/ e 18 e e
Library Assistant ‘A (UR-02, EWS-01) | 9 9uft % A=t feal 21 Sehd.
Graduation in First.Class + First Class Master's Degree in Library Science/ Library & Information
Science or equivalent from a recognised University/Institution
ST ° H, U 9% 40U (A ) o A Ao e s o e feed 6
Out of the above, One post is identified forPersons with Benchmark Disabilities against Category-A(LV*)
TS W2 S, T eI I STelE ATEe &1 & o180 hitps:/lwww.nrsc.gov.in .

AqTE T 3 ﬁqﬂzﬁ@fﬁﬁ!ﬁ Important Date(s) to Remember:

SIS UsliehtuT &t Ui fafér Opening Date for On-line Registration:

22.01.2024 (1000 & Hrs)

HTEA st =t 2ifad fafer Closing Date for On-line Registration:

12,02,2024 (1700 =1 Hrs)

T G et @1 acol @ 8 IR 1 Ger 8 de Higel ARt @ ae # % (o7 WiraTied Iedr ot &

“Government strives to have a warkforce which reflects gender balance and women candidates are encouraged to apply".

CBC 49112/12/0008/2324
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NATIONAL INSTITUTE OF TECHNOLOGY MEGHALAYA
Bijni Complex, Laitumkhrah, SHILLONG - 793003

0364-2501113 Fax: 0364-2501113 Website: www.nitm.ac.in

ADVERTISEMENT FOR FACULTY POSITIONS

(Advt. No.: NITMGH/ES/REC/F/Vol.IV/2023-24/2668 dated 16.01.2024)
National [nslitute of Technology Meghalaya invites applications in
Prescribed Formal from Indian Nationals and OCls of all categories
possessing consislently good academic record and requisite
qualifications and experience forfaculty positions in various Departments
of the Institute. Interested candldates must fill-in on-line application form
available on the Institute website (www.nitm.ac.in) by 11:45 p.m of
29.02.2024,

Detailed advertisement, onling application form and other details will be
available on the Institute websile (wwwi.nitm.ac.in) from 12 noon of
29.01.2024
Vacancy Positions

Ph

of Faculty in Different Departments:

(st aix e v,
WINET REPIX  Siciilel W ey

MACS - Agharkar Research Institute, Pune
(An Autonomous Institute under
Department of Science & Technology, Govt. of India)

RECRUITMENT OF SCIENTIST

Advi/RectP/01/2024

MACS-Agharkar Research |nstitute: (ARI) an autonomous
Institute of the Department of Science and Technology (DST),
Government of India is committed to the promotion of science

* indicates that the post is open only for serving faculty of NIT Meghalaya.
Interested candidates may see the Inslitute's website for the detailed
advertisement, prescribed minimum qualification and experience,
Departmentwise required specialization and general instructions and
information.

Important Dates

Openingdateof Online portal: 29.01.2024 (12 Noon).

Last Date for Submission of online application: 29.02.2024 (11:45 P.M).

Sd/- Registrar

Sl | Department | Assistant | Assistant | Associate [Professor " * ’
No Profassor|ProfessdnliPtalost o and technology with emphasis on high standards of research
(Grade-Il | (Grade-l) and development activities for the benefit of humankind and
Contract) the nation. The current research activilies encompass
1 Civil 00 25C+10BC, 00 TUR biological sciences and focus on six themalic areas
Engineering 1'UR Blodiversity & Palaeobiology, Bioenergy, Bioprospecting,
2 Computer TUR 10BC Developmental Biology, Genetics & Plant Breeding and
Science& 18T 0o 00 Nanobioscience,
Engicatiing ARl invites applications for the post of “Scientist-B" in the
3 | Efectronics & 1UR 1SC+20BC 00 00 P : ; o
Coiriunication Biodiversity & Palaeobiology (Fungi) group from eligible
Engineering candidates who wish to complement and extend the ARI
4 Electrical 1UR 00 00 00 research activities.
Engineering 18T
1EWS Position & Max. Pay Category Probation
5 Mechanical 00 00 T"UR T'UR No. of Posts Age Level Period
Engineering 5 P = 10 o -
5 Physios 00 0BC o0 00 cientist- Level-1 pen wo Years
7 | Chemistry UR 00 00 00 One Post Years
8 Mathematics 00 1SC+10BC,| 2'UR 1UR+ 2 .y Ty :
1"08C 1"UR Age Relaxation: Relaxation in age limit shall be in
9 | Humanities & 2UR 00 00 0o accordance with the Central Government from time to time.,
Social Sciences

Interested candidates may apply for the position in the
prescribed online format available at http://arijob.ourlib.in.
The applicant should submit all the documents before the last
date as per the instructions given in the detailed

advertisement available at www.aripune.org.

DIRECTOR,ARI

EN 44/68
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BEST ENTRY FOR

ISSUE DATED 6 - 12 January 2024

Question: The unveiling of MedTech Mitra by the government marks a pivotal initiative designed
to empower young researchers and innovators while streamlining regulatory approvals for
medical technology. In this context, we invite you to share your insights on a recent
technological advancement in the medical sector that has made a positive impact on your
wellbeing.

Ankush Tripathi

Delhi

The revolutionary integration of artificial intelligence (Al) into medical diagnostics stands out.as a
promising innovation with a profound impact on well-being. Applied across various medical domains,
including radiology, pathology and cardiology, Al assists healthcare professionals in_diagnosing
conditions by analysing diverse medical imaging such-as X-rays, MRIs, CT scans, ultrasounds and
mammograms. Its ability to process extensive data.and detect subtle patterns, often imperceptible
to the human eye, proves invaluable. Al's positive influence on individual well-being is notably
observed in faster and more accurate assessments than traditional methods. For instance, it excels
in identifying signs of pneumonia, tuberculosis, fractures, tumors and abnormalities in chest X-rays.
The application extends to diagnosing skin cancer through the analysis of skin lesion images and
detecting Alzheimer's disease by measuring retinal and optic nerve thickness in eye scans.
Moreover, Al enhances the accuracy and efficiency of diagnosing breast and prostate cancers,
reducing time and cost. Personally, the impact of Al on well-being is tangible through convenient and
reliable diagnostic services. Al-based apps and platforms allow the uploading of images, facilitating
instant feedback and recommendations from Al algorithms. Additionally, Al-powered chatbots and
virtual assistants address health-related queries, provide personalised advice and connect users
with healthcare providers when needed. This empowerment fosters a proactive approach to
managing health and well-being. Despite its transformative impact, Al is not without challenges. It
relies on the quality and quantity of training data, potentially introducing biases and errors.
Validation, regulation and ethical considerations are essential to ensure Al's safety and efficacy.
Acknowledging that Al complements rather than substitutes human intelligence is crucial, as it lacks
the nuanced qualiies of human touch and empathy indispensable in healthcare delivery. In
conclusion, Al's revolutionary role in medical diagnostics has positively transformed well-being by
providing swift, accurate assessments and enabling convenient diagnostic services. However, the.
ongoing challenges necessitate careful consideration, emphasising the collaborative integration of
Al with human intelligence for optimal healthcare outcomes.

Other netable entries: ® Deepak Ku. Mohapatra (Odisha)

Employment News
Question of the Week

Newspapers have come a long way as a vital source of
information dissemination. India celebrates 29th January
as National Newspaper Day commemorating the printing
of the country's first-ever mainstream newspaper 'Hicky's
Bengal Gazette' on January 29, 1780. The weekly,
Employment News has served as a trusted source of job
information for the aspirants since 1976. As a
subscriber/reader, tell us about any aspect that stood out
or gave you a career breakthrough.

,E‘gm_es may be sent to writetous.en@gmail.com latest by
07/02/2024 in English/ Hindi/ Urdu and should be of 200 to
2snmﬁntrants must clearly mention their Name, Age,
Full Address, Email ID and Contact No. The entry adjudged
best will be mlhtjahed in Employment News/Rozgar
i 1ar issue (dated 17 - 23 February 2024) and will be
eligible for a thre nth free subscription of Yojanal
Kurukshetral Ajkal as per the winner's choice.

Continued from page 4 + Vellore Institute of
3 r Technology (VIT), Vellore
Navigating the Seas of ... + Manipal  Institute  of

Teehnology, Manipal

Multiphe:locations - PES University, Bangalore

Birla Institute of Technology

+*
*

S Baerce Bian + National Institute of
2 S i Technology, Warangal
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ARE

Ready to excel in life? Then join us

s positions in Management grades
No. of Posts Grade  Pay Scale {%) Approx CTC Range (3)
Chemical
Mechanical
Electrical

91/2024

50,000-1,60,000 | 16 to 18 Lakhs p.a|
(GATE-2023)*

Position Pay Scale ()  Approx CTC Range (3) l
Assistant Engineer (Fire)

Assistant Executive (Secretarial)
Manager (Safety) 80,000-2,20,000 | 26 fo 30 Lakhs p.a.

*For initial shortlisling of candidates for further seleclion process.

onGc
e
MRPL

92/2024 50,000-1,60,000 | 16 to 18 Lakhspa,

(Writien test)*

Mangaluru, Karnataka | www.mrpl.co.in

EN 44/4 ) /MrplOnge @) /mrplofficial % MRPL-ONGC [ MRPL ONGC

at h1tps-:Hwww,mrpl.cc.ln]coreers
from 12/01/2024 to 10/02/2024

MANGALORE REFINERY AND PETROCHEMICALS LTD.

(A Govt. of India Enterprise and a Subsidiary of ONGC Limited)

and Technology, Noida (UP).

+ NIT Surathkal - National
institute of Technology,
Surathkal

-

SRM Institute of Science and
Technelogy, Chennai

Maritime excellence demands
a proactive approach towards
adapting to the ever evolving
technological landscape. ICT
professionals contribute to the
continual evolution of maritime
operations by developing and
implementing innovative solu-
tions. In the face of challenges
such as climate change, cyber-
security threats and the demand
for sustainable practices, ICT
professionals play a crucial role
in steering the maritime sector
towards resilience and ex-
cellence. They contribute to the
development of smart shipping
solutions, green initiatives and

nission of online application

WEAL7,
04
s

NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

robust cybersecurity measures,
all of which are integral
components of achieving mari-

A

Technical Support Institution with National Health Mission
Ministry of Health & Family Welfare, Government of India

National Health Systems Resource Centre (NHSRC), New Delhi on behalf of Ministry of Health & Family
Welfare (MoH&FW) is seeking applications from qualified candidates for the following posts, purely on
contractual basis.

No of Age
Limit
Upto

55 years

Name of Position Compensation

Vacancies
1 [Senior Consultant (Blood Cell) 1

Between Rs. 90,000/-
to Rs.1,50,000/-
per month

Qualification & Experience: The Terms of Reference (TOR) with details of required Qualification and
Experience is available on the websites www.nhsrcindia.org, www.mohfw.gov.in and
www.devnetjobsindia.org.

Applications must reach in the prescribed online application format only (as mentioned on the
websites). Last date of receiving of application : 06-Feb-2024.

5/d- Principal Administrative Officer, NHSRC

EN 44/50

time excellence in the 21st
century, Hence, for individuals
aspiring for a. fulfilling career in
ICT, the maritime sector stands
as a domain teeming with
challenges and opportunities.
The sector not only offers a
platform to work on cutting edge
technologies but also presents
an environment where the
impact of technological inno-
vations is tangible and trans-
formative.

(The author is a NEET/JEE
coach and career counsellor.
Feedback on this article can

be sent to
feedback.employmentnews@gmail.com)
Views  expressed are

personal.
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News Digest

NATIONAL

B Viksit Bharat Sankalp Yatra: 15 Crore Participants Benefitted in 2 Months

Viksit Bharat Sankalp Yatra has been extended.beyond 26th January and into
February 2024. Prime Minister Shri Narendra Modiimade this announcement while
interacting with beneficiaries via video conferencing on 18th January. The PM
noted that the Vikas Rath has turned into Wishwas Rath and there is trust that no
one will be left behind. The initiative saw massive participation with 15 crore people
availing benefits related to health, water, energy etc., in two months. Launched on
15th November 2028, the Yatra aims for 100% saturation of Government Schemes.
As of Jan 17, 2024, 4 crore people were screened in health camps, 38 lakh
registrations made on MyBharat portal and 2 crore Ayushman Bharat health cards
were issUed. ‘Har Ghar Jal' scheme reached 79,000 Gram Panchayats, 1.38 lakh
Gram Panchayats achieved 100% land records digitisation and 17,000 villages
achieved ODF Plus compliance. Over 12 crore individuals took the 'Viksit Bharat'
pledge in two months.

Over 24 Crore Indians Break Free from Multidimensional Poverty in 9 Years

A recent: Discussion Paper by NITI Aayog reveals a significant drop in
multidimensienal poverty in India, decreasing from 28.17% in 2013-14 to 11.28%
in2022-23, Uttar Pradesh, Bihar and Madhya Pradesh recorded the largest decline
in the'number of people facing multidimensional poverty. The study also indicates
a faster.decline in the poverty headcount ratio between 2015-16 to 2019-21
compared to the preceding years. All 12 indicators of the Multidimensional Poverty
Index (MPl) have shown improvement, affirming India's progress in addressing
various _dimensions of poverty. Government initiatives including healtheare
programmes, food security measures and transformative campaigns, have
contributed to lifting 24.82 crore individuals out of multidimensional poverty in the

past nine years, according to the Paper. With this, India is poised to achieve its

Sustainable Development Goal (SDG) of halving multidimensional poverty well
before 2030.

India International Science Festival Showcases India's Scientific Milestones
| The India International Science
Festival 2023, held from 17th to 20th
January 2024 in Faridabad, highlighted
three pivotal achievements of the
Indian Scientific Community during the
year 2023 - the successful landing of
Chandrayaan-3 on the Moon's South
Pole, the development of the secend
COVID vaccine and the Aroma
Mission. The festival was themed "Science and Technology Public Outreach in
Amrit Kaal". Dignitaries underscored the festival's role in knowledge sharing and
commended two crucial initiatives; the release of IISF News Bulletin in seven
Indian languages and the Science Media Communication Cell's efforts to
disseminate R&D breakthroughs and scientific achievements. Thefestival's events;
including Space Hackathon 2023 and {ational Science Teachers Workshop,
showcased a diverse array of activities and sessions, connecting science with
society.

Bangalore, Delhi Airports Bag Wings India Airport Award

Bangalore and Delhi Airports have jointly bagged the 'Best Airport' award for the
year 2023 in the civil aviation sector. Civil Aviation Minister Shri Jyotiraditya M
Scindia presented the 'Wings India Awards 2024' at an event held in Hyderabad on
18th January. Vistara bagged the 'Best Airline of the Year' award. Meanwhile, Air
India has been recognised for international connectivity while Alliance Air got
recognition for regional connectivity. Air India Express was declared 'Sustainability
Champion'.

g
sust INDIA
: INTERN A TIONAL

- J B SCIENCE
Ay LESTIVAL

I 2023

INTERNATIONAL

World Economic Forum 2024: India Emphasises Global Economic Resilience
India took center stage at the 54th
World Economic Forum (WEF)
Annual Meeting in Davos,
emphasising its unique perspective
on resilience in global econemic
dynamics. Led by Smt Smiriti Irani,
Minister of Women & Child
Development, India  actively |
contributed to discussions on
education, biofuels, gender equality, -
renewables, semiconductors and manufacturing. Through dedicated spaces like
the India Engagement Centre and We Lead Lounge, India impressed upon the
global community that economies should not only focus on growth but also adopt
distinctive approaches to navigating challenges with resilience, State Lounges from

T moXL R
EC&IIqM( ECONOMIC ECONOAIT Ec’l‘)‘»’a‘n‘fu
e FORUM TORUN FORUM
e e s

Ry

Karnataka, Maharashtra, Tamil Nadu, Telangana and Uttar Pradesh further
promoted key economic aspects of India's global identity. With over 80 Indian
business representatives actively participating, India asserted its resilience-driven
narrative and commitment to fostering global economic fortitude.

India Inks Lithium Exploration Deal with Argentina

India's Khanij Bidesh India Limited (KABIL) and Argentina's Catamarca Minera Y
Energética Sociedad Del Estado (CAMYEN Se) have sealed an agreement for
lithium exploration and mining project, covering five lithium brine blocks in
Argentina. KABIL's Exploration and Exclusivity Right for these blocks aim to
evaluate, prospect and explore, contributing to India’s lithium sourcing efforts and
bringing technical expertise to lithium exploration and extraction. Argentina, a key
playerin the "Lithium Triangle,” boasts substantial lithium resources, making this
strategic movie pivotal for both nations and ensuring a resilient supply chain for
critical minerals essential to various industries.

Kuwait Forms Government under New Emir Sheikh Meshal al-Ahmad al-Sabah
Kuwait has formed a new govemment, the first under the country's new Emir
Shelkh Meshal al-Ahmad al-Sabah. The freshly formed cabinet, led by Prime
Minister Sheikh Mohammad Sabah Al-Salem Al-Sabah, consists of 13 members
and includes new appointments for the ministries of oil, finance and foreign affairs.
A notable departure from tradition is seen in the appointment of Foreign Minister
Abdullah Ali al-Yahya, marking the first time @ non-royal family member has held
this position since Kuwait gained independence in 1961.

11 Technical Textiles Projects worth Rs. 103 Cr. Approved

NATIONAL TECHNICAL TEXTILES MISSION
: (2021-2024)

Ministry of Textiles has
approved 11 project
proposals, including nine
Research and Development
projects, valuing Rs. 103
Crore across different areas
of Technical Textiles. One of
the projects is focused on
development of high-strength
carbon fibre for strategic
applications to make India
self-reliant in the field of
Technical Textiles. Textiles Minister Shri Piyush Govyal has emphasised the need for
enhancement of collaborative efforts among the Government and industry to
enhance indigenous development of technical textiles products.

Centre Approves Equity Investments for Two New Thermal Power Plants
The Cabinet Committee on Economic Affairs has granted approval for equity
investments to establish two thermal power plants in the country. These plants,
initiated by subsidiaries of Coal India Limited, aim to provide cost-effective and
accessible power to the public. A 1x660 megawatt supercritical coal-based thermal
power plant is slated for establishment at Amarkantak Thermal Power Station in
Madhya Pradesh. This will be achieved through & joint venture between South
Eastern Coalfields Limited and Madhya Pradesh Power Generating Company
Limited. Additionally, a 2=800 megawatt supereritical thermal power plant is set to
be constructed in Sundergarh District of Odisha through Mahanadi Basin Power
Limited

5. 1480 crore

—AIM—
# Promote R&D in Techrical Textiles
« Encourage manufacturing faciities & use of Technical
Textiles in India
# Reduce Technical Textles‘imperts of India

SPORTS

Madhya Pradesh Clinches Top Spot at Beach Games 2024

= Madhya Pradesh emerged as
the overall champion at the
inaugural Beach Games 2024
held. at Diu's Ghoghla Beach.
With an. impressive tally of 18
medals, including 7 gold,
Madhya Pradesh showcased
exceptional sporting prowess,
underscoring the depth of
talent ~ within the state.
Maharashtra secured 3 golds
among its 14 medals, while
Lakshadweep stunned with a
gold in Beach Soccer, defeating Maharashtra 5-4 ina thrilling final

Rameshbabu Praggnanandhaa Becomes India's #1 Chess Player
Chess Wizard Rameshbabu
Praggnanandhaa defeated World
Chess Champion Ding Liren in the
Tata Steel Masters in Wik
aan Zee, in the Netherlands
on 16th January. With this victory,
Praggnanandhaa became the
second Indian after Vishwanathan
Anand to defeat a reigning
champion. He also overtook
Anand to become India's new
number one Chess player in terms
of live ratings.

(Source: AIR/PIB)
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